
Aberdeen Township

Primary CORE Volunteer Paul Rinear Primary  CORE Municipal Employee Carol Kozma

Initial Management Plan Status Approved

ManagementPlanContactName Paul Rinear

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

4

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 1999

Second Management Plan Approved to start in 2005

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2015

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan
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Report Updated: March 17, 2017

12



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Kizzie Osborne Volunteer YES 10/29/2016

Carol Kozma Municipal Employee YES 10/28/2016

Sandra Caceres Municipal Employee YES 10/26/2013

Paul Rinear Volunteer YES 10/26/2012

Andrew Schueller Volunteer NO 10/25/2014

Tina Maria Walling Volunteer NO 10/26/2012

Adeline Arnold INACTIVE 6/24/1998

CourseParticipant CourseTitle CourseDate CEUCredits

Michele Devaney Webinar - UF Connections Heat Islands 1/13/2016 1

Tina Wallinhg Webinar - UF Connections Heat Islands 1/13/2016 1

Sandra Caceres NJSTF Day 1 10/28/2016 5

Paul Rinear NJSTF Day 2 10/29/2016 5



Absecon City

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)
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                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date
CourseParticipant CourseTitle CourseDate CEUCredits

Teri Giercyle Webinar- NJLM EAB 2/17/2016 1



Alexandria Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Allamuchy Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date
CourseParticipant CourseTitle CourseDate CEUCredits

Anne Marie Tracy Webinar -NJLM EAB 2/17/2016 1

Edward Tracy Webinar - NJLM EAB 2/17/2016 1



Allendale Borough

Primary CORE Volunteer Amy Wilczynski Primary  CORE Municipal Employee Keith Cauwenberghs

Initial Management Plan Status Approved

ManagementPlanContactName Amy Wilczynski

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2012

Third 5-year Management Plan Status Due 2013

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2003

Second Management Plan Approved to start in 2008

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Amy Wilczynski Elected Official YES 2/28/2009

Keith Cauwenberghs Municipal Employee YES 2/28/2009

Richard Warner NO 3/18/1998

David Quackenbush NO 3/18/1998

Denis Murphy NO 3/18/1998

Robert Anderson NO 10/27/1999

Grace Hay NO 6/10/1999

David Quackenbush NO 6/10/1999

Richard Warner NO 6/10/1999

Phillip Sobel NO 6/10/1999

James Moritz Municipal Employee NO 10/1/2001

Richard McDowell Municipal Employee NO 10/21/2000



Allenhurst Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Allentown Borough

Primary CORE Volunteer Suzanne Valepreda Primary  CORE Municipal Employee Rick Guffanti

Initial Management Plan Status Approved

ManagementPlanContactName Don Swaysland

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2002

Second Management Plan Approved to start in 2016

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Suzanne Valpreda Volunteer YES 10/28/2016

Rick Guffanti Municipal Employee YES 10/23/2009

CourseParticipant CourseTitle CourseDate CEUCredits

Rick Guffanti NJSTF Day 1 10/28/2016 5

Nancy Tindal ANJEC Effective Commissions-Middletown 3/12/2016 2

Patricia Brown ANJEC Effective Commissions-Middletown 3/12/2016 2



Alloway Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date



Alpha Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Alpine Borough

Primary CORE Volunteer Lorraine Mattes Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Lorraine Mattes Volunteer YES 4/2/2011

Susan Zuch Volunteer NO 4/2/2011



Andover Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Andover Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Asbury Park City

Primary CORE Volunteer Thomas Pivinski Primary  CORE Municipal Employee Garrett Giberson

Initial Management Plan Status Approved

ManagementPlanContactName Garrett Giberson

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

4

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2003

Second Management Plan Approved to start in 2008

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2015

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan
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3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Garrett Giberson Municipal Employee YES 10/1/2002

Thomas Pivinski Volunteer YES 10/1/2002

Paulette Fant Volunteer NO 10/24/2014

Edmund Feger Volunteer NO 10/23/2009

James Henry Volunteer NO 10/27/2006

Russell Lewis Volunteer NO 10/21/2005

CourseParticipant CourseTitle CourseDate CEUCredits

Robert A Bianchini NJSTF Day 1 10/28/2016 4

Roy Helfrick NJSTF Day 1 10/28/2016 5

Russell Lewis NJSTF Day 1 10/28/2016 5

Mary Ann Uppstrom NJTF RTRP Workshop 3/25/2016 3



Atlantic City

Primary CORE Volunteer Libbie Wills Primary  CORE Municipal Employee Robert Presten

Initial Management Plan Status Approved

ManagementPlanContactName Robert Presten

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2016

Third 5-year Management Plan Status Due 2017

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2007

Second Management Plan Approved to start in 2012

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan
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3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Gerald McNeely Municipal Employee YES 10/23/2015

Jeffrey Thompson Municipal Employee YES 10/23/2015

Timothy Martin Elected Official YES 10/23/2015

Robert Preston Municipal Employee YES 10/25/2008

Libbie Wills Volunteer YES 10/21/2005

Lannie Allmond Municipal Employee NO 10/26/2012

Steven Tolbert Volunteer NO 10/21/2011

Frank Battaglia Volunteer NO 10/22/2010

Sandy Riggin NO 10/27/1999

Mickey Riggin NO 10/27/1999

Mohammad Islam Volunteer NO 10/24/2008

Keith Mills Municipal Employee NO 10/27/2007

Robert Greene Volunteer NO 10/27/2007



Atlantic County

Primary CORE Volunteer Adam Witcraft Primary  CORE Municipal Employee Eric Husta

Initial Management Plan Status Approved

ManagementPlanContactName Eric Husta

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2021

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2012

Second Management Plan Approved to start in 2017

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Adam Witcraft Volunteer YES 10/26/2012

Eric Husta Municipal Employee YES 10/24/2008

Michael Hogan Volunteer NO 10/26/2007

CourseParticipant CourseTitle CourseDate CEUCredits

Adam Witcraft NJSTF Day 1 10/28/2016 5

Eric A. Husta NJSTF Day 1 10/28/2016 5

Adam Witcraft Webinar - iTree Streets 4/20/2016 1



Atlantic Highlands Borough

Primary CORE Volunteer Louise Donoghue Primary  CORE Municipal Employee Mary Thompson

Initial Management Plan Status Approved

ManagementPlanContactName Louise Donoghue

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

8

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2000

Second Management Plan Approved to start in 2010

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2015

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Mary Thompson Municipal Employee YES 10/22/2010

Louise Donoghue Volunteer YES 10/21/2005

Lori Montana Municipal Employee NO 4/23/2016

Fran Hogan Volunteer NO 4/23/2016

William Thorne Volunteer NO 9/9/2014

Mary Wall Volunteer NO 10/27/2012

Kathleen Wigginton Volunteer NO 10/1/2004

Marilyn Scherfen Volunteer NO 3/10/2007

CourseParticipant CourseTitle CourseDate CEUCredits

Lori Montana Webinar - UF Connections Heat Islands 1/13/2016 1

Marilyn Scherfen Webinar - UF Connections Heat Islands 1/13/2016 1

Kate Wigginton Monmouth County EAB 1/20/2016 1.5

Louise Dohoghue Monmouth County EAB 1/20/2016 1.5

Marilyn Scherfen Monmouth County EAB 1/20/2016 1.5

Kathleen Wigginton NJTF RTRP Workshop 3/25/2016 3

Louise Donoghue NJTF RTRP Workshop 3/25/2016 3

Marilyn Scherfen NJTF RTRP Workshop 3/25/2016 3

Rhonda LeGrice NJTF RTRP Workshop 3/25/2016 3

Lori Montana Webinar - iTree Streets 4/20/2016 1

Marilyn Scherfen Webinar - iTree Streets 4/20/2016 1

Dawn Greenleaf Rumson Bartlett 9-11 Presentation 5/6/2016 1

Joan Lynch Rumson Bartlett 9-11 Presentation 5/6/2016 1

Larry Lynch Rumson Bartlett 9-11 Presentation 5/6/2016 1

Bill Thorne Webinar-ForestConnect, Roadside Trees 9/21/2016 1



Audubon Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2015 CEU's To Date



Audubon Park Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date



Avalon Borough

Primary CORE Volunteer Brian Reynolds Primary  CORE Municipal Employee William Macomber

Initial Management Plan Status Approved

ManagementPlanContactName Scott Wahl

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2001

Second Management Plan Approved to start in 2010

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2016

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

William Macomber Municipal Employee YES 2/28/2009

Brian Reynolds Volunteer YES 10/1/2001

Aaron Baker Municipal Employee NO 10/24/2014

Wayne Whildin Jr. Municipal Employee NO 10/22/2010

Joseph Lomax Municipal Employee NO 2/28/2009

CourseParticipant CourseTitle CourseDate CEUCredits

Joseph Lomax NJSTF Day 1 10/28/2016 5

William Macomber NJSTF Day 1 10/28/2016 5

William Macomber NJSTF Day 2 10/29/2016 5



Avon-By-The-Sea Borough

Primary CORE Volunteer Barbara Depalma Primary  CORE Municipal Employee Barbara Suchecki

Initial Management Plan Status Approved

ManagementPlanContactName Barbara Suchecki

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2014

Third 5-year Management Plan Status Due 2015

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2003

Second Management Plan Approved to start in 2010

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Barbara Suchecki Municipal Employee YES 3/1/2008

Barbara Depalma Volunteer YES 6/16/2001

Greg Farry NO 3/18/1998

Brett Yarusi NO 6/24/1998



Barnegat Light Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan
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3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
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CORE Trained Representatives

2015 CEU's To Date



Barnegat Township

Primary CORE Volunteer Charlene Costaris Primary  CORE Municipal Employee Michale Ball

Initial Management Plan Status Approved

ManagementPlanContactName Charlene Costaris

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2000

Second Management Plan Approved to start in 2005

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Approved

Third Management Plan Approved to start in 2010

Fourth Management Plan Approved to start in 2015

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Michael Ball Municipal Employee YES 10/23/2015

Charlene Costaris Volunteer YES 10/1/2001

Dave Bertram Municipal Employee NO 10/23/2015

Rosine Fitzmaurice Volunteer NO 10/1/2003

McDuffy Barrow Volunteer NO 10/1/2001

Robert Bruno Volunteer INACTIVE 10/22/2010

Diane Bennett-Chase Volunteer INACTIVE 10/28/2006

Jeffrey Poissant Volunteer INACTIVE 10/21/2005

CourseParticipant CourseTitle CourseDate CEUCredits

Charlene Costaris NJSTF Day 1 10/28/2016 5

McDuffy L. Barrow Jr NJSTF Day 1 10/28/2016 5

Charlene Costaris NJSTF Day 2 10/29/2016 5



Barrington Borough

Primary CORE Volunteer Terry Shannon Primary  CORE Municipal Employee Michael Ciocco

Initial Management Plan Status Approved

ManagementPlanContactName Terry Shannon

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2014

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2013

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2009

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Michael Ciocco Municipal Employee YES 6/10/1999

Michael Ciocco Municipal Employee YES 10/21/2005

Terry Shannon Volunteer YES 10/21/2005

Michael Ciocco Municipal Employee YES 10/1/2001

Stephen Cosaboon Volunteer NO 10/23/2010

Alexei Bo Volunteer NO 10/23/2009

Patricia Farinella NO 6/10/1999

Don Kennedy Volunteer NO 10/26/2007

Patricia Farinella Municipal Employee NO 10/26/2007

Cheryl-Lynn Vogel Volunteer NO 10/26/2007

CourseParticipant CourseTitle CourseDate CEUCredits

Justin Hanlon Camden Treekeepers 6/18/2016 3



Bass River Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date



Bay Head Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date
CourseParticipant CourseTitle CourseDate CEUCredits

Dan Paulus ANJEC Effective Commissions-Middletown 3/12/2016 2

Tom Charlton ANJEC Effective Commissions-Middletown 3/12/2016 2



Bayonne City

Primary CORE Volunteer Carl Biscaldi Primary  CORE Municipal Employee

Initial Management Plan Status Grant 2013

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

4

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Carl Biscaldi Volunteer YES 3/6/2004

CourseParticipant CourseTitle CourseDate CEUCredits

Brian Precella CAA-Hudson County EHAP 1/25-1/26/2016 12

Marian Wilnat CAA-Hudson County EHAP 1/25-1/26/2016 12

Sean Hill CAA-Hudson County EHAP 1/25-1/26/2016 12

Thomas Walsh CAA-Hudson County EHAP 1/25-1/26/2016 12

Jill Pusbrino NJTF RTRP South Plainfield 11/4/2016 3



Beach Haven Borough

Primary CORE Volunteer Judith Howard Primary  CORE Municipal Employee Sherry Hartman

Initial Management Plan Status Approved

ManagementPlanContactName Sherry Hartman

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2014

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2013

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2009

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Sherry Hartman Municipal Employee YES 10/24/2008

Judith Howard Volunteer YES 6/24/1998

Marilyn Flagler Volunteer NO 6/24/1998



Beachwood Borough

Primary CORE Volunteer Carl Schmidt Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date



Bedminster Township

Primary CORE Volunteer Whitney Parker Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Whitney Parker Volunteer YES 10/27/2007

Jonathan Gibson Volunteer NO 10/27/2007



Belleville Township

Primary CORE Volunteer Frank Ritacco, Jr. Primary  CORE Municipal Employee Tom Grolimond

Initial Management Plan Status Approved

ManagementPlanContactName Kevin M. Esposito

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2015

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2014

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2010

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Frank Ritacco, Jr. Volunteer YES 10/24/2014

Tom Grolimond Municipal Employee YES 4/10/2010



Bellmawr Borough

Primary CORE Volunteer William Rosanio Primary  CORE Municipal Employee Joe Ciano

Initial Management Plan Status Approved

ManagementPlanContactName Joseph L. Ciano

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2021

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2015

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Joe Ciano Municipal Employee YES 10/23/2015

William Rosanio Volunteer YES 10/27/2007

Jeff Fultano Municipal Employee NO 10/28/2016

Patrick Gallagher Municipal Employee NO 10/24/2014

CourseParticipant CourseTitle CourseDate CEUCredits

Joseph L. Ciano NJSTF Day 1 10/28/2016 5

Patrick Gallagher NJSTF Day 1 10/28/2016 5

Patrick Gallagher NJSTF Day 2 10/29/2016 3

Jeff Fultano Rutgers Hazard Tree ID 3/1/2016 5



Belmar Borough

Primary CORE Volunteer Janet Grosshandler Primary  CORE Municipal Employee Kevin Gahan

Initial Management Plan Status Approved

ManagementPlanContactName Brian Magovern

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2016

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Janet Grosshandler Volunteer YES 4/23/2016

Brian Magovern Elected Official YES 4/23/2016

Kevin Gahan Municipal Employee YES 3/1/2008

Anthony Torsiello Volunteer NO 3/1/2008

Arlene Rothman INACTIVE 3/18/1998

Jean Hrycyshyn INACTIVE 3/18/1998

CourseParticipant CourseTitle CourseDate CEUCredits

Brian MaGovern NJSTF Day 1 10/28/2016 5

Janet Grosshandler NJSTF Day 1 10/28/2016 5



Belvidere Town

Primary CORE Volunteer Gordon Meyer Primary  CORE Municipal Employee George Mattos

Initial Management Plan Status Approved

ManagementPlanContactName Gordon Meyer

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

4

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2001

Second Management Plan Approved to start in 2006

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Approved

Third Management Plan Approved to start in 2011

Fourth Management Plan Approved to start in 2016

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

George Mattos Municipal Employee YES 10/24/2008

Gordon Meyer Volunteer YES 10/1/2003

Robert Piazza Volunteer NO 10/23/2015

Mike Bullis Volunteer NO 10/24/2014

Vincent Meghdir Volunteer NO 10/26/2013

Greg Cauterline NO 10/24/1998

David Breen Volunteer NO 10/24/2008

Suzanne Mannetta Volunteer NO 10/27/2007

Dawn Piazza Volunteer NO 10/28/2006

David Berger Municipal Employee NO 10/28/2006

Jason Stout Municipal Employee NO 10/28/2006

John Keeting Volunteer NO 10/1/2002

John Keeting Volunteer NO 10/1/2002

Steve Bonamo Volunteer NO 10/21/2000

CourseParticipant CourseTitle CourseDate CEUCredits

Michael Bullis Webinar-UF Connections, Monitoring Urban Trees 3/9/2016 1

Dawn Piazza Webinar-UF Connection-Tree Moss & Air Polution 5/11/2016 1

Gordon Meyer Webinar-UF Connection-Tree Moss & Air Polution 5/11/2016 1

Michael Bullis Webinar- UF Connection- Tree Moss & Air Polution 5/11/2016 1

Robert Piazza Webinar-UF Connection-Tree Moss & Air Polution 5/11/2016 1

Gordon Meyer Webinar - Assessing Sustainability 8/11/2016 1.5

Michael Bullis Webinar - Geocaching Your Tree Selfie 8/16/2016 1



Bergen County

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Fred Netzer III Municipal Employee NO 10/21/2000

CourseParticipant CourseTitle CourseDate CEUCredits

Ed Alter ANJEC Effective Commissions-Morristown 3/19/2016 2

Scott Raymond ANJEC Effective Commissions-Morristown 3/19/2016 2

Vincent Flaccomio BCC Pruning 4/16/2016 1



Bergenfield Borough

Primary CORE Volunteer Jules Orkin Primary  CORE Municipal Employee Philip Neville

Initial Management Plan Status Approved

ManagementPlanContactName Phil Neville

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2018

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2017

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2013

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017

9



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Philip Neville Municipal Employee YES 10/1/2003

Jules Orkin Volunteer YES 10/1/2003

Philip Neville Municipal Employee YES 10/1/2001

Joseph Schade Volunteer NO 10/21/2005

Richard Sargavy Volunteer NO 3/4/2006

Dan Muller Volunteer NO 2/8/2002

CourseParticipant CourseTitle CourseDate CEUCredits

Jules Orkin Ridgewood Trees and Climate Change 11/9/2016 1

Philip J. Nevile ACRT Line Clearance 3/15/2016 8



Berkeley Heights Township

Primary CORE Volunteer Richard Leister Primary  CORE Municipal Employee Thomas Bocko

Initial Management Plan Status Approved

ManagementPlanContactName Thomas Bocko

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2017

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2003

Second Management Plan Approved to start in 2008

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2013

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Thomas Bocko Municipal Employee YES 10/25/2013

Richard Leister Volunteer YES 10/23/2009

Ray Sullivan Municipal Employee NO 10/21/2005

Joseph Graziano Sr. Municipal Employee NO 10/1/2004

Leonard Berkowitz Volunteer NO 10/1/2003

Joyce Laudise Volunteer NO 2/8/2002

CourseParticipant CourseTitle CourseDate CEUCredits

Thomas A. Bocko Tree Day - Ornamental Horticulture Symposium 1/12/2016 5

Richard Leister Webinar - UF Connections Heat Islands 1/13/2016 1

Thomas Bocko Webinar - UF Connections Heat Islands 1/13/2016 1

Christina Lewis ANJEC Effective Commissions-Morristown 3/19/2016 2

Thomas Bocko Webinar-UF Connections, Monitoring Urban Trees 3/9/2016 1

Richard Leister Webinar-UTC Assessment (Davey) 6/15/2016 1

Richard Leister Rutgers Master Gardner Training 7/20/2016 4

Richard Leister Webinar-ForestConnect, Roadside Trees 9/21/2016 1



Berkeley Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status Approved

ManagementPlanContactName Tim Yurcisin

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2011

Third 5-year Management Plan Status Grant 2012

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2001

Second Management Plan Approved to start in 2007

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
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CORE Trained Representatives

2015 CEU's To Date



Berlin Borough

Primary CORE Volunteer Micki Armano Primary  CORE Municipal Employee Joseph Lubrano

Initial Management Plan Status Approved

ManagementPlanContactName Charleen Santora

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2013

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2012

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2008

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Micki Armano Volunteer YES 10/24/2009

Joseph Lubrano Municipal Employee YES 10/24/2008

Selma Rose Volunteer NO 10/24/2009

Chris Cicchino Municipal Employee NO 10/24/2008



Berlin Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
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Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Bernards Township

Primary CORE Volunteer Albert Werner Primary  CORE Municipal Employee Anthony Connor

Initial Management Plan Status Approved

ManagementPlanContactName Randy Santoro

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

5

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2017

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2003

Second Management Plan Approved to start in 2008

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Due 2018

Third Management Plan Approved to start in 2013

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan

4. Annual Accomplishment Report        
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Anthony Connor Municipal Employee YES 4/10/2010

Albert Werner Volunteer YES 10/28/2016

Steven Gray Municipal Employee NO 10/1/2002

Randy Santoro Volunteer NO 10/28/2006

John Gray Volunteer NO 10/26/2007

Fred Burgerhoff Volunteer NO 10/24/2008

Ron Bailey Volunteer NO 10/21/2011

Michael Zaidel Volunteer NO 10/26/2012

John Engdahl Volunteer NO 10/25/2013

Preston Healy Volunteer NO 10/25/2013

James Gibson Volunteer NO 10/25/2014

Frank Goodhart Volunteer NO 10/25/2014

Cynthia Aiken Volunteer NO 10/28/2016

Jonathan Vidler Volunteer NO 10/24/2009

Steven Gray Municipal Employee INACTIVE 6/16/2001

Albert Werner Volunteer INACTIVE 2/28/2009

CourseParticipant CourseTitle CourseDate CEUCredits

Albert G. Werner Tree Day - Ornamental Horticultural Symposium 1/12/2016 5

Albert Werner NJ SAF Winter Meeting 1/22/2016 3.5

Frank Goodhart NJ SAF Winter Meeting 1/22/2016 3.5

Randy Santoro NJ SAF Winter Meeting 1/22/2016 3.5

Fred C. Burgerhoff NJSTF Day 1 10/28/2016 4

John M. Gray NJSTF Day 1 10/28/2016 4

Albert G. Werner NJSTF Day 2 10/29/2016 5

Albert G. Werner GSTC Day 1 Mgt 3/10/2016 5.5

Al Werner GSTC Day 2 Mgt 3/11/2016 5.5

Al Werner GSTC Day 3 3/12/2016 5.5

John Gray Somerset County EAB 4/01/2016 2

Albert Werner NJ Invasive Species Conference 4/06/2016 3

Fred Burgerhoff NJ Invasive Species Conference 4/06/2016 3

Randy Santoro NJ Invasive Species Conference 4/06/2016 3



Bernardsville Borough

Primary CORE Volunteer Louis Matlack Primary  CORE Municipal Employee Leonard D'Elia

Initial Management Plan Status Approved

ManagementPlanContactName Ann Walsh Wazeter

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2018

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2001

Second Management Plan Approved to start in 2008

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2014

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Louis Matlack Volunteer YES 10/21/2005

Leonard D'Elia Municipal Employee YES 6/16/2001

Ed English Volunteer NO 4/23/2016

Johanna Wissinger Volunteer NO 2/28/2009

Cas Kaffke Volunteer NO 10/27/2007

CourseParticipant CourseTitle CourseDate CEUCredits

Dennis Galway NJ SAF Winter Meeting 1/22/2016 3.5

Dennis Galway Allegheny SAF Day 1 9/15/2016 2.5

Dennis Galway Allegheny SAF Day 2 9/16/2016 2



Bethlehem Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Beverly City

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status Approved

ManagementPlanContactName Trudi Desjardins

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2006

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2005

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2001

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date
CourseParticipant CourseTitle CourseDate CEUCredits

Christine Phair Burlington County EAB Workshop 11/18/2016 2

Christine Phair Webinar-Forest Connect, Roadside Trees 9/21/2016 1



Blairstown Township

Primary CORE Volunteer Patrick Marshall Primary  CORE Municipal Employee Mayor Richard Mach

Initial Management Plan Status Approved

ManagementPlanContactName Mayor Richard Mach

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2013

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2012

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2008

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)
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Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Richard Mach Municipal Employee YES 3/6/2004

Patrick Marshall Volunteer YES 3/6/2004

Robert Slater Volunteer NO 10/23/2009

Eric Usinowicz Municipal Employee NO 2/28/2009

Wickliffe Mott Volunteer NO 3/1/2008



Bloomfield Township

Primary CORE Volunteer Nick Joanow Primary  CORE Municipal Employee Steven Coppola

Initial Management Plan Status Approved

ManagementPlanContactName Steven Coppola

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2016

Third 5-year Management Plan Status Due 2017

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2002

Second Management Plan Approved to start in 2012

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Steven Coppola Municipal Employee YES 10/1/2001

Nick Joanow Volunteer YES 3/10/2007

CourseParticipant CourseTitle CourseDate CEUCredits

Brian Connolly NJSTF Day 1 10/28/2016 3

Brian Connolly Rutgers Tree Pruning 2/16/2016 5

Mary Shaujhalssy ANJEC Effective Commissions-Morristown 3/19/2016 2



Bloomingdale Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date



Bloomsbury Borough

Primary CORE Volunteer John Ronca Primary  CORE Municipal Employee Eric Weger

Initial Management Plan Status Approved

ManagementPlanContactName John Ronca

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2013

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2012

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2008

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Eric Weger Elected Official YES 3/1/2008

John Ronca Volunteer YES 3/1/2008



Bogota Borough

Primary CORE Volunteer Daniele Fede Primary  CORE Municipal Employee Jeanne Cook

Initial Management Plan Status Approved

ManagementPlanContactName Joseph Scarpa

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2016

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2001

Second Management Plan Approved to start in 2007

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Due 2017

Third Management Plan Approved to start in 2012

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

David Guddemi Municipal Employee YES 10/25/2013

Daniel Craddock Municipal Employee YES 10/25/2013

Jeanne Cook Municipal Employee YES 3/4/2006

Daniele Fede Volunteer YES 6/16/2001

Nikki Spiegel Volunteer NO 4/10/2010

Nick Zampetti Volunteer NO 3/18/1998

Patrick McHale Elected Official NO 2/28/2009

Donald Viviani Municipal Employee NO 3/4/2006

Joseph Niosi III Municipal Employee NO 3/4/2006

Juliana Meehan Volunteer NO 3/5/2005

CourseParticipant CourseTitle CourseDate CEUCredits

Daniele Fede NJTF RTRP Workshop 3/25/2016 3

Diane Mancini NJTF RTRP Workshop 3/25/2016 3

Rebecca Youla NJTF RTRP Workshop 3/25/2016 3



Boonton Town

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date



Boonton Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
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CORE Trained Representatives

2015 CEU's To Date



Bordentown City

Primary CORE Volunteer Al Barker Primary  CORE Municipal Employee Zigmont Targonski

Initial Management Plan Status Approved

ManagementPlanContactName Al Barker

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

5

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2021

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 1999

Second Management Plan Approved to start in 2006

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Approved

Third Management Plan Approved to start in 2011

Fourth Management Plan Approved to start in 2017

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Zigmont Targonski Elected Official YES 10/23/2009

Al Barker Volunteer YES 2/8/2002

George Karousatos Volunteer NO 2/8/2002

CourseParticipant CourseTitle CourseDate CEUCredits

Catherine Elliot-Shaw NJSTF Day 2 10/29/2016 4

James N. Brimmer Jr NJSTF Day 2 10/29/2016 4

Al Barker Burlington County EAB Workshop 11/18/2016 2

Charles A. Lore Burlington County EAB Workshop 11/18/2016 2

Mikki Quinn Burlington County EAB Workshop 11/18/2016 2



Bordentown Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Bound Brook Borough

Primary CORE Volunteer Mary Patten Primary  CORE Municipal Employee Vincenzo Orofino

Initial Management Plan Status Approved

ManagementPlanContactName Mary Patten

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

5

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2017

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2002

Second Management Plan Approved to start in 2008

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Due 2018

Third Management Plan Approved to start in 2013

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)
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                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Vincenzo Orofino Municipal Employee YES 2/28/2009

Mary Patten Volunteer YES 10/1/2004

Xue Du Volunteer NO 10/23/2010

Marsha Longshore Volunteer NO 10/22/2010

Nancy Lepionka Volunteer NO 10/25/2008

Doryce DiPrima Volunteer NO 10/21/2005

Nancy Campbell Volunteer NO 10/1/2002

CourseParticipant CourseTitle CourseDate CEUCredits

Vincenzo Orofino NJSTF Day 1 10/28/2016 5

Vincenzo Orofino NJSTF Day 2 10/29/2016 5

Marsha Longshore NJTF RTRP Workshop 3/25/2016 3

Mary Patten NJTF RTRP Workshop 3/25/2016 3

Xue Du NJTF RTRP Workshop 3/25/2016 3

Nancy Campbell Rumson Bartlett 9-11 Presentation 5/6/2016 1



Bradley Beach Borough

Primary CORE Volunteer Carl Schopfer Primary  CORE Municipal Employee Morris Draheim Jr.

Initial Management Plan Status Approved

ManagementPlanContactName Carl Schopfer

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2012

Third 5-year Management Plan Status Due 2013

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2001

Second Management Plan Approved to start in 2008

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Carl Schopfer Volunteer YES 3/10/2007

Morris Draheim Jr. Municipal Employee YES 10/26/2007

Matthew Toohey Volunteer NO 10/26/2007

Ronald Perry Elected Official NO 10/21/2000

Jeffrey Entin Volunteer NO 3/10/2007

Warren Siri Volunteer NO 10/1/2001

Janet Siri Volunteer NO 10/1/2001

Kelly Harris-O'Connell Volunteer NO 10/21/2000

Thomas Ryan Volunteer NO 10/1/2004

Gina LaMalfa Volunteer NO 10/27/2012

Richard Coscarelli Volunteer NO 10/27/2007

Gerald Evans Municipal Employee NO 10/23/2009

Joanne Letson Volunteer NO 10/23/2009

Nora Shepard Volunteer NO 4/2/2011

Peter Thompson Volunteer NO 10/27/2012

Moira Sharkey Volunteer NO 10/1/2004



Branchburg Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Stanley Mantz Municipal Employee NO 10/1/2002

Bruce Kosensky Municipal Employee NO 10/1/2002



Branchville Borough

Primary CORE Volunteer Katieanne Harrison Primary  CORE Municipal Employee John Eldred

Initial Management Plan Status Approved

ManagementPlanContactName Frank Sutton

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2015

Third 5-year Management Plan Status Due 2016

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2006

Second Management Plan Approved to start in 2011

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan
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Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Tony Frato, Sr. Elected Official YES 10/24/2014

John Eldred Municipal Employee YES 10/21/2000

Katieanne Harrison Volunteer YES 10/21/2000

David Wright Volunteer NO 10/23/2015

Mike Clune Volunteer NO 10/24/2014

Pat Wilson Volunteer NO 10/22/2011

Thomas Meyer Volunteer NO 6/10/1999

Susan Stark NO 6/10/1999

Thomas Meyer Volunteer NO 3/10/2007

Frank Sutton Volunteer NO 10/21/2000



Brick Township

Primary CORE Volunteer April Richards Primary  CORE Municipal Employee Kenneth Mathis

Initial Management Plan Status Approved

ManagementPlanContactName Tara Paxton

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

6

Annual Accomplishment Report for 2016 Receieved

Most Recent Plan Expires on December 31st of 2018

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2003

Second Management Plan Approved to start in 2009

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2014

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan
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Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Henry Delores Volunteer YES 10/24/2009

Kenneth Mathis Municipal Employee YES 10/1/2003

Tony Kono Volunteer NO 10/24/2014

Violet LaGrotteria Volunteer NO 10/24/2014

CourseParticipant CourseTitle CourseDate CEUCredits

Dorothy LaPosa NJSTF Day 1 10/28/2016 4

Kenneth Mathis NJSTF Day1 10/28/2016 4

Violet LaGrotteria NJSTF Day 1 10/28/2016 4

Michael Gerrit ANJEC Effective Commissions-Middletown 3/12/2016 2

Delores Henry Rumson Bartlett 9-11 Presentation 5/6/2016 1

William Henry Rumson Bartlett 9-11 Presentation 5/6/2016 1



Bridgeton City

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date



Bridgewater Township

Primary CORE Volunteer Primary  CORE Municipal Employee Chris Poulson

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date
CourseParticipant CourseTitle CourseDate CEUCredits

Ken Henry NJ Invasive Species Conference 4/06/2016 3



Brielle Borough

Primary CORE Volunteer Robert Imgrund Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Robert Imgrund Volunteer YES 10/26/2007



Brigantine City

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Brooklawn Borough

Primary CORE Volunteer Patrick Moses Primary  CORE Municipal Employee Theresa Branella

Initial Management Plan Status Approved

ManagementPlanContactName Todd Twichell

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2010

Second Management Plan Approved to start in 2015

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Patrick Moses Volunteer YES 10/25/2014

Theresa Branella Elected Official YES 10/24/2008

Michael Ostrom Municipal Employee NO 10/28/2016

Robert Paris Municipal Employee NO 10/28/2016

Paul Heyne Volunteer NO 10/21/2011

CourseParticipant CourseTitle CourseDate CEUCredits

Patrick Moses NJSTF Day 1 10/28/2016 4

Todd Twichell NJSTF Day 1 10/28/2016 4



Buena Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status Grant 2008

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2015 CEU's To Date



Buena Vista Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2015 CEU's To Date
CourseParticipant CourseTitle CourseDate CEUCredits

Helen Duda ANJEC Effective Commissions-West Deptford 3/05/2016 2

Mark Demtruff Sustainable EHC-Planting Native Trees 5/17/2016 1.5



Burlington City

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status Grant 2012

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan
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3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2015 CEU's To Date



Burlington County

Primary CORE Volunteer Primary  CORE Municipal Employee John Smith Jr.

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

John Smith Jr. Municipal Employee YES 10/22/2010



Burlington Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan
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CORE Trained Representatives

2015 CEU's To Date



Butler Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan
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CORE Trained Representatives

2015 CEU's To Date



Byram Township

Primary CORE Volunteer John Boyer Primary  CORE Municipal Employee Adolf Steyh

Initial Management Plan Status Approved

ManagementPlanContactName Joseph Sabatini

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2010

Second Management Plan Approved to start in 2015

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

John Boyer Volunteer YES 10/24/2014

Adolf Steyh Municipal Employee YES 10/22/2010

Steve Smith Municipal Employee NO 10/24/2014

CourseParticipant CourseTitle CourseDate CEUCredits

Matthew Pinkerton Rutgers- Hazard Tree ID (Fall) 12/5/2016 5

Michael Orgera Rutgers- Hazard Tree ID (Fall) 12/5/2016 5



Caldwell Borough

Primary CORE Volunteer Jeannine Archibald Primary  CORE Municipal Employee Mario Bifalco

Initial Management Plan Status Approved

ManagementPlanContactName Mario Bifalco

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2017

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2001

Second Management Plan Approved to start in 2008

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Due 2018

Third Management Plan Approved to start in 2013

Fourth Management Plan Approved to start in

2016 CEU Credits
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4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Mario Bifalco Municipal Employee YES 3/10/2007

Jeannine Archibald Volunteer YES 3/10/2007

Doris Halprin Volunteer NO 6/10/1999

Paul Carelli Elected Official NO 3/10/2007

CourseParticipant CourseTitle CourseDate CEUCredits

Paul Carelli Riverdale Fall Training 11/29/2016 4

Richard Telepan Riverdale Fall Training 11/29/2016 4

Sam Calamito Riverdale Fall Training 11/29/2016 4



Califon Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Camden City

Primary CORE Volunteer Migdalia Polo Primary  CORE Municipal Employee Yvette Torres-Velasquez

Initial Management Plan Status Approved

ManagementPlanContactName Jonathon Latko

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Recommended Approval

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

26

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2011

Second Management Plan Approved to start in 2016

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Migdalia Polo Volunteer YES 10/21/2005

Yvette Torres-Velasquez Municipal Employee YES 10/1/2004

Christoff Lindsey Volunteer NO 10/25/2008

Shelia Roberts Elected Official NO 10/24/2008

Terence Filbert Volunteer NO 10/28/2006

Mary Hodge Volunteer NO 10/27/2006

Andrea Ferich Volunteer NO 10/27/2006

Danielle Woodard Volunteer NO 10/27/2006

Meishka Ruiz Volunteer NO 10/21/2005

Wilbert Mitchell Volunteer NO 10/21/2005

Helene Pierson Volunteer NO 10/1/2004

Paul Redman Municipal Employee NO 10/1/2004

CourseParticipant CourseTitle CourseDate CEUCredits

Jessica Franzini NJSTF Day 1 10/28/2016 1

John Eliis NJSTF Day 1 10/28/2016 4

Andre Jackson Camden Treekeepers 6/18/2016 3

Angel Travieso Camden Treekeepers 6/18/2016 3

Betty Loye Camden Treekeepers 6/18/2016 3

Carmen Dedero Camden Treekeepers 6/18/2016 3

Carmen Marin Camden Treekeepers 6/18/2016 3

Elba N. Figueroa Camden Treekeepers 6/18/2016 3

Enrest T. Hagans Camden Treekeepers 6/18/2016 3

Faith Saye Camden Treekeepers 6/18/2016 3

Jose Santiago Camden Treekeepers 6/18/2016 3

Juliana Ike Camden Treekeepers 6/18/2016 3

Katherine Arce Camden Treekeepers 6/18/2016 3

Keith White Camden Treekeepers 6/18/2016 3

Kirby Gaherty Camden Treekeepers 6/18/2016 3

Leboran Davis Camden Treekeepers 6/18/2016 3

Lucy Ramos Camden Treekeepers 6/18/2016 3

Marcus Hartley Camden Treekeepers 6/18/2016 3

Maria Figueroa Camden Treekeepers 6/18/2016 3

Marva Coleman Camden Treekeepers 6/18/2016 3

Nicholas Minkiewicz Camden Treekeepers 6/18/2016 3

Raymond Bacon Camden Treekeepers 6/18/2016 3

Sixto Anglero Camden Treekeepers 6/18/2016 3

Wilfredo Estremera Camden Treekeepers 6/18/2016 3

Yolanda Marin Camden Treekeepers 6/18/2016 3

Zaquam Smith Camden Treekeepers 6/18/2016 3





Camden County

Primary CORE Volunteer Rebecca Szkotak Primary  CORE Municipal Employee

Initial Management Plan Status Grant 2011

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

John Wolick Municipal Employee YES 10/24/2014

Rebecca Szkotak Volunteer YES 10/26/2012

Peter Martus NO 3/18/1998

William Doughton NO 3/18/1998

Tim Mead Volunteer NO 10/1/2004



Cape May City

Primary CORE Volunteer Jay Schatz Primary  CORE Municipal Employee Fiore Mannella

Initial Management Plan Status Approved

ManagementPlanContactName Jay Schatz

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

4

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2015

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2000

Second Management Plan Approved to start in 2006

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Submit to Committee

Third Management Plan Approved to start in 2011

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Jay Schatz Volunteer YES 10/24/1998

Fiore Mannella Municipal Employee YES 10/1/2004

Stephen Timothy Swanson N/A NO 10/24/2015

Kyle Kulkowitz Volunteer NO 10/24/2015

Barbara Preminger Volunteer NO 10/26/2012

Herbert Pharo Volunteer NO 10/21/2011

Robert Smith N/A NO 3/18/1998

Gerry Beauchamp N/A NO 10/24/2008

Susan Wichterman Volunteer NO 10/1/2004

George Ator Volunteer NO 10/1/2004

CourseParticipant CourseTitle CourseDate CEUCredits

Barbara Lee Preminger NJSTF Day 1 10/28/2016 5

Grant Russ NJSTF Day 1 10/28/2016 5

Jay Schatz NJSTF Day 1 10/28/2016 5

Susan Wichterman NJSTF Day 1 10/28/2016 5



Cape May County

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Cape May Point Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Carlstadt Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Carneys Point Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Carteret Borough

Primary CORE Volunteer Anthony Beluch Primary  CORE Municipal Employee Robert Kately

Initial Management Plan Status Approved

ManagementPlanContactName Robert Kately

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2016

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2015

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2011

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Anthony Beluch Volunteer YES 4/10/2010

Robert Kately Municipal Employee YES 4/10/2010



Cedar Grove Township

Primary CORE Volunteer Gina Maffettone Primary  CORE Municipal Employee Michael McElroy

Initial Management Plan Status Approved

ManagementPlanContactName Alex Palumbo

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

4

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2001

Second Management Plan Approved to start in 2010

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2016

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Michael McElroy Municipal Employee YES 10/26/2012

Gina Maffetone Volunteer YES 3/18/1998

Judith Thorton NO 3/18/1998

John D'Ascensio Municipal Employee NO 2/8/2002

CourseParticipant CourseTitle CourseDate CEUCredits

Daniel Bennet NJSTF Day 1 10/28/2016 2

Dave Webb NJSTF Day 1 10/28/2016 2

Donald Smolls NJSTF Day 1 10/28/2016 2

Jeffrey Bailey NJSTF Day 1 10/28/2016 2



Chatham Borough

Primary CORE Volunteer Kenneth Fekete Primary  CORE Municipal Employee Peter Atkinson

Initial Management Plan Status Approved

ManagementPlanContactName Tony Torello

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

7

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2005

Second Management Plan Approved to start in 2010

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2016

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Kenneth Fekete Volunteer YES 2/28/2009

Peter Atkinson Municipal Employee YES 2/8/2002

Colleen Truppo Volunteer NO 4/18/2015

Leo Pietrantuono Municipal Employee NO 2/8/2002

CourseParticipant CourseTitle CourseDate CEUCredits

Frances H. Drew NJSTF Day 2 10/29/2016 5

Colleen Truppo Webinar-NJLM EAB 2/17/2016 1

Kristy Chmura Webinar - NJLM EAB 2/17/2016 1

Kenneth S. Fekete Webinar-PennState. Forest Farming 3/8/2016 1

Leo Pretrantiori NJTF RTRP Passaic 7/21/2016 3

Patrick Carroll NJTF RTRP Passaic 7/21/2016 3

Steve Williams NJTF RTRP Passaic 7/21/2016 3

Tony Torello NJTF RTRP Passaic 7/21/2016 3

Colleen Truppo Webinar-ForestConnect, Roadisde Trees 9/21/2016 1

John Barton Webinar-ForestConnect, Roadside Trees 9/21/2016 1



Chatham Township

Primary CORE Volunteer Ervin Hoag Primary  CORE Municipal Employee David Wheelock

Initial Management Plan Status Approved

ManagementPlanContactName Joseph Smith

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2008

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2007

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2003

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017

1



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

David Wheelock Municipal Employee YES 10/1/2001

Ervin Hoag Volunteer YES 10/1/2001

Susan Hoag Elected Official NO 10/1/2002

Haylee Messing Volunteer NO 10/1/2001

Jan Rosner Volunteer NO 10/21/2000

CourseParticipant CourseTitle CourseDate CEUCredits

Kenneth S. Fekete Webinar-PennState, Forestry Herbicides 5/10/16 1



Cherry Hill Township

Primary CORE Volunteer Jeffrey Brenner Primary  CORE Municipal Employee Edward Anenberg

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Jeffrey Brenner Volunteer YES 10/27/1999

Edward Anenberg Municipal Employee YES 10/28/2006

Joseph Reid NO 10/24/1998



Chesilhurst Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date



Chester Borough

Primary CORE Volunteer Karen Stevinson Primary  CORE Municipal Employee Kevin Eskow

Initial Management Plan Status Approved

ManagementPlanContactName Marla Jackson

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

6

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2017

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2013

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Kevin Eskow Municipal Employee YES 10/25/2013

Karen Stevinson Volunteer YES 10/25/2013

Marla Jackson Volunteer NO 10/24/2014

Stan Stevinson Volunteer NO 10/25/2013

CourseParticipant CourseTitle CourseDate CEUCredits

Don Hoven NJSTF Day 1 10/28/2016 4

Janet Hoven NJSTF Day 1 10/28/2016 4

Valerie Egan Webinar - NJLM EAB 2/17/2016 1

Anita Rhodes Somerset County EAB 4/01/2016 2

Karen Stevinson Somerset County EAB 4/01/2016 2

Marla Jackson Somerset County EAB 4/01/2016 2



Chester Township

Primary CORE Volunteer Stan Pukash Primary  CORE Municipal Employee

Initial Management Plan Status Approved

ManagementPlanContactName Sarah Jane Noll

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2008

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2007

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2003

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Stan Pukash Volunteer YES 10/1/2002

Carole Hudson Volunteer NO 10/1/2002

James Milbauer Volunteer NO 2/22/2003

Elmer Sutters Volunteer NO 2/22/2003

CourseParticipant CourseTitle CourseDate CEUCredits

Robin Collins Webinar - NJLM EAB 2/17/2016 1



Chesterfield Township

Primary CORE Volunteer Elise Bremer-Nei Primary  CORE Municipal Employee Walter Idell

Initial Management Plan Status Approved

ManagementPlanContactName Aggie Napoleon

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2016

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2000

Second Management Plan Approved to start in 2007

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Due 2017

Third Management Plan Approved to start in 2012

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Elise Bremer-Nei Volunteer YES 10/23/2010

Walter Idell Municipal Employee YES 10/27/1999

Nancy Scarafile Volunteer NO 10/26/2012

Martha Veselka Volunteer NO 10/22/2011

Charles Fisher Volunteer NO 10/1/2002

CourseParticipant CourseTitle CourseDate CEUCredits

Walter Idell NJSTF Day 1 10/28/2016 3

Elise Bremer-Nei NJSTF Day 2 10/29/2016 5

Jane Ryan NJSTF Day 2 10/29/2016 5



Cinnaminson Township

Primary CORE Volunteer Primary  CORE Municipal Employee Scott Salvano

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Scott Salvano Municipal Employee YES 10/27/2006



Clark Township

Primary CORE Volunteer Primary  CORE Municipal Employee Leo Standish

Initial Management Plan Status Approved

ManagementPlanContactName Joseph Bonaccorso

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2004

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2003

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 1999

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Leo Standish Municipal Employee YES 3/18/1998



Clayton Borough

Primary CORE Volunteer Primary  CORE Municipal Employee Susan Miller

Initial Management Plan Status Grant 2013

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Susan Miller Municipal Employee YES 10/26/2007



Clementon Borough

Primary CORE Volunteer Joseph Gruber Primary  CORE Municipal Employee Al Sexton, Jr.

Initial Management Plan Status Approved

ManagementPlanContactName Thomas Steinert

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2016

Third 5-year Management Plan Status Due 2017

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2007

Second Management Plan Approved to start in 2012

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Joseph Gruber Volunteer YES 10/1/2004

Al Sexton Jr. Municipal Employee YES 10/1/2003

James E. Smith Volunteer NO 10/24/2014

Tom Steinert Volunteer NO 10/28/2006

Joe Feldman Volunteer NO 10/1/2004

Maggie Feldman Volunteer NO 10/1/2004

CourseParticipant CourseTitle CourseDate CEUCredits

Joseph J. Gruber NJSTF Day 1 10/28/2016 3

Richard L. Venuti NJSTF Day 1 10/28/2016 3

Thomas A, Steinert NJSTF Day 2 10/29/2016 3



Cliffside Park Borough

Primary CORE Volunteer Lisa Philips Primary  CORE Municipal Employee Bill Killinger

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Bill Killinger Municipal Employee YES 4/2/2011

Lisa Phillips Volunteer YES 4/10/2010

Carmelo DeMaio Municipal Employee NO 4/2/2011



Clifton City

Primary CORE Volunteer Alfred DuBois Primary  CORE Municipal Employee Ray Jonkman

Initial Management Plan Status Approved

ManagementPlanContactName Alfred Dubois

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

10

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2001

Second Management Plan Approved to start in 2006

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Approved

Third Management Plan Approved to start in 2011

Fourth Management Plan Approved to start in 2016

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Giuseppe Mannina Municipal Employee YES 10/26/2007

Alfred DuBois Volunteer YES 10/1/2001

Andrew Sobotur Municipal Employee NO 10/23/2015

Christopher Tudda Municipal Employee NO 10/23/2015

Thomas Fawtozzi Municipal Employee NO 10/24/2014

Jason Aviles Municipal Employee NO 10/24/2014

John J. McIlwain, Jr. Municipal Employee NO 10/25/2013

Thomas Rodgers Municipal Employee NO 10/25/2013

Ray Jonkman Municipal Employee NO 10/21/2005

William Zerelik Municipal Employee NO 10/21/2005

Andrew Wohr Municipal Employee NO 10/1/2001

CourseParticipant CourseTitle CourseDate CEUCredits

Al DuBois NJSTF Day 1 10/28/2016 2

Andrew M. Sobotor NJSTF Day 1 10/28/2016 5

Christopher Tudda NJSTF Day 1 10/28/2016 5

Giuseppe Mannina NJSTF Day 1 10/28/2016 5

Gregory Schabel NJSTF Day 1 10/28/2016 5

John T. McKwain NJSTF Day 1 10/28/2016 5

Thomas Fantozzi NJSTF Day 1 10/28/2016 5

Thomas H. Rodgers NJSTF Day 1 10/28/2016 5

Guiseppe Mannina NJTF RTRP South Plainfield 11/4/2016 3

Janina Lapczynski NJTF RTRP South Plainfield 11/4/2016 3

Steven Falsetta NJTF RTRP South Plainfield 11/4/2016 3

Ann Schackenbery NJTF RTRP Workshop 3/25/2016 3

Bob Siluk NJTF RTRP Passaic 7/21/2016 3



Clinton Town

Primary CORE Volunteer Chesley Snider Primary  CORE Municipal Employee Daniel Shea

Initial Management Plan Status Approved

ManagementPlanContactName Cecilia Covino

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

5

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2018

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2008

Second Management Plan Approved to start in 2014

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Chesley Snider Volunteer YES 10/26/2013

Daniel Shea Elected Official YES 10/24/2008

CourseParticipant CourseTitle CourseDate CEUCredits

Chesley Snider Webinar - NJLM EAB 2/17/2016 1

Dan Shea Webinar - NJLM EAB 2/17/2016 1

Deena Roberts Webinar- NJLM EAB 2/17/2016 1

Sherry Dinnen Webinar - NJLM EAB 2/17/2016 1

Chesley Snider Webinar - iTree Streets 4/20/2016 1

Kathleen Colognato Webinar - iTree Streets 4/20/2016 1



Clinton Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Closter Borough

Primary CORE Volunteer George Futterknecht Primary  CORE Municipal Employee John Kashwick

Initial Management Plan Status Approved

ManagementPlanContactName Leslie Weatherly

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2018

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2003

Second Management Plan Approved to start in 2008

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2014

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

David Barad Elected Official YES 4/23/2016

John Kashwick Elected Official YES 10/28/2006

George Futterknecht Volunteer YES 10/21/2000

Todd Bradbury Volunteer NO 3/1/2008

Richard Ryan Volunteer NO 10/28/2006

CourseParticipant CourseTitle CourseDate CEUCredits

George Futterknecht Tree Day - Ornamental Horticultural Symposium 1/12/2016 5

Nils Abate Webinar - ISDM, Design Issues/Urban Trees 12/14/2016 1

Todd Bradbury NJNLA - Environmental Concerns Water/Fert 2/24/2016 1

Todd Bradbury NJNLA- IPM for Ornamentals 2/24/2016 1



Collingswood Borough

Primary CORE Volunteer Gayle Reedy Primary  CORE Municipal Employee Robert Hastings

Initial Management Plan Status Approved

ManagementPlanContactName Joan Leonard

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2017

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2002

Second Management Plan Approved to start in 2008

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2013

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan
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3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Gayle Reedy Volunteer YES 3/18/1998

Robert Hastings Municipal Employee YES 3/18/1998

Jim Petrie Volunteer NO 10/25/2014

Matthew Geigel Municipal Employee NO 10/25/2013

Karen Twisler Volunteer NO 10/27/2012

Richard Everill III Municipal Employee NO 10/23/2009

Mary Ellen Ries Municipal Employee NO 10/27/2006

Margaret Witte Volunteer NO 10/21/2005

Rene Torres Volunteer NO 10/1/2003

Walter Berrier Volunteer NO 10/1/2002

Emilia Carolfi Volunteer NO 10/1/2001

Joan Leonard Elected Official NO 10/1/2001

CourseParticipant CourseTitle CourseDate CEUCredits

Robert Hastings NJSTF Day 1 10/28/2016 2

Emy Carolfi NJSTF Day 2 10/29/2016 5

Joan Leonard NJSTF Day 2 10/29/2016 5



Colts Neck Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Gail Manzo NO 3/18/1998

Jinny Marino NO 3/18/1998

Edward Thompson NO 6/10/1999

Charles Buck NO 6/10/1999

Mary Parker NO 6/10/1999

Elizabeth Baumgaertner NO 6/24/1998

Louis Baumgaertner NO 6/24/1998

CourseParticipant CourseTitle CourseDate CEUCredits

Susan Swit Rumson Bartlett 9-11 Presentation 5/6/2016 1



Commercial Township

Primary CORE Volunteer Primary  CORE Municipal Employee Judson Moore

Initial Management Plan Status N/A

ManagementPlanContactName Jud Moore

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Judson Moore Elected Official YES 10/25/2013



Corbin City

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status Needs Amendments

ManagementPlanContactName Carol Foster

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Carol Foster Elected Official YES 10/28/2016

Rose Turner Volunteer YES 10/28/2016



Cranbury Township

Primary CORE Volunteer Christine Quinn Primary  CORE Municipal Employee Jerry Thorne

Initial Management Plan Status Approved

ManagementPlanContactName Wendy Borg

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

4

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2017

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2001

Second Management Plan Approved to start in 2008

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2013

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Jerry Thorne Municipal Employee YES 10/27/2007

Christine Quinn Volunteer YES 10/26/2007

Kathy Easton Volunteer NO 10/25/2013

Lee Nissen Volunteer NO 10/26/2012

Bonnie Larson Volunteer NO 4/2/2011

Norma Swale Volunteer NO 10/24/2008

Shawn O'Rourke Municipal Employee NO 10/27/2007

CourseParticipant CourseTitle CourseDate CEUCredits

Bonnie Larson NJ SAF Winter Meeting 1/22/2016 3.5

Lee Nissen NJ SAF Winter Meetiing 1/22/2016 3.5

Norma Swale NJ SAF Winter Meeting 1/22/2016 3.5

Kathy Easton NJ Invasive Species Conference 4/06/2016 3



Cranford Township

Primary CORE Volunteer Michael Rediger Primary  CORE Municipal Employee Wayne Rozman

Initial Management Plan Status Approved

ManagementPlanContactName Richard A. Marsden Jr.

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2018

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2000

Second Management Plan Approved to start in 2007

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2014

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Erik M. Hastrup Municipal Employee YES 10/28/2016

Wayne Rozman Municipal Employee YES 6/24/1998

Michael Rediger Volunteer YES 3/10/2007

Brian Veglatte Municipal Employee NO 10/28/2016

Marya Helmstetter Volunteer NO 10/26/2013

Michael Astone Volunteer NO 10/27/2006

Frank D'Antonio NO 6/24/1998

CourseParticipant CourseTitle CourseDate CEUCredits

Marya "Tina" Helmsetter Tree Day - Ornamental Horticultural Symposium 1/12/2016 5



Cresskill Borough

Primary CORE Volunteer Frank DeCarlo Primary  CORE Municipal Employee Warren Bruno

Initial Management Plan Status N/A

ManagementPlanContactName Kevin Terhune

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Frank DeCarlo Elected Official YES 4/2/2011

Warren Bruno Municipal Employee YES 3/4/2006

Frank DeCarlo Elected Official YES 3/4/2006

James Kraus Municipal Employee NO 4/2/2011

Albert DeCarion NO 10/24/1998

Frances Corbett NO 10/24/1998

Claire Black NO 6/10/1999

Gerald Crum NO 6/24/1998



Cumberland County

Primary CORE Volunteer Primary  CORE Municipal Employee Matthew Pisarski

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Matthew Pisarski Municipal Employee YES 10/1/2003



Deal Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date



Deerfield Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date



Delanco Township

Primary CORE Volunteer William Matulewicz Primary  CORE Municipal Employee John Fenimore

Initial Management Plan Status Approved

ManagementPlanContactName William Matulewicz

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

6

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2017

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2003

Second Management Plan Approved to start in 2008

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2013

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

John Fenimore Municipal Employee YES 10/26/2007

Brett Harris Volunteer NO 10/24/2015

Michael Lengel Volunteer NO 10/24/2014

Marissa Braun Volunteer NO 10/25/2013

David Atkinson Volunteer NO 10/25/2013

Carl Taraschi Volunteer NO 10/25/2013

Cassandra Pogh Volunteer NO 10/26/2012

Anne Silverberg Volunteer NO 10/21/2011

William Matulewicz Volunteer NO 10/27/1999

Mark Lacina Volunteer NO 10/24/2008

CourseParticipant CourseTitle CourseDate CEUCredits

Elizabeth Hertenstein NJSTF Day 2 10/29/2016 1

William Matulewicz NJSTF Inventory 10/29/2016 5

Brett Harris Burlington County EAB Workshop 11/18/2016 2

Mark Lacina Burlington County EAB Workshop 11/18/2016 2

John Fenimore Webinar- NJLM EAB 2/17/2016 1

John Browne Delanco Tree Complaints 8/25/2016 1



Delaware Township

Primary CORE Volunteer Roger Locandro Primary  CORE Municipal Employee Jay Trstensky

Initial Management Plan Status Approved

ManagementPlanContactName David Schumacher

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2017

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2001

Second Management Plan Approved to start in 2008

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2013

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Robert M. Hornby Volunteer YES 10/28/2016

Roger Locandro Volunteer YES 10/27/2007

Jay Trstensky Municipal Employee YES 10/1/2001

Cathy Pouria Volunteer NO 10/28/2016

Kevin Lavoie Municipal Employee NO 10/23/2015

Kathleen Klink Volunteer NO 10/23/2010

Lester Alpaugh NO 3/18/1998

Christine Frenchu NO 3/18/1998

Kevin Lavoie Municipal Employee NO 10/24/2008

Susan Bibbo NO 3/18/1998

CourseParticipant CourseTitle CourseDate CEUCredits

Kevin S. Lavoie NJSTF Day 1 10/28/2016 5



Delran Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Bryan Mullen Municipal Employee YES 10/28/2016

William Curzie Volunteer YES 10/24/2015

CourseParticipant CourseTitle CourseDate CEUCredits

Albert J. Carp IV NJSTF Day 1 10/28/2016 5

William D. Curzie Jr. NJSTF Day 1 10/28/2016 5

Deb Hammond Burlington County EAB Workshop 11/18/2016 2

Bill Curzie Webinar - NJLM EAB 2/17/2016 1



Demarest Borough

Primary CORE Volunteer Joseph Connolly Primary  CORE Municipal Employee Donny Russell

Initial Management Plan Status Approved

ManagementPlanContactName Joseph Connolly

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2016

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2001

Second Management Plan Approved to start in 2007

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Due 2017

Third Management Plan Approved to start in 2012

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Joseph N. Connolly Volunteer YES 4/18/2015

Donny Russell Municipal Employee YES 3/10/2007

Barbara Johnson Volunteer NO 2/28/2009

Raymond Cywinski Elected Official NO 3/18/1998

John Grosman Municipal Employee NO 3/18/1998

Myrna Soast Volunteer NO 3/10/2007

MariAnne Bolduc Volunteer NO 3/10/2007

Edwin Hirning Volunteer NO 3/10/2007

Risa Paster Volunteer NO 3/5/2005

Frank Santonicola Volunteer NO 2/22/2003

Lisa Carson Volunteer NO 6/16/2001

CourseParticipant CourseTitle CourseDate CEUCredits

Paymond J. Cywinski NJSTF Day 1 10/28/2016 5

Joseph Connolly NJTF RTRP Passaic 7/21/2016 3



Dennis Township

Primary CORE Volunteer Alma George Primary  CORE Municipal Employee Vernon Champion

Initial Management Plan Status Approved

ManagementPlanContactName Robert Penrose

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2010

Second Management Plan Approved to start in 2015

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Vernon Champion Municipal Employee YES 10/25/2014

Alma George Volunteer YES 4/2/2011

Robert Penrose Volunteer NO 10/24/2015

Brad Rosenthal Volunteer NO 10/27/2006

Clarence Ryan Municipal Employee N/A 10/21/2000

CourseParticipant CourseTitle CourseDate CEUCredits

Alma W. George NJSTF Day 2 10/29/2016 5

Bradley T. Rosenthal NJSTF Inventory 10/29/2016 5

Christopher Castor ANJEC Effective Commissions-West Deptford 16-15-06 2

Brad Rosenthal ANJEC Effective Commissions-West Deptford 3/05/2016 2



Denville Township

Primary CORE Volunteer Philip Hussa Primary  CORE Municipal Employee MaryAnn Cuneo

Initial Management Plan Status Grant 2012

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

MaryAnn Cuneo Municipal Employee YES 10/21/2011

Philip Hussa Elected Official YES 10/22/2010

Steven Lydon NO 6/10/1999

Diane Meza Volunteer NO 10/1/2001

Steven Weyer Municipal Employee NO 10/1/2001

Jose Nebiar Jr. Municipal Employee NO 3/4/2006



Deptford Township

Primary CORE Volunteer Patrick Rebecca Primary  CORE Municipal Employee William Farally

Initial Management Plan Status Approved

ManagementPlanContactName Donald Banks

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2013

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2012

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2008

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Partick Rebbecca Volunteer YES 10/24/2008

William Farally Municipal Employee YES 10/24/2008



Dover Town

Primary CORE Volunteer Mary Fahy Primary  CORE Municipal Employee Luis M. Acevedo

Initial Management Plan Status Approved

ManagementPlanContactName Andrew DuJack

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2005

Second Management Plan Approved to start in 2010

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2016

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Mary Fahy Volunteer YES 3/5/2005

Luis Acevedo Municipal Employee YES 3/6/2004

Bashir Brelvi Volunteer NO 3/1/2008

Robin Foster Volunteer NO 3/1/2008

Donna Whittam Volunteer NO 3/10/2007

JoAnne Bowman Volunteer NO 3/10/2007

Andrew DuJack Volunteer NO 3/6/2004

CourseParticipant CourseTitle CourseDate CEUCredits

Andrew Dujack Rutgers- Hazard Tree ID (Fall) 12/5/2016 5

Joan Bocchino NJTF RTRP Passaic 7/21/2016 3



Downe Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Dumont Borough

Primary CORE Volunteer Sally Tayeb Primary  CORE Municipal Employee John Perkins

Initial Management Plan Status Approved

ManagementPlanContactName Ray Slaman

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

10

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2006

Second Management Plan Approved to start in 2011

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2016

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

John Perkins Municipal Employee YES 3/10/2007

Sally Tayeb Volunteer YES 4/2/2011

Sally Tayeb Volunteer YES 3/4/2006

Michael Sherban Municipal Employee NO 2/28/2009

Patricia Dobias Volunteer NO 3/4/2006

Michael Dobias Volunteer NO 3/4/2006

Tara Barker Volunteer NO 3/10/2007

Ray Slaman Volunteer NO 10/26/2007

Theodore Berlingeri Volunteer NO 10/26/2007

Thomas Fisichella Volunteer NO 10/26/2007

Bill Ebenhack Municipal Employee NO 10/24/2008

Abbie Slaman Volunteer NO 10/24/2008

Joseph Ulrich Volunteer NO 2/28/2009

Rafael Riquelme Elected Official NO 2/28/2009

Ken McCabe Volunteer NO 10/26/2013

Ryan Metz Volunteer NO 10/23/2009

Matthew Carrick Elected Official NO 4/10/2010

Thomas Fisichella Volunteer NO 4/2/2011

Isabel Rios-Besosa Volunteer NO 4/2/2011

Craig Post Volunteer NO 10/21/2011

Lawrence Tobias Elected Official NO 10/21/2011

Kathleen Sheridan-Parrish Volunteer NO 10/25/2013

Rachel Bunin Volunteer NO 10/25/2013

Michael Kuhn Volunteer NO 10/25/2013

Anna D. Fisichella Volunteer NO 10/26/2013

Sara Reiss Volunteer NO 2/28/2009

CourseParticipant CourseTitle CourseDate CEUCredits

Abbie Slaman NJSTF Day 1 10/28/2016 5

Anna Fisichella NJSTF Day 1 10/28/2016 5

Kathryn Zitelli NJSTF Day 1 10/28/2016 5

Ray Slaman NJSTF Day 1 10/28/2016 5

Thomas Fisichella NJSTF Day 1 10/28/2016 5

William J. Zitelli NJSTF Day 1 10/28/2016 5

Ray Slaman Ridgewood Trees and Climate Change 11/9/2016 1

Abbie Slamon Dumont Winter Seminar 3/7/2016 1.5

Anna Fisichella Dumont Winter Seminar 3/7/2016 1.5

Jack Riddy Dumont Winter Seminar 3/7/2016 1.5

Kathy Sheridan Dumont Winter Seminar 3/7/2016 1.5

Michael Kuhn Dumont Winter Seminar 3/7/2016 1.5

Rachel Burris Dumont Winter Seminar 3/7/2016 1.5

Ray Slaman Dumont Winter Seminar 3/7/2016 1.5

Tom Fisichella Dumont Winter Seminar 3/7/2016 1.5

Anna Fisichella BCC Bartlett EAB 4/16/2016 1

Tom Fisichella BCC Bartlett EAB 4/16/2016 1

Tom Fisichella BCC Pruning 4/16/2016 1



Dunellen Borough

Primary CORE Volunteer Ken Baudendistel Primary  CORE Municipal Employee Dean Marzocca

Initial Management Plan Status Approved

ManagementPlanContactName Ken Baudendistel

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2021

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2001

Second Management Plan Approved to start in 2007

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Approved

Third Management Plan Approved to start in 2012

Fourth Management Plan Approved to start in 2017

2016 CEU Credits
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4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017

23.5



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Ken Baudendistel Volunteer YES 10/1/2001

Dean Marzocca Volunteer YES 10/21/2000

Robert Berg Volunteer NO 10/28/2016

Robert Rios Volunteer NO 10/26/2013

David Starace Volunteer NO 10/22/2010

Robert Gutierrez Volunteer NO 10/25/2008

Susan Butterworth Volunteer NO 10/24/2008

Catherine Walsh Volunteer NO 10/24/2008

Cindy Beam Volunteer NO 10/27/2007

Lavris Beam Volunteer NO 10/27/2007

Kevin Francisco Volunteer NO 10/1/2002

Joe Keleman Municipal Employee NO 10/1/2002

Jim Bennett Municipal Employee NO 10/1/2002

Ronald Safar Municipal Employee NO 10/1/2002

CourseParticipant CourseTitle CourseDate CEUCredits

Susan Butterworth Tree Day - Ornamental Horticultural Symposium 1/12/2016 5

Ken Baudendistel NJ SAF Winter Meeting 1/22/2016 3.5

Ken Baudendistel NJSTF Day 2 10/29/2016 4

Robert Berg NJSTF Day 2 10/29/2016 4

Susan Butterworth NJSTF Inventory 10/29/2016 4

Robert Berg NJTF RTRP Workshop 3/25/2016 3



Eagleswood Township

Primary CORE Volunteer Mary Purves Primary  CORE Municipal Employee Talbert Loveland

Initial Management Plan Status Approved

ManagementPlanContactName Mary Purves

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2006

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2005

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2001

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Mary Purves Volunteer YES 3/18/1998

Talbert Loveland Municipal Employee YES 10/1/2002

Chester Purves Volunteer NO 3/18/1998



East Amwell Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Diane Griffith Volunteer NO 2/8/2002

Andrea Bonette Elected Official NO 2/8/2002



East Brunswick Township

Primary CORE Volunteer Camille Ferraro Primary  CORE Municipal Employee Kevin O'Connor

Initial Management Plan Status Approved

ManagementPlanContactName Michael Reissner

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

4

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2000

Second Management Plan Approved to start in 2006

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Approved

Third Management Plan Approved to start in 2011

Fourth Management Plan Approved to start in 2016

2016 CEU Credits
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1. Community Forestry Management Plan

4. Annual Accomplishment Report        
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Michael Reissner Municipal Employee YES 10/25/2013

Camille Clark Elected Official YES 10/25/2013

Kevin O'Connor Municipal Employee NO 10/1/2003

Susan Lamond INACTIVE 3/18/1998

CourseParticipant CourseTitle CourseDate CEUCredits

Richard Leopold NJ SAF Winter Meeting 1/22/2016 3.5

Brett Sesta NJSTF Day 1 10/28/2016 3

Charlie Reid NJSTF Day 1 10/28/2016 3

Russell Buchinsky NJSTF Day 1 10/28/2016 3

Charlie Reid Bartlett 2016 Winter Seminar 2/26/2016 3.5

Russ Buchinsky Bartlett 2016 Winter Seminar 2/26/2016 3.5

Russ Buchinsky GSTC Day 1 Mgt 3/10/2016 5.5



East Greenwich Township

Primary CORE Volunteer Art Ebert Primary  CORE Municipal Employee Kevin Britt

Initial Management Plan Status Approved

ManagementPlanContactName Frederick Hills

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Recommended Approval

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2016

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2012

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Art Ebert Volunteer YES 10/24/2008

Kevin Britt Municipal Employee YES 10/25/2008

Frederick Hills Volunteer NO 10/26/2012

Virginia Steelman Volunteer NO 10/24/2008

CourseParticipant CourseTitle CourseDate CEUCredits

Arthur C. Ebert Jr NJSTF Day 1 10/28/2016 5

Frederick Hills NJSTF Day 1 10/28/2016 5



East Hanover Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Harry Banker NO 10/27/1999



East Newark Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2015 CEU's To Date



East Orange City

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status Approved

ManagementPlanContactName Knadya O'Kelly

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2016

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2015

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2011

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Chris DeNotaris Municipal Employee NO 3/4/2006

Antonio Moya Municipal Employee NO 3/5/2005

A. Knadya O'Kelly Municipal Employee NO 3/5/2005



East Rutherford Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date



East Windsor Township

Primary CORE Volunteer Tanya Dmytrow Primary  CORE Municipal Employee Robert Bell

Initial Management Plan Status Approved

ManagementPlanContactName Mayor Janice Mironov

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2006

Second Management Plan Approved to start in 2011

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2016

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Tanya Dmytrow Volunteer YES 4/23/2016

Robert Bell Municipal Employee YES 10/27/2006

Jose Munoz Jr. Volunteer INACTIVE 4/2/2011

Spencer Pierini Volunteer INACTIVE 2/28/2009

CourseParticipant CourseTitle CourseDate CEUCredits

Peter M. Genthe NJSTF Day 1 10/28/2016 4

Edward M. Kelley Rutgers Tree Pruning 2/16/2016 5

Ronald Balint Rutgers Tree Pruning 2/16/2016 5



Eastampton Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date



Eatontown Borough

Primary CORE Volunteer Robert Wolf Primary  CORE Municipal Employee Keith Ferrugia

Initial Management Plan Status Approved

ManagementPlanContactName Frank Cannella Jr.

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2018

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 1999

Second Management Plan Approved to start in 2004

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Approved

Third Management Plan Approved to start in 2009

Fourth Management Plan Approved to start in 2014

2016 CEU Credits
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1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Robert Wolf Volunteer YES 4/2/2011

Keith Ferrugia Municipal Employee YES 10/1/2003

Michael Ferraro Volunteer NO 4/2/2011

Barbara Olsavsky Volunteer NO 4/2/2011

Frank Cannella Jr. Municipal Employee NO 3/18/1998

Stacey Carton Volunteer NO 10/1/2002

CourseParticipant CourseTitle CourseDate CEUCredits

Robert Wolf GSTC Day 1 Mgt 3/10/2016 5.5

Barbara Schinkal Rumson Bartlett 9-11 Presentation 5/6/2016 1



Edgewater Borough

Primary CORE Volunteer Dominic Rae Primary  CORE Municipal Employee James Tansey, Jr.

Initial Management Plan Status Approved

ManagementPlanContactName Gregory Franz

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2016

Third 5-year Management Plan Status Submit to Committee

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2007

Second Management Plan Approved to start in 2012

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Dominic Rae Volunteer YES 10/26/2013

Patricia Caruso Municipal Employee YES 10/26/2013

James Tansey Jr. Municipal Employee YES 2/8/2002

Timothy Higgins Municipal Employee NO 2/8/2002

CourseParticipant CourseTitle CourseDate CEUCredits

Dominic V. Rae NJSTF Day 1 10/28/2016 5

Patricia J. Caruso NJSTF Day 1 10/28/2016 5

Stephen Malecki Webinar - iTree Streets 4/20/2016 1



Edgewater Park Township

Primary CORE Volunteer DennisRobbins & S.Malacki Primary  CORE Municipal Employee James Bernard

Initial Management Plan Status Approved

ManagementPlanContactName Linda Dougherty

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

4

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2000

Second Management Plan Approved to start in 2009

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2016

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

James Bernard Municipal Employee YES 10/22/2010

Dennis Robbins Volunteer YES 10/27/2006

Christopher Costello Municipal Employee NO 10/23/2015

Eileen A. Bigge Volunteer NO 10/24/2014

Cedric Minter Volunteer NO 10/24/2014

Christine Phair Volunteer NO 10/24/2014

Stephen Malecki Volunteer NO 10/24/2014

Sarah Cannon-Moye Volunteer NO 10/22/2011

Noel Rainey Volunteer NO 10/24/2008

Sherry Bolton Volunteer INACTIVE 10/21/2000

Aubrey Painter III Municipal Employee INACTIVE 10/21/2000

CourseParticipant CourseTitle CourseDate CEUCredits

Christine Phain NJSAF Winter Meeting 1/22/2016 3.5

Stephen Malacki NJ SAF Winter Meeting 1/22/2016 3.5

Christopher E. Costello NJSTF Day 1 10/28/2016 5

Christine Phair NJSTF Day 2 10/29/2016 5

Stephen J. Malecki NJSTF Day 2 10/29/2016 5

Dennis Robbins Burlington County EAB Workshop 11/18/2016 2

Stephen Malecki Burlington County EAB Workshop 11/18/2016 2

Stephen Malecki Webinar-UTC Assessment (Davey) 6/15/2016 1

Stephen Malecki Webinar-ForestConnect, Roadside Trees 9/21/2016 1



Edison Township

Primary CORE Volunteer Joseph Loricchio Primary  CORE Municipal Employee Roy DeBoer

Initial Management Plan Status Approved

ManagementPlanContactName Jeffrey Roderman

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2015

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2014

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2010

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Joseph Loricchio Volunteer YES 10/24/2008

Roy DeBoer Municipal Employee YES 10/24/2008

Matthew Bolger Volunteer NO 10/24/2008

Jeffrey Roderman Municipal Employee NO 10/24/2008



Egg Harbor City

Primary CORE Volunteer Richard Colby Primary  CORE Municipal Employee Raymond Mejias

Initial Management Plan Status Approved

ManagementPlanContactName Jodi Kahn

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

4

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2018

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2009

Second Management Plan Approved to start in 2013

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Raymond Mejias Municipal Employee YES 10/25/2013

Richard Colby Volunteer YES 4/2/2011

CourseParticipant CourseTitle CourseDate CEUCredits

Dick Colby Sustainable EHC-Tree Maintenance 4/19/2016 1.5

Mary Ann Rogers Sustainable EHC-Tree Mainternace 4/19/2016 1.5

Nanette Galloway Sustainable EHC-Tree Maintenance 4/19/2016 1.5

Thornton Hole Sustainable EHC-Tree Maintenance 4/19/2016 1.5

Dick Colby Sustainable EHC-Planting Native Trees 5/17/2016 1.5

Mary Ann Rogers Sustainable EHC-PlantingNative Trees 5/17/2016 1.5

Nanette Galloway Sustainable EHC-Planting Native Tress 5/17/2016 1.5



Egg Harbor Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Preston Milbouire NO 10/27/1999

CourseParticipant CourseTitle CourseDate CEUCredits

Kathy Crane Sustainable EHC-Tree Maintenance 4/19/2016 1.5

John Ruppja Sustainable EHC-Planting Native Trees 5/17/2016 1.5

Kathy Crane Sustainable EHC-Plating Native Trees 5/17/2016 1.5



Elizabeth City

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)
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Report Updated: March 17, 2017

6



CORE Trained Representatives

2015 CEU's To Date
CourseParticipant CourseTitle CourseDate CEUCredits

Edward L. Sutter Jr NJTF RTRP South Plainfield 11/4/2016 3

Tracy Parhaul NJTF RTRP Passaic 7/21/2016 3



Elk Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date



Elmer Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date



Elmwood Park Borough

Primary CORE Volunteer Lawrence Castiglia Primary  CORE Municipal Employee Scott Karoz

Initial Management Plan Status Approved

ManagementPlanContactName Keith Kazmark

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2014

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2013

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2009

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Lawrence Castiglia Elected Official YES 10/22/2010

Scott Karoz Municipal Employee YES 10/22/2010



Elsinboro Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status Approved

ManagementPlanContactName Jeff Stepler

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2018

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2017

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2013

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Emerson Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Tony Szachacz Volunteer NO 3/4/2006

Joseph Solimando Volunteer NO 2/22/2003

Jean Turi Volunteer NO 2/22/2003

Robert Baumann Volunteer NO 2/22/2003

Sal Dinardi Volunteer NO 2/22/2003

Angela Ciccarelli Volunteer NO 6/16/2001

James Wagner Municipal Employee NO 6/16/2001

John McLaughlin Volunteer NO 6/16/2001

Kenneth Hoffman Volunteer NO 6/16/2001



Englewood City

Primary CORE Volunteer Karen Rawl Primary  CORE Municipal Employee Karl Pearce

Initial Management Plan Status Approved

ManagementPlanContactName Carl Rossi

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

4

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2007

Second Management Plan Approved to start in 2016

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

James Koth Municipal Employee YES 10/24/2014

Karen Rawl Volunteer YES 10/24/1998

Karl Pearce Municipal Employee YES 10/24/1998

Karl Pearce Municipal Employee YES 3/1/2008

Randall T. Thorne Municipal Employee NO 10/24/2014

Edroy Jenkins Municipal Employee NO 4/2/2011

Cynthia Sumner Volunteer NO 3/1/2008

Crystal Brown Volunteer NO 3/1/2008

Clyde Sweatt Municipal Employee NO 3/1/2008

Diana Rojas Municipal Employee NO 10/1/2002

CourseParticipant CourseTitle CourseDate CEUCredits

Edroy R. Jenkins NJSTF Day 1 10/28/2016 5

Randall Thorne NJSTF Day 1 10/28/2016 5

Michael Pessow ANJEC Effective Commissions-Middletown 3/12/2016 2



Englewood Cliffs Borough

Primary CORE Volunteer Yvonne Favaro Primary  CORE Municipal Employee Paul Renaud

Initial Management Plan Status Approved

ManagementPlanContactName Yvonne Favaro

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

7

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2018

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2004

Second Management Plan Approved to start in 2009

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2014

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Paul Renaud Municipal Employee YES 3/1/2008

Yvonne Favaro Volunteer YES 10/1/2003

Kinga Zamecki Volunteer NO 4/23/2016

Katey Sleight Municipal Employee NO 10/24/2015

Yang Chang Volunteer NO 10/23/2015

Leslie Raucher Volunteer NO 10/23/2015

Maura Vill Volunteer NO 4/2/2011

Amelia Cioffi Volunteer NO 4/2/2011

Elizabeth Anievas Municipal Employee NO 10/24/2009

Donald Huggett Municipal Employee NO 10/1/2004

Renee Lerner Volunteer NO 10/1/2003

Janice Senackerib Volunteer NO 3/10/2007

Louis Ycre Jr. Volunteer NO 3/10/2007

CourseParticipant CourseTitle CourseDate CEUCredits

Mark Neville NJSTF Day 1 10/28/2016 3

Yvonne Favaro NJSTF Day1 10/28/2016 5

Yvonne Favaro NJSTF Inventory 10/29/2016 5

Janice Senackerib NJTF RTRP South Plainfield 11/4/2016 3

Yvonne Favaro NJTF RTRP South Plainfield 11/4/2016 3

Kathrynn Sleight Rutgers Tree Pruning 2/16/2016 5

Janice Senackerib Dumont Winter Seminar 3/7/2016 1.5

Kinga Zaneiba Dumont Winter Seminar 3/7/2016 1.5

Maura Vill Dumont Winter Seminar 3/7/2016 1.5

Yang Chang Dumont Winter Seminar 3/7/2016 1.5

Yvonne Favaro Dumont Winter Seminar 3/7/2016 1.5

Yvonne Favaro Webinar - iTree Streets 4/20/2016 1



Englishtown Borough

Primary CORE Volunteer Gregory Wojyn Primary  CORE Municipal Employee Wayne Krawiec

Initial Management Plan Status Approved

ManagementPlanContactName Wayne Krawiec

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2009

Second Management Plan Approved to start in 2015

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Robert Smith Municipal Employee YES 10/28/2016

Wayne Krawiec Municipal Employee YES 10/26/2012

Gregory Wojyn Elected Official YES 10/24/2009

David Cuciti Volunteer NO 10/24/2015

Eric Mann Volunteer NO 10/25/2013

CourseParticipant CourseTitle CourseDate CEUCredits

David Cuciti NJSTF Day 2 10/29/2016 5

Eric L. Mann NJSTF Day 2 10/29/2016 5

Gregory W. Wojyn NJSTF Day 2 10/29/2016 5



Essex County

Primary CORE Volunteer Tara Casella Primary  CORE Municipal Employee Philip Landolfi

Initial Management Plan Status Approved

ManagementPlanContactName Tara Casella

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

7

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2016

Third 5-year Management Plan Status Due 2017

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2007

Second Management Plan Approved to start in 2012

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Philip Landolfi Municipal Employee YES 4/18/2015

Tara Casella Volunteer YES 10/1/2003

Jennifer Duckworth Volunteer NO 4/23/2016

CourseParticipant CourseTitle CourseDate CEUCredits

Tara Mcasella NJ SAF Winter Meeting 1/22/2016 3.5

Bruce Gardner NJTF RTRP South Plainfield 11/4/2016 3

Michael Droz NJTF RTRP South Plainfield 11/4/2016 3

Nick D'Ambrosio ANJEC Effective Commissions-Morristown 3/19/2016 2

Diane Dorsey Rutgers Master Gardner Training 7/20/16 4

Debi Graf NJTF RTRP Passaic 7/21/2016 3

June Dietz NJTF RTRP Passaic 7/21/2016 3



Essex Fells Township

Primary CORE Volunteer Kathy Casella Primary  CORE Municipal Employee Roger Kerr

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Roger Kerr Municipal Employee YES 6/16/2001

Kathy Casella Volunteer YES 6/16/2001



Estell Manor City

Primary CORE Volunteer Thomas Bullock Primary  CORE Municipal Employee Brian Johnson

Initial Management Plan Status Approved

ManagementPlanContactName Fern Brown

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2014

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2013

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2009

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Thomas Bullock Volunteer YES 10/23/2009

Brian Johnson Municipal Employee YES 10/23/2009



Evesham Township

Primary CORE Volunteer Diane Feeny Primary  CORE Municipal Employee Michael Grossman

Initial Management Plan Status Approved

ManagementPlanContactName Theresa Bracchi

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2017

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2016

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2012

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Michael Grossman Municipal Employee YES 10/24/2014

Diane Feeny Volunteer YES 4/2/2011

Angela Patel Volunteer NO 10/27/2012

Ila Vassallo Volunteer NO 10/27/2012

William Cromie Municipal Employee NO 10/22/2010

Paul Tomasetti Municipal Employee NO 10/21/2005

Robert Perry Volunteer NO 10/1/2002

CourseParticipant CourseTitle CourseDate CEUCredits

Loretta Horton NJSTF Day 1 10/28/2016 4

Michael Grossman GSTC Day 2 Mgt 3/11/2016 5.5



Ewing Township

Primary CORE Volunteer Arti Sahni Primary  CORE Municipal Employee Kristopher Olsen

Initial Management Plan Status Approved

ManagementPlanContactName Lee Farnham

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2017

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

15

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2016

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2012

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Kristopher Olsen Municipal Employee YES 10/26/2012

Arti Sahni Volunteer YES 10/22/2011

Lee Farnham Volunteer NO 10/29/2016

John Hoegl Volunteer NO 10/23/2015

Daniel Burke Volunteer NO 10/26/2013

Lee Famhaw NO

Joseph Schmeltz Volunteer NO 10/26/2012

Joseph Mirabella Volunteer NO 10/21/2011

CourseParticipant CourseTitle CourseDate CEUCredits

Ann Farnham Ewing EAB Meeting 2/16/2016 2

Brian Hartel Ewing EAB Meeting 2/16/2016 2

Brian K. Hartel Ewing EAB Meeting 2/16/2016 2

Bruce Black Ewing EAB Meeting 2/16/2016 2

Dan Burke Ewing EAB Meeting 2/16/2016 2

Dionne Polk Ewing EAB Meeting 2/16/2016 2

Jim McManimum Ewing EAB Meeting 2/16/2016 2

Jo Ann Povia Ewing EAB Meeting 2/16/2016 2

Joanne Mallery Ewing EAB Meeting 2/16/2016 2

Joe Mirabella Ewing EAB Meeting 2/16/2016 2

John Hoegl Ewing EAB Meeting 2/16/2016 2

Lee Farnham Ewing EAB Meeting 2/16/2016 2

Lisa Feldman Ewing EAB Meeting 2/16/2016 2

Michele Pilth Ewing EAB Meeting 2/16/2016 2

Richard Hutchinson Ewing EAB Meeting 2/16/2016 2



Fair Haven Borough

Primary CORE Volunteer Christopher Rodriguez Primary  CORE Municipal Employee David Becker

Initial Management Plan Status Approved

ManagementPlanContactName Christopher Rodriguez

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

7

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2000

Second Management Plan Approved to start in 2005

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Approved

Third Management Plan Approved to start in 2010

Fourth Management Plan Approved to start in 2015

2016 CEU Credits
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1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Christopher Rodriguez Volunteer YES 10/24/2015

David Becker Municipal Employee YES 10/26/2012

Garry Allers Volunteer NO 10/1/2001

Ken Dorward Volunteer INACTIVE 10/25/2014

CourseParticipant CourseTitle CourseDate CEUCredits

Bill Brooks Monmouth County EAB 1/20/2016 1.5

Ken Dorward Monmouth County EAB 1/20/2016 1.5

Dave Karl Monmouth County Spring Forum 4/6/2016 1.5

William Brooks Monmouth County Spring Forum 4/6/2016 1.5

Chris Rodriguez Rumson Bartlett 9-11 Presentation 5/6/2016 1

David Becker Rumson Bartlett 9-11 Presentation 5/6/2016 1

Michael D'Angelo Rumson Bartlett 9-11 Presentation 5/6/2016 1



Fair Lawn Borough

Primary CORE Volunteer James Vanderbeck Primary  CORE Municipal Employee Walter Neill

Initial Management Plan Status Approved

ManagementPlanContactName Walter Neill

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2015

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2000

Second Management Plan Approved to start in 2006

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Due 2016

Third Management Plan Approved to start in 2011

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Jim Vanderbeck Volunteer YES 6/24/1998

Walter Neill Municipal Employee YES 6/24/1998

Jack Biamonte NO 10/27/1999

CourseParticipant CourseTitle CourseDate CEUCredits

Ivan Wei NJTF RTRP Passaic 7/21/2016 3

Kim Wei NJTF RTRP Passaic 7/21/2016 3



Fairfield Township-Cumberland

Primary CORE Volunteer Joan Egerton Primary  CORE Municipal Employee Lisa L. Morse

Initial Management Plan Status Approved

ManagementPlanContactName Michelle Federico

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Grant 2011

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2007

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2003

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Lisa Morse Municipal Employee YES 10/1/2004

Joan Egerton Volunteer YES 10/1/2004

Joan Egerton Volunteer YES 10/1/2002

Dustin Poeppel Municipal Employee NO 10/1/2002



Fairfield Township-Essex

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2015 CEU's To Date



Fairview Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date
CourseParticipant CourseTitle CourseDate CEUCredits

Cynthia Z. Ricle ANJEC Effective Commissions-West Deptford 3/05/2016 2



Fanwood Borough

Primary CORE Volunteer Steven Falco Primary  CORE Municipal Employee John Piccola

Initial Management Plan Status Approved

ManagementPlanContactName Steven Falco

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2009

Second Management Plan Approved to start in 2015

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017

20



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

John Piccola Municipal Employee YES 10/22/2010

Steven Falco Volunteer YES 6/24/1998

Kenneth Blom NO 10/25/2013

CourseParticipant CourseTitle CourseDate CEUCredits

Jeanne M. Kavinski NJSTF Day 1 10/28/2016 5

Steven Falco NJSTF Day 1 10/28/2016 4

Steven Falco NJSTF Day 2 10/29/2016 5

Dean Talcott NJTF RTRP South Plainfield 11/4/2016 3

Steve Falco NJ Invasive Species Conference 4/06/2016 3



Far Hills Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date



Farmingdale Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date



Fieldsboro Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date



Flemington Borough

Primary CORE Volunteer Mike De Luca Primary  CORE Municipal Employee Rob Ozimek

Initial Management Plan Status Approved

ManagementPlanContactName Matt Buza

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2014

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2013

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2009

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Mike De Luca Volunteer YES 10/1/2004

Rob Ozimek Municipal Employee YES 10/1/2004

Sean Cannon Volunteer NO 10/23/2015

Frances Nicole Pagan Volunteer NO 10/23/2015

Phil Greiner Elected Official NO 10/26/2012

Nancy Benson Volunteer NO 10/23/2010

Edna Pedrick Volunteer NO 10/1/2004

Carmen Grimes Volunteer NO 10/1/2004

Matthew Buza Volunteer NO 2/8/2002

CourseParticipant CourseTitle CourseDate CEUCredits

Robert Becker Webinar - UF Connections Heat Islands 1/13/2016 1

Mike Deluca NJSTF Day 2 10/29/2016 4

Rob Ozimek NJSTF Day 2 10/29/2016 4

Robert Becker Natural Lands Stewardship Workshop 12/1/2016 5.5



Florence Township

Primary CORE Volunteer Matthew Botlinger Primary  CORE Municipal Employee Thomas Sahol

Initial Management Plan Status Approved

ManagementPlanContactName Thomas Sahol

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Needs Amendments

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2015

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2011

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Thomas Sahol Municipal Employee YES 10/23/2009

Matthew Botlinger Volunteer YES 10/23/2009

Richard Belcher Volunteer NO 10/26/2012

John Shields NO 3/18/1998

Robert Phillips NO 10/27/1999

Michael Geary Municipal Employee NO 10/21/2000

Chris Chanti Volunteer NO 10/21/2000

CourseParticipant CourseTitle CourseDate CEUCredits

Albert Jacoby NJSTF Day 1 10/28/2016 5

Blake A. Dimon NJSTF Day 1 10/28/2016 5

Richard Belcher NJSTF Day 1 10/28/2016 5

Blake A. Dimon NJSTF Day 2 10/29/2016 5



Florham Park Borough

Primary CORE Volunteer David Rubelowsky Primary  CORE Municipal Employee Michael Sgaramella

Initial Management Plan Status Approved

ManagementPlanContactName Michael Sgaramella

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2015

Third 5-year Management Plan Status Due 2016

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2003

Second Management Plan Approved to start in 2011

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Michael Sgaramella Municipal Employee YES 10/23/2009

David Rubelowsky Volunteer YES 2/28/2009

Jim DePalma Municipal Employee NO 4/18/2015

CourseParticipant CourseTitle CourseDate CEUCredits

Jim Depalma Riverdale Fall Training 11/29/2016 4

Michael Sgaramella Riverdale Fall Training 11/29/2016 4

Mary Orloff ANJEC Effective Commissions-Middletown 3/12/2016 2



Folsom Borough

Primary CORE Volunteer George Eckhardt Primary  CORE Municipal Employee John LaPollo

Initial Management Plan Status Approved

ManagementPlanContactName George Eckhardt

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2018

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2008

Second Management Plan Approved to start in 2014

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

John LaPollo Municipal Employee YES 10/24/2008

George Eckhardt Volunteer YES 10/24/2008

Byron Gummoe Elected Official NO 10/25/2013



Fort Lee Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2015 CEU's To Date



Frankford Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date



Franklin Borough

Primary CORE Volunteer David Williams Primary  CORE Municipal Employee Brian Van Den Broek

Initial Management Plan Status Approved

ManagementPlanContactName Rachel Heath

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2006

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2005

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2001

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

David Williams Municipal Employee YES 6/16/2001

Brian Van Den Broek Municipal Employee YES 6/16/2001



Franklin Lakes Borough

Primary CORE Volunteer Michael Tulp Primary  CORE Municipal Employee Kris Hasbrouck

Initial Management Plan Status Approved

ManagementPlanContactName Kris Hasbrouck

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2017

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2002

Second Management Plan Approved to start in 2008

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2013

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017

8.5



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Michael Tulp Volunteer YES 3/1/2008

Kris Hasbrouck Municipal Employee YES 10/27/2006

J. Fred White Volunteer NO 10/1/2002

Dave Williams Municipal Employee NO 3/6/2004

Elayne Dimond Volunteer NO 3/6/2004

Don Scine Volunteer NO 3/6/2004

Brian Morel Municipal Employee NO 10/21/2000

Sue Barbuto Volunteer NO 2/8/2002

Michael Kolenut Volunteer NO 2/8/2002

James Hovey Volunteer NO 3/6/2004

Sue Barbuto Volunteer NO 3/6/2004

Eva DeAngelis Volunteer NO 10/26/2013

Nathalie Lota Elected Official NO 3/1/2008

Michael Kolenut NO 10/27/1999

Gina Venner Volunteer NO 2/28/2009

Mary Costigan Volunteer NO 2/28/2009

Philip Sarfaty Volunteer NO 4/2/2011

Angela Vancophsky Volunteer NO 2/8/2002

CourseParticipant CourseTitle CourseDate CEUCredits

Philip C. Sarfaty Tree Day - Ornamental Horticultural Symposium 1/12/2016 5

Kris Hasbrouck NJ SAF Winter Meeting 1/22/2016 3.5



Franklin Township-Gloucester

Primary CORE Volunteer Suzanne McCarthy Primary  CORE Municipal Employee Michael DiGiorgio

Initial Management Plan Status Approved

ManagementPlanContactName Suzanne McCarthy

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2016

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2015

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2011

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Michael DiGiorgio Municipal Employee YES 11/29/2011

Suzanne McCarthy Volunteer YES 10/22/2011

CourseParticipant CourseTitle CourseDate CEUCredits

Roger Duerr NJSTF Day 1 10/28/2016 5



Franklin Township-Hunterdon

Primary CORE Volunteer William Wild Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

William Wild Volunteer YES 6/24/1998



Franklin Township-Somerset

Primary CORE Volunteer Sara J Malone Primary  CORE Municipal Employee Carl Hauck

Initial Management Plan Status Approved

ManagementPlanContactName Christopher Williams

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2000

Second Management Plan Approved to start in 2015

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Carl Hauck Municipal Employee YES 10/25/2013

Sara Malone Volunteer YES 10/25/2013

Christopher Williams Volunteer YES 10/27/2012

Robert Hudak Volunteer NO 10/25/2013

Carol Parker Volunteer NO 10/25/2013

Gregory Pinheiro Municipal Employee NO 10/23/2009

Berit Marshall Volunteer NO 10/28/2006

Sheila Geoghegan Volunteer NO 10/28/2006

Frank McLaughlin Volunteer NO 10/28/2006

Arnold Schmidt Volunteer NO 10/28/2006

John Brewer Volunteer NO 10/21/2005

William Ritchick Municipal Employee NO 10/1/2001

Albert Galdi Volunteer NO 2/22/2003

Mark Evans Municipal Employee NO 10/21/2000

Jeffrey Baumley Municipal Employee NO 3/6/2004

CourseParticipant CourseTitle CourseDate CEUCredits

Christopher Willaims NJ SAF Winter Meeting 1/22/2016 3.5

Dominick Pensabene NJSTF Day 2 10/29/2016 5

Sara J. Malone NJSTF Day 2 10/29/2016 5



Franklin Township-Warren

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Fredon Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Freehold Borough

Primary CORE Volunteer Christine Gregory Primary  CORE Municipal Employee Daniel Megill

Initial Management Plan Status Approved

ManagementPlanContactName Joseph Bellina

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

5

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2016

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2001

Second Management Plan Approved to start in 2007

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Due 2017

Third Management Plan Approved to start in 2012

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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21



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Christine Gregory Volunteer YES 10/23/2009

Daniel Megill Municipal Employee YES 10/1/2003

Andrew Jacobsen Volunteer NO 10/29/2016

Cheryl Greenfield Volunteer NO 10/26/2012

Roman Janocha Volunteer NO 10/22/2011

Brooke Sherman Volunteer NO 10/24/2008

Janice Mundy Volunteer NO 10/1/2004

Joseph Haug Volunteer NO 10/1/2004

Gail Benedict Volunteer NO 10/1/2003

Joseph Bellina Municipal Employee NO 10/21/2000

Joseph Haug Volunteer NO 10/21/2000

CourseParticipant CourseTitle CourseDate CEUCredits

Billy Ferro Monmouth County EAB 1/20/2016 1.5

Dave Maxwell Monmouth County EAB 1/20/2016 1.5

Cheryl Greenfield NJSTF Inventory 10/29/2016 5

Christine Gregory NJSTF Day 2 10/29/2016 5

Roman Janocha NJSTF Inventory 10/29/2016 5

Christine Gregory Monmouth County Spring Forum 4/6/2016 1.5

Roman Janocha Monmouth County Spring Forum 4/6/2016 1.5



Freehold Township

Primary CORE Volunteer Thomas Ritchie Primary  CORE Municipal Employee Scott Higgins

Initial Management Plan Status Approved

ManagementPlanContactName Scott Higgins

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

5

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2000

Second Management Plan Approved to start in 2006

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Approved

Third Management Plan Approved to start in 2011

Fourth Management Plan Approved to start in 2016

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Scott Higgins Municipal Employee YES 10/21/2011

Thomas Ritchie Volunteer YES 10/24/1998

Dave Maxwell Municipal Employee NO 10/26/2012

William England Municipal Employee NO 10/21/2011

Tim White Municipal Employee NO 10/22/2010

Jeanne Patterson Volunteer NO 4/10/2010

Tara McQuade Volunteer NO 4/10/2010

Greg Hanley Volunteer NO 10/24/1998

Bill Brash Volunteer NO 3/18/1998

Nancy Mac Neill Volunteer NO 3/10/2007

Michael Alvarado Volunteer NO 3/6/2004

CourseParticipant CourseTitle CourseDate CEUCredits

Bill Brash Monmouth County EAB 1/20/2016 1.5

Gregory Hanley Monmouth County EAB 1/20/2016 1.5

Jeanne Patterson Monmouth County EAB 1/20/2016 1.5

Nancy MacNeill Monmouth County EAB 1/20/2016 1.5

Thomas Ritchie Monmouth County EAB 1/20/2016 1.5

Bill Brash NJ SAF Winter Meeting 1/22/2016 3.5

Thomas Ritchie NJSTF Day 1 10/28/2016 5

Gregory Hanley NJSTF Inventory 10/29/2016 5

Thomas Ritchie NJSTF Day 2 10/29/2016 5

Nancy MacNeil Monmouth County Spring Forum 4/6/2016 1.5

Thom Ritchie Monmouth County Spring Forum 4/6/2016 1.5

Bill Brash Allegheny SAF Day 1 9/15/2016 2.5

Bill Brash UFST Day 1 9/21/2016 6



Frelinghuysen Township

Primary CORE Volunteer Alan DeCarolis Primary  CORE Municipal Employee Wendy Buttgereit

Initial Management Plan Status Approved

ManagementPlanContactName Donna Zilberfarb

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2018

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2009

Second Management Plan Approved to start in 2015

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Wendy Buttgereit Municipal Employee YES 10/23/2015

Alan DeCarolis Elected Official YES 10/23/2015

Donna Zilberfarb Municipal Employee NO 10/22/2010

Dan Harman Municipal Employee NO 2/28/2009

Frank Desiderio Elected Official INACTIVE 2/28/2009

CourseParticipant CourseTitle CourseDate CEUCredits

Alan R. DeCarolis NJSTF Day 1 10/28/2016 5

Wendy Buttgereit NJSTF Day 1 10/28/2016 5



Frenchtown Borough

Primary CORE Volunteer John Wagner Primary  CORE Municipal Employee Michael Reino

Initial Management Plan Status Approved

ManagementPlanContactName Robert Haver

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2002

Second Management Plan Approved to start in 2009

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2016

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Michael Reino Municipal Employee YES 10/23/2010

John Wagner Volunteer YES 10/1/2004

William Sullivan Elected Official NO 10/21/2011

Robert Haver Volunteer NO 10/23/2010

CourseParticipant CourseTitle CourseDate CEUCredits

William E. Sullivan III NJSTF Day 1 10/28/2016 5

William Sullivan III NJSTF Inventory 10/29/2016 5

Robert Haver Webinar-UF Connections, Monitoring Urban Trees 3/9/2016 1

Robert Haver Webinar - iTree Streets 4/20/2016 1

Jim Meades Webinar-ForestConnect, Roadside Trees 9/21/2016 1



Galloway Township

Primary CORE Volunteer Stephen Fiedler Primary  CORE Municipal Employee Melanie Lynch

Initial Management Plan Status Approved

ManagementPlanContactName Barbara Fiedler

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

4

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2017

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2008

Second Management Plan Approved to start in 2013

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Melanie Lynch Municipal Employee YES 10/28/2016

Stephen Fiedler Volunteer YES 10/1/2003

Barbara Fiedler Municipal Employee NO 10/1/2003

CourseParticipant CourseTitle CourseDate CEUCredits

Barry Vascant Sustainable EHC -Tree Maintenance 4/19/2016 1.5

Sam Vansant Sustainable EHC-Tree Maintenance 4/19/2016 1.5

Barry VanSant Sustainable EHC-Planting Native Trees 5/17/2016 1.5

Christefano Semilia Sustainable EHC_Planting Native Trees 5/17/2016 1.5

Sam Vansant Sustainable EHC-Planting Native Trees 5/17/2016 1.5

Melanie Lynch Webinar - UF Connections - Urban Foraging 6/8/2016 1



Garfield City

Primary CORE Volunteer Christine D'Angelo Primary  CORE Municipal Employee Sam Garofalo

Initial Management Plan Status Approved

ManagementPlanContactName Sam Garofalo

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2006

Second Management Plan Approved to start in 2011

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2016

Fourth Management Plan Approved to start in

2016 CEU Credits
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4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Christine D'Angelo Volunteer YES 10/1/2004

Sam Garofalo Municipal Employee YES 3/5/2005

Anthony Furfaro Municipal Employee NO 3/5/2005

CourseParticipant CourseTitle CourseDate CEUCredits

Sam J. Garofalo Tree Day - Ornamental Horticultural Symposium 1/12/2016 5

Steve Samancil Tree Day - Ornamental Horticultural Symposium 1/12/2016 5

Anthony Furfaro NJTF RTRP South Plainfield 11/4/2016 3

Sam J. Garofalo NJTF RTRP South Plainfield 11/4/2016 3



Garwood Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

John Caffrey NO 10/27/1999

Janet DeVenuto NO 3/18/1998

Peter Bongiovanni NO 3/18/1998



Gibbsboro Borough

Primary CORE Volunteer Jack Flynn Primary  CORE Municipal Employee Wally Pratz

Initial Management Plan Status Approved

ManagementPlanContactName Jack Flynn

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2010

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2009

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2005

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017

1



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Jack Flynn Elected Official YES 10/25/2014

Wally Pratz Municipal Employee YES 10/21/2005

CourseParticipant CourseTitle CourseDate CEUCredits

Jack Flynn Webinar - iTree Streets 4/20/2016 1



Glassboro Borough

Primary CORE Volunteer Gloria Salter Primary  CORE Municipal Employee Joseph Erhart

Initial Management Plan Status Grant 2013

ManagementPlanContactName Lori Penn

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017

1



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Joseph Erhart Municipal Employee YES 3/18/1998

Gloria Salter Volunteer YES 6/16/2001

Stephen Hoyt Volunteer NO 10/22/2011

Adam Simmons Municipal Employee NO 10/22/2011

Jose Ortiz NO 3/18/1998

Christopher Esgro Municipal Employee NO 6/16/2001

CourseParticipant CourseTitle CourseDate CEUCredits

Larry Bacon Webinar - iTree Streets 4/20/2016 1



Glen Gardner Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Glen Ridge Borough

Primary CORE Volunteer Elizabeth Baker Primary  CORE Municipal Employee Michael Zichelli

Initial Management Plan Status Approved

ManagementPlanContactName Richard Wolowicz

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

4

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2000

Second Management Plan Approved to start in 2010

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2015

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Eric Hanan Volunteer YES 10/24/2014

Timothy Delorm Volunteer YES 10/21/2011

Michael Zichelli Municipal Employee YES 10/23/2009

Elizabeth Baker Elected Official YES 3/1/2008

Joan Lisovicz Volunteer NO 4/23/2016

Sally Ellyson Volunteer NO 10/27/2012

Lawrence Stauffer Volunteer NO 10/27/2012

Thomas Allin Municipal Employee NO 10/1/2002

CourseParticipant CourseTitle CourseDate CEUCredits

Michael Zichelli NJSTF Day 1 10/28/2016 4

Michael Zichelli NJSTF Day 2 10/29/2016 3

Elizabeth Baker NJTF RTRP South Plainfield 11/4/2016 3

Joan Lisouicz NJTF RTRP South Plainfield 11/4/2016 3

Michael Rohal Webinar -NJLM EAB 2/17/2016 1



Glen Rock Borough

Primary CORE Volunteer Leslie Kameny Primary  CORE Municipal Employee Robert Tirserio

Initial Management Plan Status Approved

ManagementPlanContactName Robert Tirserio

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

5

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2017

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2003

Second Management Plan Approved to start in 2008

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2013

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Leslie Kameny Volunteer YES 10/24/2008

Robert Tirserio Municipal Employee YES 3/1/2008

Richard Van Heest NO 10/24/1998

Joe Fenui Municipal Employee NO 3/1/2008

Christopher Davey Municipal Employee NO 10/21/2005

Carlos Figveroa Municipal Employee NO 10/1/2002

William Koenecke Volunteer NO 2/22/2003

CourseParticipant CourseTitle CourseDate CEUCredits

Alfred Eleby NJSTF Day 1 10/28/2016 5

Scott G. Manning NJSTF Day 1 10/28/2016 5

Greg Toro NJTF RTRP South Plainfield 11/4/2016 3

Paul Rosengreen NJTF RTRP Workshop 3/25/2016 3

Cathy Greve Bergen County EAB Training 5/5/2016 2



Gloucester City

Primary CORE Volunteer Jess Torres Primary  CORE Municipal Employee Steve Cianchetti

Initial Management Plan Status Approved

ManagementPlanContactName Robert Egner

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

8

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2007

Second Management Plan Approved to start in 2015

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Jess Torres Volunteer YES 10/22/2010

Steve Cianchetti Municipal Employee YES 10/22/2010

Adrianne Parent Municipal Employee NO 10/24/2008

Kathleen Hauckes Volunteer NO 10/25/2008

Terese Batchelor Volunteer NO 10/24/2008

MaryLou Furfaei Volunteer NO 10/27/2006

Alex Tedesco Municipal Employee NO 10/21/2005

Dylan Moore Municipal Employee NO 10/21/2005

Bill Rusk Municipal Employee NO 10/21/2005

Dorothy Evans Volunteer NO 10/22/2005

Francis Wunsch Volunteer NO 10/22/2005

CourseParticipant CourseTitle CourseDate CEUCredits

Ed Glassman Gloucester City Treekeepers 12/14/2016 1

Joan White Gloucester City Treekeepers 12/14/2016 1

John Loudres Gloucester City Treekeepers 12/14/2016 1

Joyce Calzonetti Gloucester City Treekeepers 12/14/2016 1

Michael Glassman Gloucester City Treekeepers 12/14/2016 1

Michael Long Gloucester City Treekeepers 12/14/2016 1

Miguel Perez Gloucester City Treekeepers 12/14/2016 1

Paul Kolson Gloucester City Treekeepers 12/14/2016 1

Kathleen Jentsch Webinar - NJLM EAB 2/17/2016 1



Gloucester County

Primary CORE Volunteer Primary  CORE Municipal Employee Alan Koch

Initial Management Plan Status Approved

ManagementPlanContactName Robert Damminger

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2017

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2016

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2012

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Alan Koch Municipal Employee YES 10/24/2008



Gloucester Township

Primary CORE Volunteer Sharon Mickle Primary  CORE Municipal Employee

Initial Management Plan Status Grant 2011

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Sharon Mickle Volunteer YES 10/23/2010

Michelle Gentek Volunteer NO 10/23/2010



Green Brook Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan
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CORE Trained Representatives

2015 CEU's To Date



Green Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan
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3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date



Greenwich Township-Cumberland

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName Penelope S. Watson

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date



Greenwich Township-Gloucester

Primary CORE Volunteer Geraldine Pohlig Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Geraldine Pohlig Elected Official YES 10/24/2008



Greenwich Township-Warren

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date



Guttenberg Town

Primary CORE Volunteer Primary  CORE Municipal Employee Kenneth De Grushe

Initial Management Plan Status Grant 2010

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Kenneth De Grushe Municipal Employee YES 4/2/2011



Hackensack City

Primary CORE Volunteer Lorelei Kaminsky Primary  CORE Municipal Employee Tony Seidita

Initial Management Plan Status Approved

ManagementPlanContactName Jesse D'Amore

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

4

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2006

Second Management Plan Approved to start in 2011

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2016

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Lorelei Kaminsky Volunteer YES 10/27/2012

Tony Seidita Municipal Employee YES 10/22/2005

Pedra Del Vechio Volunteer NO 10/27/2012

Ojetta Townes Volunteer NO 2/28/2009

Joan Sampedro Volunteer NO 3/1/2008

Jesse D'Amore Municipal Employee NO 3/6/2004

CourseParticipant CourseTitle CourseDate CEUCredits

Anthony Seidiita NJTF RTRP Passaic 7/21/2016 3

Frederick Kowal NJTF RTRP Passaic 7/21/2016 3

Lorelei Kaminsley NJTF RTRP Passaic 7/21/2016 3

Pedra Delvechio NJTF RTRP Passaic 7/21/2016 3



Hackettstown Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date



Haddon Heights Borough

Primary CORE Volunteer Roni Olizi Primary  CORE Municipal Employee Richard Edelen

Initial Management Plan Status Approved

ManagementPlanContactName Roni Olizi

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2017

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2016

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2012

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017

9



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

John Ellis Municipal Employee YES 10/23/2015

Roni Olizi Volunteer YES 10/24/1998

Richard Edelen Municipal Employee YES 10/24/1998

Richard Edelen Municipal Employee YES 10/21/2000

Richard DiRenzo Elected Official NO 10/23/2015

Thomas Cella Municipal Employee NO 10/26/2012

Fred Missimer NO 10/1/2004

CourseParticipant CourseTitle CourseDate CEUCredits

Roni Olizi NJSTF Day 2 10/29/2016 5

Dave Cox ANJEC Effective Commissions-West Deptford 3/05/2016 2

John Babcock ANJEC Effective Commissions-West Deptford 3/05/2016 2



Haddon Township

Primary CORE Volunteer Christopher Squazzo Primary  CORE Municipal Employee Betty Brookes

Initial Management Plan Status Approved

ManagementPlanContactName Chris Squazzo

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2016

Third 5-year Management Plan Status Due 2017

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2007

Second Management Plan Approved to start in 2012

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Betty Brookes Municipal Employee YES 10/23/2009

Christopher Squazzo Volunteer YES 10/1/2004

Renee Papaneri Volunteer NO 10/29/2016

Kevin Murphy Volunteer NO 10/24/2014

Paul Mitros Volunteer NO 10/26/2013

Tom Potterfield Volunteer NO 10/26/2012

Marjorie Liebe Volunteer NO 10/26/2012

Kenneth Gignac Volunteer NO 10/22/2010

Marge Howley Volunteer NO 10/24/2008

John Nystedt Volunteer NO 10/24/2008

Derrick Maley Volunteer NO 10/25/2008

Catherine Turcich Volunteer NO 10/24/2008

Robert Herbstritt Volunteer NO 10/27/2007

Nicholas Turse Jr. Municipal Employee NO 10/1/2004

CourseParticipant CourseTitle CourseDate CEUCredits

Marjorie Howley NJSTF Day 2 10/29/2016 5

John Nystedt Community Forestry Short Course (Penn State) 3/29-3/31/2016 18



Haddonfield Borough

Primary CORE Volunteer Robin Potter Primary  CORE Municipal Employee Mark Pino

Initial Management Plan Status Approved

ManagementPlanContactName Greg Ley

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

4

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2016

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2002

Second Management Plan Approved to start in 2007

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Due 2017

Third Management Plan Approved to start in 2012

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Mark Pino Municipal Employee YES 10/26/2012

Robin Potter Volunteer YES 10/21/2005

Marjorie Coar Volunteer NO 10/23/2009

Vince Rubatzky Volunteer NO 10/21/2005

Michael Comoroto Municipal Employee NO 10/27/2006

Mark Pino Municipal Employee NO 10/26/2007

Robert Heisler Municipal Employee NO 10/26/2007

Harriet Monshaw Volunteer NO 10/26/2007

Jeff Hammon Volunteer NO 10/26/2007

Deborah Bjornstad Volunteer NO 10/27/2007

Bill Polise Volunteer NO 10/27/2007

Howard Frazier NO 3/18/1998

Scott McElhone Volunteer NO 10/28/2016

Deb Troiani Volunteer NO 10/26/2012

Ann Koelling Volunteer NO 10/26/2012

Walter Weidenbacher Volunteer NO 10/26/2012

Elyse Crawford Volunteer NO 10/25/2014

Jane Berkowitz Volunteer NO 10/25/2014

Ralph Ciallella Volunteer NO 10/24/2014

Randy Saxenmeyer Municipal Employee NO 10/23/2015

Anne Walters Volunteer NO 10/25/2008

CourseParticipant CourseTitle CourseDate CEUCredits

Mark Pino NJSTF Day 1 10/28/2016 1

Randy Saxenmeter NJSTF Day 1 10/28/2016 1

Robin Potter NJSTF Day 1 10/28/2016 4

William Ober NJSTF Day 1 10/28/2016 2

Robin Potter Webinar-ForestConnect, Roadside Trees 9/21/2016 1



Hainesport Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Haledon Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status Approved

ManagementPlanContactName Allen Susen

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2018

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2017

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2013

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Hamburg Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Hamilton Township-Atlantic

Primary CORE Volunteer Susan Lazarchick Primary  CORE Municipal Employee William Gale

Initial Management Plan Status Approved

ManagementPlanContactName Ingrid Perez

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2018

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2014

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Susan Lazarchick Volunteer YES 10/23/2015

William Gale Municipal Employee YES 10/23/2015

CourseParticipant CourseTitle CourseDate CEUCredits

Rodney Richards ANJEC Effective Commissions-WEst Deptford 3/05/2016 2



Hamilton Township-Mercer

Primary CORE Volunteer Clinton Griggs Primary  CORE Municipal Employee Robert Poppert

Initial Management Plan Status Approved

ManagementPlanContactName Robert Poppert

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

6

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2004

Second Management Plan Approved to start in 2009

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2015

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Clinton Griggs Volunteer YES 10/23/2009

Robert Poppert Municipal Employee YES 3/6/2004

Harry Robinson Volunteer NO 3/18/1998

CourseParticipant CourseTitle CourseDate CEUCredits

Robert C. Poppert Webinar - UF Connections Heat Islands 1/13/2016 1

Clinton Griggs NJSTF Day 1 10/28/2016 5

James W. Hunter NJSTF Day 1 10/28/2016 5

Kevin Dragert NJSTF Day 1 10/28/2016 5

Robert C. Poppert NJSTF Day 1 10/28/2016 5

Gabriel W. Schick NJSTF Day 2 10/29/2016 5

James W. Hunter NJSTF Day 2 10/29/2016 5

Kevin Dragert NJSTF Day 2 10/29/2016 5

Robert C. Poppert NJSTF Day 2 10/29/2016 5

Robert Poppert Webinar - NJLM EAB 2/17/2016 1

Alexander Bowe Bartlett 2016 Winter Seminar 2/26/2016 3.5

Rob Poppert Webinar-UF Connections, Monitoring Urban Trees 3/9/2016 1

Robert Poppert Webinar - iTree Streets 4/20/2016 1



Hammonton Town

Primary CORE Volunteer Michael Hozik Primary  CORE Municipal Employee Jerry Barberio

Initial Management Plan Status Approved

ManagementPlanContactName Bob Reitmeyer

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Recommended Approval

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2015

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2011

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Jerry Barberio Municipal Employee YES 10/24/2008

Michael Hozik Volunteer YES 10/1/2002

Angela Donio Volunteer NO 10/26/2012

Sandra Templeton Volunteer NO 10/24/2008

Frank Guerrier Jr. Volunteer NO 10/1/2002

CourseParticipant CourseTitle CourseDate CEUCredits

Mickey Riggin NJSTF Day 1 10/28/2016 5

Mickey Riggin NJSTF Inventory 10/29/2016 3.5



Hampton Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status Grant 2011

ManagementPlanContactName William H. Burr,IV,P.E.

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Hampton Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Hanover Township

Primary CORE Volunteer Edward Schulz Primary  CORE Municipal Employee Richard Wolowicz

Initial Management Plan Status Approved

ManagementPlanContactName Richard Wolowicz

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2011

Second Management Plan Approved to start in 2016

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Richard Wolowicz Municipal Employee YES 3/18/1998

Edward Schulz Volunteer YES 3/1/2008

CourseParticipant CourseTitle CourseDate CEUCredits

Richard Wolowicz Tree Day - Ornamental Horticultural Symposium 1/12/2016 5

Richard Wolowicz NJ SAF Winter Meeting 1/22/2016 3.5

Richard S. Wolowicz NJSTF Day 1 10/28/2016 2

Richard Wolowicz Morristown EAB Workshop 2/23/2016 1

Dennis Wilson ANJEC Effective Commissions-Morristown 3/19/2016 2

Richard Wolowicz UFST Day 1 9/21/2016 6

Richard Wolowicz UFST Day 2 9/22/2016 6



Harding Township

Primary CORE Volunteer Caren Manger Primary  CORE Municipal Employee Tracy Toribio

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Caren Manger Volunteer YES 10/27/2006

Tracy Toribio Municipal Employee YES 10/27/2006

Justine Kovacs NO 3/18/1998



Hardwick Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Hardyston Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Harmony Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan
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3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2015 CEU's To Date



Harrington Park Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan
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CORE Trained Representatives

2015 CEU's To Date



Harrison Town

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status Approved

ManagementPlanContactName Paul Carbetski

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2007

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2006

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2002

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan
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3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2015 CEU's To Date
CourseParticipant CourseTitle CourseDate CEUCredits

Christopher Hidrovo CAA-Hudson County EHAP 1/25-1/26/2016 12

Manuel Delima CAA-Hudson County EHAP 1/25-1/26/2016 12



Harrison Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName Mark Gravinese

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2015 CEU's To Date



Harvey Cedars Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date



Hasbrouck Heights Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Haworth Borough

Primary CORE Volunteer Louise Reich Primary  CORE Municipal Employee Thomas Kelly

Initial Management Plan Status Approved

ManagementPlanContactName Joe Allegro

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

5

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2005

Second Management Plan Approved to start in 2010

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2015

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

John Erhard Jr. Volunteer YES 10/1/2003

Thomas Kelly Municipal Employee YES 3/4/2006

Joe Kassar N/A INACTIVE 10/1/2004

Louise Reich Volunteer INACTIVE 3/10/2007

Marty Mahon Municipal Employee INACTIVE 3/4/2006

CourseParticipant CourseTitle CourseDate CEUCredits

Douglas Kurjian Haworth STC Training 11/1/2016 2

Glinn Poosikian Haworth STC Training 11/1/2016 2

H. Orhair Akman Haworth STC Training 11/1/2016 2

Jack Ferber Haworth STC Training 11/1/2016 2

Nancy Panzella Haworth STC Training 11/1/2016 2



Hawthorne Borough

Primary CORE Volunteer Philip Savoie Primary  CORE Municipal Employee Joseph  Clementi

Initial Management Plan Status Approved

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2016

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 1999

Second Management Plan Approved to start in 2007

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Due 2017

Third Management Plan Approved to start in 2012

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Philip Savoie Volunteer YES 10/21/2005

Joseph Clementi Municipal Employee YES 2/28/2009

Jim Mierop Volunteer NO 3/4/2006

Rick Hockenberry Volunteer NO 3/4/2006

Pieter Slump Volunteer NO 3/10/2007

Shirley English Elected Official NO 3/10/2007

John Terry Volunteer NO 3/10/2007

Rachial Spinelli Volunteer NO 10/21/2000

Cynthia Hildebrand Volunteer NO 10/21/2000

Patrick Allen Volunteer NO 10/21/2005

Dria Lobosco Volunteer NO 10/23/2015

Declan Madden Volunteer NO 10/27/2006

Rick Hockenberry Volunteer NO 6/10/1999

John Fannin Volunteer NO 4/10/2010

David Sailer Volunteer NO 4/10/2010

Paul Giardino Volunteer NO 10/26/2012

Albert Ianacone Volunteer NO 10/25/2013

Donald Turner Municipal Employee NO 10/21/2005



Hazlet Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Helmetta Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



High Bridge Borough

Primary CORE Volunteer Donna Gaffigan Primary  CORE Municipal Employee Diane Seals

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan
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Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Diane Seals Municipal Employee YES 10/21/2000

Donna Gaffigan Volunteer YES 10/21/2000

Anne Wade NO 3/18/1998



Highland Park Borough

Primary CORE Volunteer Carol Avelsgaard Primary  CORE Municipal Employee Francis Troy

Initial Management Plan Status Approved

ManagementPlanContactName Carol Avelsgaard

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

4

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2018

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2001

Second Management Plan Approved to start in 2008

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2014

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Carol Avelsgaard Volunteer YES 10/22/2005

Francis Troy Municipal Employee YES 10/21/2000

Mark Rohan Municipal Employee NO 10/24/2014

Michael Milan Municipal Employee NO 10/25/2013

Belinda Beetham Volunteer NO 10/23/2009

Michael Wieczorkiewicz Municipal Employee NO 10/1/2003

CourseParticipant CourseTitle CourseDate CEUCredits

Frank Troy NJTF RTRP Workshop 3/25/2016 3

Belinda Beetham NJ Invasive Species Conference 4/06/2016 3

Mary Denver NJ Invasive Species Conference 4/06/2016 3

Joshua Best UFST Day 1 9/21/2016 6

Joshua Best UFST Day 2 9/22/2016 6



Highlands Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date



Hightstown Borough

Primary CORE Volunteer David Zaiser Primary  CORE Municipal Employee Kenneth Lewis

Initial Management Plan Status Approved

ManagementPlanContactName David Zaiser

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

6

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2016

Third 5-year Management Plan Status Needs Amendments

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2007

Second Management Plan Approved to start in 2012

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Kenneth Lewis Municipal Employee YES 6/16/2001

David Zaiser Volunteer YES 6/16/2001

CourseParticipant CourseTitle CourseDate CEUCredits

Barbara Jones Hightstown Pruning 10/15/2016 2

Dan Zarser Hightstown Pruning 10/15/2016 2

Hector Ortiz Hightstown Pruning 10/15/2016 2

Josh Jackson Hightstown Pruning 10/15/2016 2

Keith LePrevost Hightstown Pruning 10/15/2016 2

Yan Troizier Hightstown Pruning 10/15/2016 2



Hillsborough Township

Primary CORE Volunteer Peg Van Patton Primary  CORE Municipal Employee Richard Resavy

Initial Management Plan Status Approved

ManagementPlanContactName Richard Resavy

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2014

Third 5-year Management Plan Status Due 2015

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2003

Second Management Plan Approved to start in 2010

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Peg Van Patton YES 3/18/1998

Rich Resavy Municipal Employee YES 10/21/2000

Fredor Tenore Municipal Employee NO 10/24/2014

Robert Dowches Municipal Employee NO 10/25/2013

Jim Snyder Municipal Employee NO 10/25/2013

Frank Scarantino NO 3/18/1998

Ernesto Gonzalez Municipal Employee NO 10/24/2008

John Pero IV Municipal Employee NO 10/26/2007

Nick Caputo Municipal Employee NO 10/21/2005

John Crossen Jr. Municipal Employee NO 10/1/2004

William Neidlinger Municipal Employee NO 10/21/2000

CourseParticipant CourseTitle CourseDate CEUCredits

Peg Van Patton NJSTF Day 2 10/29/2016 5

John Crossen Hillsborough Tree Pruning 12/28/2016 2

Rich Resavy Hillsborough Tree Pruning 12/28/2016 2

Christina Plunkett GSTC Day 2 Mgt 3/11/2016 5.5

Peg Van Patton Webinar-ForestConnect, Roadside Trees 9/21/2016 1



Hillsdale Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status Grant 2012

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date



Hillside Township

Primary CORE Volunteer Primary  CORE Municipal Employee Victor Costello

Initial Management Plan Status Grant 2012

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Victor Costello YES 6/24/1998

Karen Lewis NO 6/24/1998



Hi-Nella Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date



Hoboken City

Primary CORE Volunteer Amy Sommer Primary  CORE Municipal Employee James Tricarico

Initial Management Plan Status Approved

ManagementPlanContactName James Tricarico

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

4

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2018

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2004

Second Management Plan Approved to start in 2009

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2014

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Diana C. Davis Volunteer YES 10/28/2016

Amy Sommer Volunteer YES 10/24/2015

James Tricarico Municipal Employee YES 10/22/2010

James Davis Municipal Employee NO 10/28/2016

Dave Calamoneri Municipal Employee NO 10/24/2008

CourseParticipant CourseTitle CourseDate CEUCredits

Victor Chirichella CAA-Hudson County EHAP 1/25-1/26/2016 12

Ken Missbrenner NJSTF Day 1 10/28/2016 5

Amy T. Sommer NJSTF Day 2 10/29/2016 5

Diana C. Davis NJSTF Day 2 10/29/2016 5

Ken Missbrenner Webinar - iTree Streets 4/20/2016 1



Ho-Ho-Kus Borough

Primary CORE Volunteer Franklin Grieder Primary  CORE Municipal Employee Jeff Pattman

Initial Management Plan Status Approved

ManagementPlanContactName Frank Grieder

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

4

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2016

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2000

Second Management Plan Approved to start in 2007

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Due 2017

Third Management Plan Approved to start in 2012

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Frank Greider YES 6/24/1998

Jeff Pattman Municipal Employee YES 3/5/2005

Daniel Chase Volunteer NO 10/25/2013

Patrick Pavelski Volunteer NO 10/25/2013

Kim Mitchell Volunteer NO 10/23/2009

Chris Raimondi Volunteer NO 10/1/2004

CourseParticipant CourseTitle CourseDate CEUCredits

Christopher Raimondi NJSTF Day 1 10/28/2016 5

Chris Raimondi Ridgewood Trees and Climate Change 11/9/2016 1

Dannie Chase Ridgewood Trees and Climate Change 11/9/2016 1

Frank Grieder Ridgewood Trees and Climate Change 11/9/2016 1

Kim Mitchell Ridgewood Trees and Climate Change 11/9/2016 1



Holland Township

Primary CORE Volunteer Henry Gore Primary  CORE Municipal Employee Elizabeth McKenzie

Initial Management Plan Status Approved

ManagementPlanContactName Maria Elena Kozak

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

8

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2015

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Henry Gore Volunteer YES 4/23/2016

Elizabeth McKenzie Municipal Employee YES 2/8/2002

CourseParticipant CourseTitle CourseDate CEUCredits

Henry Gore Webinar- UTC Assessment (Davey) 6/15/2016 1

Maria Elena Kozak Webinar - UTC Assessment (Davey) 6/15/2016 1

Maria Elena Kozak Webinar-Responsibilities of Consulting Arborists 6/21/2016 1

Maria Elana Jennette Kozak Webinar (PSU) - Water needs of Landscape Trees 7/19/2016 1

George Bowers Holland Twp. Tree Identification 9/17/2016 2

Hailey Kozak Holland Twp. Tree Identification 9/17/2016 2

Henry P. Gore Holland Twp. Tree Identification 9/17/2016 2

Maria Elena Jennette Kozak Holland Twp. Tree Identification 9/17/2016 2

Marissa Kozak Holland Twp. Tree Identification 9/17/2016 2

Michael Keady Holland Twp. Tree Identification 9/17/2016 2

Ray Krow Holland Twp. Tree Identification 9/17/2016 2

Theodore B. Harwick Holland Twp. Tree Identification 9/17/2016 2

Maria Elena Jennette Kozak Webinar-ForestConnect, Roadside Trees 9/21/2016 1



Holmdel Township

Primary CORE Volunteer Jennifer Blumenthal Primary  CORE Municipal Employee Victor Stevens

Initial Management Plan Status Approved

ManagementPlanContactName Donna Vieiro

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2018

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2004

Second Management Plan Approved to start in 2009

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2014

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Victor Stevens Municipal Employee YES 10/24/2014

Jennifer Blumenthal Volunteer YES 6/16/2001

Brian Derechailo Municipal Employee NO 10/24/2014

Tina Kastning Volunteer NO 10/25/2013

Ben Gotz Volunteer NO 10/22/2011

Kathy Redinger Volunteer NO 10/24/2008

Jan Goldsmith Volunteer NO 3/6/2004



Hopatcong Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2015 CEU's To Date



Hope Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Lynn Geraghty NO 6/24/1998

Gil Wright NO 6/24/1998



Hopewell Borough

Primary CORE Volunteer Jennifer Saltman Primary  CORE Municipal Employee Alan Fiel

Initial Management Plan Status Approved

ManagementPlanContactName Michele Hovan

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

7

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2017

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2002

Second Management Plan Approved to start in 2008

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2013

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Jennifer Saltman Volunteer YES 10/25/2014

Alan Fiel Municipal Employee YES 3/10/2007

CourseParticipant CourseTitle CourseDate CEUCredits

Christopher Swanson NJSTF Day 1 10/28/2016 5

Nora Sirbaugh NJSTF Day 1 10/28/2016 5

Norman Atoeff NJSTF Day 1 10/28/2016 5

John P. Norton NJTF RTRP South Plainfield 11/14/2016 3

Alan Fiel Rutgers = Diseases & Pests of Landscape Trees 11/3/2016 5

Alan Fiel NJTF RTRP South Plainfield 11/4/2016 3

Thomas M. Shipe NJTF RTRP South Plainfield 11/4/2016 3

Linda Shorthouse Hopewell Township EAB Training 3/30/2016 1

Alan Fiel Webinar - iTree Streets 4/20/2016 1



Hopewell Township-Cumberland

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date



Hopewell Township-Mercer

Primary CORE Volunteer Nora Sirbaugh Primary  CORE Municipal Employee Chris Swanson

Initial Management Plan Status Approved

ManagementPlanContactName Robert Miller

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

10

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2010

Second Management Plan Approved to start in 2016

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Nora Sirbaugh Volunteer YES 10/24/2009

Chris Swanson Municipal Employee YES 10/23/2009

Norman Atoeff ? NO 10/23/2015

CourseParticipant CourseTitle CourseDate CEUCredits

Betsey Finnegan Hopewell Township EAB Training 3/30/2016 1

Jess Niederer Hopewell Township EAB Training 3/30/2016 1

Jim Gambino Hopewell Township EAB Training 3/30/2016 1

June Vesler Hopewell Township EAB Training 3/30/2016 1

Karen Bennett Hopewell Township EAB Training 3/30/2016 1

Kate Dresner Hopewell Township EAB Training 3/30/2016 1

Nora Sirbaugh Hopewell Township EAB Training 3/30/2016 1

Ray Nichols Hopewell Township EAB Training 3/30/2016 1

Robert Holmes Hopewell Township EAB Training 3/30/2016 1

Sam Mather Hopewell Township EAB Training 3/30/2016 1



Howell Township

Primary CORE Volunteer Catherine McKee Primary  CORE Municipal Employee Raisa Shekhter

Initial Management Plan Status Approved

ManagementPlanContactName Glenn Cantor

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

7

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2021

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2001

Second Management Plan Approved to start in 2007

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Approved

Third Management Plan Approved to start in 2012

Fourth Management Plan Approved to start in 2017

2016 CEU Credits
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                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Raisa Shekhter Municipal Employee YES 3/18/1998

Catherine McKee Volunteer YES 3/18/1998

Glenn Cantor Volunteer NO 10/28/2016

Charles Senders Volunteer NO 10/23/2015

Eric O'Neill Municipal Employee NO 10/23/2015

Paul Sayah Volunteer NO 10/25/2013

Patricia Allen Volunteer NO 10/26/2007

Jo Myman Volunteer NO 10/1/2003

George Gravatt, Jr. Municipal Employee ? 10/23/2015

CourseParticipant CourseTitle CourseDate CEUCredits

Charles R. Senders NJSTF Day 1 10/28/2016 5

Eric F. Doren NJSTF Day 1 10/28/2016 4

Evan Schneider NJSTF Day 1 10/28/2016 4

Ivan M. Sanchez NJSTF Day 1 10/28/2016 4

Terry J. Lasberdee NJSTF Day 1 10/28/2016 4

Paul S. Sayah NJSTF Day 2 10/29/2016 5

Gregory D. Cantrell ANJEC Effective Commissions-Middletown 3/12/2016 2



Hudson County

Primary CORE Volunteer Primary  CORE Municipal Employee Mario Tridente

Initial Management Plan Status N/A

ManagementPlanContactName Megan Massey

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

9

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Mario Tridente Municipal Employee YES 10/24/2014

Kenneth Jennings Jr. Municipal Employee NO 10/27/2012

Massiel Ferrara Municipal Employee NO 10/26/2012

CourseParticipant CourseTitle CourseDate CEUCredits

Armando Figueroa CAA-Hudson County EHAP 1/25-1/26/2016 12

Carlos Engroff CAA-Hudson Counrty EHAP 1/25-1/26/2016 12

Eduardo Ruiz CAA-Hudson County EHAP 1/25-1/26/2016 12

George Lewis CAA-Hudson County EHAP 1/25-1/26/2016 12

Luis Rentas CAA-Hudson County EHAP 1/25-1/26/2016 12

Marc DelDuca CAA-Hudson County EHAP 1/25-1/26/2016 12

Mario Tridente CAA-Hudson County EHAP 1/25-1/26/2016 12

Robert Paolino CAA-Hudson County EHAP 1/25-1/26/2016 12

Sean Richardson CAA-Hudson County EHAP 1/25-1/26/2016 12

Eduardo Ruiz NJTF RTRP South Plainfield 11/4/2016 3

Mario Tridente NJTF RTRP South Plainfield 11/4/2016 3

Mario Tridante Rutgers Tree Pruning 2/16/2016 5



Hunterdon County

Primary CORE Volunteer Andrew Willey Primary  CORE Municipal Employee Shaun Van Doren

Initial Management Plan Status Approved

ManagementPlanContactName John Glynn

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Needs Amendments

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2012

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2008

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Shaun Van Doren Municipal Employee YES 10/27/1999

Andrew Willey Volunteer YES 10/24/1998

John King Volunteer NO 10/1/2003

CourseParticipant CourseTitle CourseDate CEUCredits

John J. Anderson NJSTF Day 1 10/28/2016 5

John J. Anderson NJSTF Day 2 10/29/2016 5

Karen Mittleman Rumson Bartlett 9-11 Presentation 5/6/2016 1



Independence Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

John Snyder NO 10/27/1999



Interlaken Borough

Primary CORE Volunteer Liz Brown Primary  CORE Municipal Employee Michael Nohilly

Initial Management Plan Status Approved

ManagementPlanContactName Marguerite Dalton

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2002

Second Management Plan Approved to start in 2007

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Due 2020

Third Management Plan Approved to start in 2015

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017

19



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Marguerite Dalton Volunteer YES 10/25/2013

Christine Papp Volunteer YES 10/25/2013

Mike Nohilly Volunteer YES 10/1/2003

Liz Brown Municipal Employee YES 10/1/2003

John Insabella Volunteer NO 4/23/2016

Phyllis Toon NO 3/18/1998

Jodi Heinz NO 3/18/1998

Clay Umstead NO 10/27/1999

Harvey Smith NO 10/27/1999

Clay Umstead NO 10/24/1998

James Mitchell NO 10/24/1998

CourseParticipant CourseTitle CourseDate CEUCredits

Jodi Heinz NJSTF Inventory 10/29/2016 5

Marguerite Dalton NJSTF Inventory 10/29/2016 5

Christine Papp NJTF RTRP Workshop 3/25/2016 3

Jodi Heinz NJTF RTRP Workshop 3/25/2016 3

Marguerite Dalton NJTF RTRP Workshop 3/25/2016 3



Irvington Township

Primary CORE Volunteer William O. Welcome Primary  CORE Municipal Employee Maurice Youmans

Initial Management Plan Status Approved

ManagementPlanContactName Cassandra Chatman

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2007

Second Management Plan Approved to start in 2017

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Maurice Youmans Municipal Employee YES 4/18/2015

William O. Welcome Volunteer YES 4/18/2015

Reynold Benfield Municipal Employee NO 4/2/2011

Reynold Benfield Municipal Employee NO 10/27/2007

Reynold Benfield Municipal Employee NO 3/4/2006

CourseParticipant CourseTitle CourseDate CEUCredits

Jeanne Kavinski NJSTF Inventory 10/29/2016 5



Island Heights Borough

Primary CORE Volunteer Norman Scheer Primary  CORE Municipal Employee Jim Biggs

Initial Management Plan Status Approved

ManagementPlanContactName Mary Judge

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2015

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Mary Judge Volunteer YES 10/29/2016

Jim Biggs Elected Official YES 10/22/2010

Norman Scheer Volunteer YES 10/22/2010

Stephen Berglund Elected Official NO 10/28/2016

CourseParticipant CourseTitle CourseDate CEUCredits

Mary E. Judge NJSTF Day 1 10/28/2016 5

Steven R. Berglund NJSTF Day 2 10/29/2016 5



Jackson Township

Primary CORE Volunteer Stephen Chisholm Primary  CORE Municipal Employee Leo Kissling

Initial Management Plan Status Approved

ManagementPlanContactName Ron Dollman

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

10

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2018

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2002

Second Management Plan Approved to start in 2008

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2014

Fourth Management Plan Approved to start in

2016 CEU Credits
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3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Leo Kissling Municipal Employee YES 10/27/2007

Steven Chisholm Volunteer YES 3/18/1998

Donald Orban Volunteer NO 10/28/2016

Terry Hoyt Volunteer NO 10/26/2012

David Ossowski Volunteer NO 10/24/2009

Mike McCabe Volunteer NO 10/23/2009

Stephen Chisholm Jr. Volunteer NO 3/18/1998

Joseph Aufero Volunteer NO 3/18/1998

Kevin Kane NO 10/24/1998

Joseph Battersby Volunteer NO 10/27/2007

Robert Eckhoff Municipal Employee NO 10/1/2004

Marian King Volunteer NO 10/1/2002

Barbara Arbolino Volunteer NO 10/1/2001

Barbara Fairchild Volunteer NO 10/1/2001

CourseParticipant CourseTitle CourseDate CEUCredits

David Ossowski Monmouth County EAB 1/20/2016 1.5

Joseph Avfiero Monmouth County EAB 1/20/2016 1.5

Leo Kissling Monmouth County EAB 1/20/2016 1.5

Joseph A. Aufiero NJSTF Day 1 10/28/2016 5

Leopold A. Kissling Jr NJSTF Day 1 10/28/2016 5

Mike McCabe NJSTF Day 1 10/28/2016 5

Paul Blejwas NJSTF Day 1 10/28/2016 4

Steve Chisholm NJSTF Day 1 10/28/2016 1

Joseph A. Aufiero NJSTF Day 2 10/29/2016 5

Steve Chisholm NJSTF Day 2 10/29/2016 3

Estelle Bishop NJTF RTRP South Plainfield 11/4/2016 3

Marie Miller NJTF RTRP South Plainfield 11/4/2016 3

Mark Bishop NJTF RTRP South Plainfield 11/4/2016 3

Mike Yupkin NJTF RTRP South Plainfield 11/4/2016 3

Steve Chisholm GSTC Day 1 Mgt 3/10/2016 5.5

Steve Chisholm GSTC Day 2 Mgt 3/11/2016 5.5



Jamesburg Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Dan Dobromilsky NO 10/27/1999



Jefferson Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Jersey City

Primary CORE Volunteer Marc Wesson Primary  CORE Municipal Employee Alphonso Lynch

Initial Management Plan Status Approved

ManagementPlanContactName Cleveland Snow

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

55

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2005

Second Management Plan Approved to start in 2010

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2015

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Terrance Smith Municipal Employee YES 10/23/2015

Ehab Habib Municipal Employee YES 10/23/2015

Marc Wesson Volunteer YES 4/10/2010

Anthony Henderson Municipal Employee YES 10/23/2015

Reginald Henderson Municipal Employee YES 10/23/2015

Daniel Guzman Municipal Employee YES 10/23/2015

Michael Martin Municipal Employee YES 10/28/2016

Anthony Henderson Municipal Employee YES 10/26/2012

Jugmohan Baijnauth Municipal Employee NO 10/1/2003

George Lewis N/A NO 10/1/2003

Margo Hammond Volunteer NO 10/21/2005

Steven Sedlak Municipal Employee NO 10/1/2003

Alphonso Lynch Municipal Employee NO 10/1/2003

Michael Hinton Municipal Employee NO 10/1/2003

Isaiah Bryant Municipal Employee NO 3/18/1998

Nannette Jacobs Volunteer NO 10/21/2005

Caroline Katzmount Volunteer NO 10/21/2005

Isaiah Bryant Municipal Employee NO 2/28/2009

Terrance Smith Municipal Employee NO 2/28/2009

Anthony Henderson N/A NO 10/1/2003

Charlene Burke Volunteer NO 4/10/2010

Reginald Henderson Municipal Employee NO 10/28/2016

Silendra Baijnauth Municipal Employee NO 10/22/2010

Elizabeth Harley Municipal Employee NO 10/22/2010

George Lewis Municipal Employee NO 10/26/2012

Malcolm Johnson Municipal Employee NO 10/23/2015

Nathaniel Smalls Municipal Employee NO 10/28/2016

Matthew Hogan NO 3/18/1998

CourseParticipant CourseTitle CourseDate CEUCredits

Reginald Henderson CAA-Hudson County EHAP 1/25-1/26/2016 12

Terrance Smith CAA-Hudson County EHAP 1/25-1/26/2016 12

Terrance Smith NJSTF Day 1 10/28/2016 4

Michael Martin NJSTF Day 2 10/29/2016 5

Nathaniel T. Smalls NJSTF Day 2 10/29/2016 5

Reginald Henderson NJSTF Day 2 10/29/2016 5

Amanda Khan NJTF RTRP South Plainfield 11/14/2016 3

Maria Verdibella ANJEC Effective Commissions-Morristown 3/19/2016 2

Alina Tarmu Jersey City Treekeepers 5/7/2016 4

Ashwani Vasishth Jersey City Treekeepers 5/7/2016 4

Bill Matsihoudi Jersey City Treekeepers 5/7/2016 4

Carolina Ramos Jersey City Treekeepers 5/7/2016 4

Charlottte Burke Jersey City Treekeepers 5/7/2016 4

Debra Twhaus Jersey City Treekeeprs 5/7/2016 4

Diane Kaese Jersey City Treekeepers 5/7/2016 4

Doug Ensel Jersey City TreeKeepers 5/7/2016 4

Elna Mulbaide Jersey City Treekeepers 5/7/2016 4

Evelyn Vongizycki Jersey City Treekeepers 5/7/2016 4

Florence Holmes Jersey City Treekeepers 5/7/2016 4

Gioia Kennedy Jersey City Treekeepers 5/7/2016 4

Jan Nordland Jersey City Treekeepers 5/7/2016 4

Jan Santos Jersey City TreeKeppers 5/7/2016 4

Jayson-Harley Burg Jersey City Treekeepers 5/7/2016 4

Jennifer Lambert Jersey City Treekeepers 5/7/2016 4



CourseParticipant CourseTitle CourseDate CEUCredits

Jenny Buros Jersey City Treekeepers 5/7/2016 4

John Flora Jersey City Treekeepers 5/7/2016 4

John Ottomaneni Jersey City Treekeepers 5/7/2016 4

Josephine Sita Jersey City Treekeepers 5/7/2016 4

Juelle Williams Jersey City Treekeepers 5/7/2016 4

Kate Stillings Jersey City Treekeepers 5/7/2016 4

Laura Skolar Jersey City Treekeepers 5/7/2016 4

Luis Morales Jersey City Treekeepers 5/7/2016 4

Marc Wesson Jersey City Treekeepers 5/7/2016 4

Marco Runanin Jersey City Treekeepers 5/7/2016 4

Martin Lzquerdo Jersey City Treekeepers 5/7/2016 4

Mary Jo Trusso-Sabbers Jersey City Treekeepers 5/7/2016 4

Maureen Crowley Jersey City Treekeepers 5/7/2016 4

Maurice Moss Jersey City Treekeepers 5/7/2016 4

Mike Selende Jersey City Treekeepers 5/7/2016 4

Mira Prize Jersey City Treekeepers 5/7/2016 4

Mo Kinberg Jersey City Treekeepers 5/7/2016 4

Mory Thomas Jersey City Treekeepers 5/7/2016 4

Nick Caballeno Jersey City Treekeepers 5/7/2016 4

Nick Milale Jersey City Treekeepers 5/7/2016 4

Nitaya Moss Jersey City Treekeepers 5/7/2016 4

Norrice Raymaker Jersey City Treekeepers 5/7/2016 4

Robert Fu Jersey City Treekeepers 5/7/2016 4

Sonia Dublin Jersey City Treekeepers 5/7/2016 4

Sonya Banner Jersey City Treekeepers 5/7/2016 4

Tyler Randal Jersey City Treekeepers 5/7/2016 4

Vernon Richardson Jersey City Treekeepers 5/7/2016 4

William A. Sabbers Jersey City Treekeepers 5/7/2016 4

Yvonne Thurman-Dogruer Jersey City Treekeepers 5/7/2016 4

Anthony Henderson NJTF RTRP Passaic 7/21/2016 3

Daniel Guzman NJTF RTRP Passaic 7/21/2016 3

Debby DeVenezia NJTF RTRP Passaic 7/21/2016 3

Ehab Habib NJTF RTRP Passaic 7/21/2016 3

Michael Hinton NJTF RTRP Passaic 7/21/2016 3

Michael Martin NJTF RTRP Passaic 7/21/2016 3

Nathaniel Smalls NJTF RTRP Passaic 7/21/2016 3

Redinald Henderson NJTF RTRP Passaic 7/21/2016 3



Keansburg Borough

Primary CORE Volunteer Debbie Leonard Primary  CORE Municipal Employee

Initial Management Plan Status Approved

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2012

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2011

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2007

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Debbie Leonard Volunteer YES 10/1/2004

Neal Singh Volunteer NO 3/6/2004

Michael Minervini Volunteer NO 3/6/2004



Kearny Town

Primary CORE Volunteer Linda Kenyon Primary  CORE Municipal Employee Gerry Kerr

Initial Management Plan Status Approved

ManagementPlanContactName Gerry Kerr

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2018

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2002

Second Management Plan Approved to start in 2009

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2014

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Linda Kenyon Volunteer YES 3/10/2007

Gerard Kerr Municipal Employee YES 3/4/2006

Mario Lorenc Municipal Employee NO 3/1/2008

James Waller Municipal Employee NO 10/1/2002

CourseParticipant CourseTitle CourseDate CEUCredits

Matthew Kaminski CAA-Hudson County EHAP 1/25-1/26/2016 12

Nevier Ruiz CAA-Hudson County EHAP 1/25-1/26/2016 12

James Waller NJTF RTRP South Plainfield 11/4/2016 3



Kenilworth Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Keyport Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status Approved

ManagementPlanContactName Lorene Wright

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2016

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2015

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2011

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date
CourseParticipant CourseTitle CourseDate CEUCredits

Dennis Foropoules ANJEC Effective Commissions-Middletown 3/12/2016 2



Kingwood Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status Grant 2008

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Kinnelon Borough

Primary CORE Volunteer Primary  CORE Municipal Employee Robert Dyer

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Robert Dyer Municipal Employee YES 10/27/2012

CourseParticipant CourseTitle CourseDate CEUCredits

Carol Sventy ANJEC Effective Commissions-Morristown 3/19/2016 2

Scott Simptner ANJEC Effective Commissions-Morristown 3/19/2016 2

Thomas Kline ANJEC Effective Commissions-Morristown 3/19/2016 2



Knowlton Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Keith Siroky NO 10/24/1998



Lacey Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Lafayette Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Lake Como Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName Louise Mekosh

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Joe Huber Volunteer NO 6/16/2001

Robert Marcolina Volunteer NO 6/16/2001



Lakehurst Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Tom Romano NO 10/27/1999



Lakewood Township

Primary CORE Volunteer Craig Theibault Primary  CORE Municipal Employee Tom Purvis

Initial Management Plan Status Approved

ManagementPlanContactName Craig Theibault

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2016

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2000

Second Management Plan Approved to start in 2007

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Due 2017

Third Management Plan Approved to start in 2012

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Craig Theibault Volunteer YES 10/27/1999

Tom Purvis Municipal Employee YES 10/27/1999

Kenneth Dix Volunteer NO 10/27/1999

CourseParticipant CourseTitle CourseDate CEUCredits

Dale Gundersen NJSTF Day 1 10/28/2016 2

Thomas V. Purvis NJSTF Day 1 10/28/2016 2



Lambertville City

Primary CORE Volunteer Susan Wydick Primary  CORE Municipal Employee Paul Cronce

Initial Management Plan Status Approved

ManagementPlanContactName Emily Goldman

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Needs Amendments

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2003

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 1999

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Lester Myers Municipal Employee YES 10/25/2013

Susan Wydick Volunteer YES 3/18/1998

CourseParticipant CourseTitle CourseDate CEUCredits

Jim Fleming Webinar - iTree Streets 4/20/2016 1



Laurel Springs Borough

Primary CORE Volunteer Michael Brown Primary  CORE Municipal Employee James Redstreake

Initial Management Plan Status Approved

ManagementPlanContactName Dawn Amadio

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2018

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2014

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Michael Brown Volunteer YES 10/23/2015

James Redstreake Elected Official YES 10/23/2015



Lavallette Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date



Lawnside Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName Sean Smith

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date



Lawrence Township-Cumberland

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Lawrence Township-Mercer

Primary CORE Volunteer Alvin Geser Primary  CORE Municipal Employee Andrew Link

Initial Management Plan Status Approved

ManagementPlanContactName Andrew Link

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

7

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2018

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2002

Second Management Plan Approved to start in 2008

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2014

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Andrew Link Municipal Employee YES 10/24/1998

Alvin Geser Volunteer YES 10/1/2004

Joseph Sliwinski Municipal Employee NO 10/21/2005

Carmine DiSanzo Volunteer NO 10/1/2001

C. Lind Aitken Volunteer NO 10/21/2000

CourseParticipant CourseTitle CourseDate CEUCredits

Andrew Link NJSTF Day 1 10/28/2016 4

Edward D. Soden NJSTF Day 1 10/28/2016 4

Andy Link Ewing EAB Meeting 2/16/2016 2

Dave Bosted Ewing EAB Meeting 2/16/2016 2

Nick Bosted Ewing EAB Meeting 2/16/2016 2

Pam Mount Ewing EAB Meeting 2/16/2016 2

Teresita Bastedes Hem Ewing EAB Meeting 2/16/2016 2

Andrew Link Webinar - NJLM EAB 2/17/2016 1

Theodora Wang Hopewell Township EAB Training 3/30/2016 1



Lebanon Borough

Primary CORE Volunteer Susan Markey Primary  CORE Municipal Employee Joseph Hauck

Initial Management Plan Status Approved

ManagementPlanContactName Lisa Saharic

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

14

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2005

Second Management Plan Approved to start in 2010

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2015

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Joseph Hauck Municipal Employee YES 3/5/2005

Susan Markey Volunteer YES 3/5/2005

Jeff Schneider Volunteer NO 10/25/2013

CourseParticipant CourseTitle CourseDate CEUCredits

Alex Bauer Lebanon Borough Safety Training 12/19/2016 4

Brian Eick Lebanon Borough Safety Training 12/19/2016 4

Christopher Blejwas Lebanon Borough Safety Training 12/19/2016 4

Keith Hockenbury Lebanon Borough Safety Training 12/19/2016 4

Kevin Saharic Lebanon Borough Safety Training 12/19/2016 4

Kyle Rosebury Lebanon Borough Safety Training 12/19/2016 4

Marshall Farley Lebanon Borough Safety Training 12/19/2016 4

Peter Mosko Lebanon Borough Safety Training 12/19/2016 4

Peter Pelouiski Lebanon Borough Safety Training 12/19/2016 4

Robert Schmidt Lebanon Borough Safety Training 12/19/2016 4

Steven Lapczynski Lebanon Borough Safety Training 12/19/2016 4

Thomas Lapczynski Lebanon Borough Safety Training 12/19/2016 4

Tucker Harding Lebanon Borough Safety Training 12/19/2016 4



Lebanon Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Leonia Borough

Primary CORE Volunteer Jane Wilson Primary  CORE Municipal Employee Stacey Iazzetti

Initial Management Plan Status Approved

ManagementPlanContactName Jane Wilson

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

6

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2000

Second Management Plan Approved to start in 2006

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Approved

Third Management Plan Approved to start in 2011

Fourth Management Plan Approved to start in 2016

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Stacey Iazzetti Municipal Employee YES 10/25/2013

Dwayne Wright Municipal Employee YES 10/25/2013

Jane Wilson Volunteer YES 3/4/2006

Imunta Bergmanis Volunteer NO 10/24/2014

Kate Mirbaba Volunteer NO 10/25/2014

Megan Kymer Lutz Volunteer NO 10/26/2013

Vivian DeMarco Volunteer NO 4/2/2011

Christine Healy Volunteer NO 4/10/2010

CourseParticipant CourseTitle CourseDate CEUCredits

Anne Bouadies NJTF RTRP South Plainfield 11/4/2016 3

Gloria Arlak NJTF RTRP South Plainfield 11/4/2016 3

Jane Wilson NJTF RTRP South Plainfield 11/4/2016 3

Jeannette Mitchell Ridgewood Trees and Climate Change 11/9/2016 1

Jim Mitchell Ridgewood Trees and Climate Change 11/9/2016 1

Imanta Bergmanis Dumont Winter Seminar 3/7/2016 1.5

Jane Wilson Dumont Winter Seminar 3/7/2016 1.5



Liberty Township

Primary CORE Volunteer Shannon Buckley Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Shannon Buckley Volunteer YES 10/22/2010



Lincoln Park Borough

Primary CORE Volunteer Michael Tanis Primary  CORE Municipal Employee Daniel Smith

Initial Management Plan Status Approved

ManagementPlanContactName Perry T. Mayers

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2021

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2016

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Rick Beyer Elected Official YES 10/28/2016

Michael Tanis Volunteer YES 10/24/2009

Daniel Smith Municipal Employee NO 10/28/2016

CourseParticipant CourseTitle CourseDate CEUCredits

Thomas Cottrell NJSTF Day 1 10/28/2016 5



Linden City

Primary CORE Volunteer Jeffrey Tandul Primary  CORE Municipal Employee Craig Beecher

Initial Management Plan Status Approved

ManagementPlanContactName Jeffrey Tandul

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

No

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2013

Third 5-year Management Plan Status Due 2014

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2001

Second Management Plan Approved to start in 2009

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017

21.5



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Kevin Strisovsky Municipal Employee YES 10/29/2016

Jeffrey Tandul Volunteer YES 10/24/1998

Craig Beecher Municipal Employee YES 10/24/1998

Javier Riveerz ? NO 4/23/2016

Frederick J. Marinelli Jr. Municipal Employee NO 4/23/2016

Judy Englang - McCarthy Volunteer NO 4/23/2016

Michael Kossup Municipal Employee NO 4/23/2016

Bryan Stipliano Municipal Employee NO 4/23/2016

Ronald Martins Volunteer NO 10/24/2015

CourseParticipant CourseTitle CourseDate CEUCredits

Jeffrey A.Tandul NJSTF Day 1 10/28/2016 5

Kevin Strisovsky NJSTF Day 1 10/28/2016 5

Jeffrey A. Tandul NJSTF Day 2 10/29/2016 5

Ronald Martins NJTF RTRP South Plainfield 11/4/2016 3

Jeff Tandul Bartlett 2016 Winter Seminar 2/26/2016 3.5



Lindenwold Borough

Primary CORE Volunteer Anthony Stankiewicz Primary  CORE Municipal Employee Robert Lodovici

Initial Management Plan Status Approved

ManagementPlanContactName Beth Sukiel

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

6

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2010

Second Management Plan Approved to start in 2016

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Craig Wells Municipal Employee YES 10/28/2016

Anthony Stankiewicz Volunteer YES 10/22/2010

Robert Lodovici Municipal Employee YES 10/22/2010

CourseParticipant CourseTitle CourseDate CEUCredits

Nancy DiDomenico Lindenwold EAB Workshop 5/9/16 1.5

Al Tine Lindenwold EAB Workshop 5/9/2016 1.5

Jeanette Krug Lindewold EAB Workshop 5/9/2016 1.5

Joe DiDomenico Lindenwold EAB Workshop 5/9/2016 1.5

John Kennedy Lindenwold EAB Workshop 5/9/2016 1.5

Ronald Burrows Lindenwold EAB Workshop 5/9/2016 1.5



Linwood City

Primary CORE Volunteer George Butrus Primary  CORE Municipal Employee Hank Kolakowski

Initial Management Plan Status Approved

ManagementPlanContactName Leigh Ann Napoli

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2010

Second Management Plan Approved to start in 2016

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

George Butrus Volunteer YES 10/24/2008

Hank Kolakowski Municipal Employee YES 10/24/2008

Marian Jordan Volunteer NO 10/26/2012

Michelle Post Volunteer NO 10/26/2007

Mitch Rovins Volunteer NO 10/26/2007

Charles Callahan Volunteer NO 10/21/2000



Little Egg Harbor Township

Primary CORE Volunteer Donna Doherty Primary  CORE Municipal Employee

Initial Management Plan Status Grant 2008

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Donna Doherty Volunteer YES 10/24/2008

Walter Doherty Volunteer NO 10/24/2008



Little Falls Township

Primary CORE Volunteer Ann Kypers Primary  CORE Municipal Employee Leonard Szczawinski

Initial Management Plan Status Approved

ManagementPlanContactName Tricia Toomey

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2003

Second Management Plan Approved to start in 2016

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

John Lockwood Volunteer YES 4/23/2016

Phillip Simone Municipal Employee YES 10/1/2002

Eileen Zaneski Volunteer NO 10/25/2013

Kathleen Radcliffe Volunteer NO 3/10/2007

Beth Gobeille Volunteer NO 3/10/2007

Paul Manniou Volunteer NO 3/5/2005

Eileen Peterson Volunteer NO 3/5/2005

Leonard Szczawinski Municipal Employee NO 3/5/2005

Judith Van Beesel Volunteer NO 2/22/2003

Ann Kypers Volunteer NO 2/22/2003

CourseParticipant CourseTitle CourseDate CEUCredits

John Lockwood NJ SAF Winter Meetin g 1/22/2016 3.5

J. Lockwood NJTF RTRP Workshop 3/25/2016 3

Tricia Toomey NJTF RTRP Workshop 3/25/2016 3



Little Ferry Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Little Silver Borough

Primary CORE Volunteer Linda Goff Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Linda Goff Volunteer YES 10/26/2007

Michael Olimpi NO 3/18/1998

Mark Butler Volunteer NO 10/26/2007

Michael Olimpi Volunteer NO 10/21/2000

CourseParticipant CourseTitle CourseDate CEUCredits

Patty Miller-Pittman NJTF RTRP Workshop 3/25/2016 3

Ed Card Rumson Bartlett 9-11 Presentation 5/6/2016 1

Liz Card Rumson Barltett 9-11 Presentation 5/6/2016 1



Livingston Township

Primary CORE Volunteer Keith Johnson Primary  CORE Municipal Employee Albert Werner

Initial Management Plan Status Approved

ManagementPlanContactName Michael Anello

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2009

Second Management Plan Approved to start in 2016

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Frank DeNick Municipal Employee YES 4/23/2016

Keith Johnson Volunteer YES 2/28/2009

Renee Resky Volunteer NO 10/25/2014

CourseParticipant CourseTitle CourseDate CEUCredits

Michael Anello Webinar-NJLM EAB 2/17/2016 1

Frank De Nick NJTF RTRP Workshop 3/25/2016 3

Kevin Jones NJTF RTRP Workshop 3/25/2016 3



Loch Arbour Village

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Lodi Borough

Primary CORE Volunteer Domenik Staine Primary  CORE Municipal Employee Barbara Staine

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Domenik Staine YES 10/27/1999

Barbara Staine YES 10/27/1999



Logan Township

Primary CORE Volunteer Alexander Lemesevski II Primary  CORE Municipal Employee Annina Hogan

Initial Management Plan Status Approved

ManagementPlanContactName Doris Hall

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2014

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2013

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2009

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Annina Hogan Municipal Employee YES 10/23/2009

Alexander Lemesevski II Volunteer YES 10/25/2008

Michael Riley Municipal Employee NO 10/23/2009



Long Beach Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017

3



CORE Trained Representatives

2015 CEU's To Date
CourseParticipant CourseTitle CourseDate CEUCredits

Raul Arlequin NJTF RTRP Passaic 7/21/2016 3



Long Branch City

Primary CORE Volunteer Christopher Benosky Primary  CORE Municipal Employee Frank Ravaschiere

Initial Management Plan Status Approved

ManagementPlanContactName Fred Migliaccio

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2015

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Frank Ravaschiere Municipal Employee YES 10/24/2014

Chris Benosky Volunteer YES 10/24/2014

Raul Arlequin Volunteer NO 10/25/2014

Suzan Cole Volunteer NO 10/25/2014

Richard Garlipp Volunteer NO 10/25/2014

Mark Smiga Volunteer INACTIVE 10/23/2015

Lisa Simms INACTIVE 3/18/1998

CourseParticipant CourseTitle CourseDate CEUCredits

Frank Ravaschiere NJSTF Day 1 10/28/2016 5

Richard Garlipp ANJEC Effective Commissions-Middletown 3/12/2016 2

Frank Ravaschiere Webinar-UF Connectiond, Monitoring Urban Trees 3/9/2016 1

Frank Ravaschiere Webinar - UF Connections - Tree moss & air polutio 5/11/2016 1

Ruchard Garlipp Rumson Bartlett 9-11 Presentation 5/6/2016 1

Kyle Harris NJTF RTRP Passaic 7/21/2016 3



Long Hill Township

Primary CORE Volunteer Susan Jeans Primary  CORE Municipal Employee

Initial Management Plan Status Awaiting Amendments

ManagementPlanContactName Leonard Ho

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Susan Jeans Volunteer YES 10/22/2011

Susan Jeans Volunteer YES 3/10/2007

Peter O'Neill Volunteer NO 10/24/2014

Tom DeGenaro Volunteer NO 4/10/2010

Michael Cavadini NO 10/24/1998

Nancy Falzarano NO 6/10/1999

Antoinette Messina-Pagano Volunteer NO 3/10/2007

Walter Carell Jr. Volunteer NO 3/10/2007

Phyllis Fast Volunteer NO 3/10/2007

CourseParticipant CourseTitle CourseDate CEUCredits

Lena Golden ANJEC Effective Commissions-Morristown 3/19/2016 2



Longport Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Lopatcong Township

Primary CORE Volunteer Must Fill By End of 2014 Primary  CORE Municipal Employee Joe Bichler

Initial Management Plan Status Approved

ManagementPlanContactName Matthew Herzer

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2021

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2004

Second Management Plan Approved to start in 2009

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2017

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Joe Bichler Municipal Employee YES 10/26/2007

Lisa Correa Volunteer NO 4/18/2015

Lee Rozycki Volunteer NO 4/18/2015

Brad Decker Municipal Employee NO 10/24/2014



Lower Alloways Creek Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status Needs Amendments

ManagementPlanContactName Ronald Campbell

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date



Lower Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status Grant 2011

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
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CORE Trained Representatives

2015 CEU's To Date



Lumberton Township

Primary CORE Volunteer Paula Anderson Primary  CORE Municipal Employee Thomas Shover

Initial Management Plan Status Approved

ManagementPlanContactName Ken Taaffe

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2018

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2008

Second Management Plan Approved to start in 2014

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Thomas Shover Municipal Employee YES 10/25/2013

Ken Taaffe Volunteer YES 10/24/2008

Leslie Sharp Volunteer NO 10/28/2016

John Janis, Jr. Municipal Employee NO 10/24/2014

Tyler Pikunis Municipal Employee NO 10/24/2014

Marilyn Bidrawn Volunteer NO 10/24/2014

Leslie Hergenrother Volunteer NO 10/24/2014

Ken Hutz Volunteer NO 10/26/2013

Kenneth Kleszics Municipal Employee NO 10/25/2013

Joan Johnson Volunteer NO 10/24/2009

Paula Anderson Volunteer NO 10/25/2008

Stephanie Yurko Municipal Employee NO 10/24/2008

CourseParticipant CourseTitle CourseDate CEUCredits

Ken Toaffe NJSTF Day 1 10/28/2016 5

Marilyn H. Bidrawn NJSTF Day 1 10/28/2016 5

Martha J. Johnson NJSTF Day 1 10/28/2016 5



Lyndhurst Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan
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CORE Trained Representatives

2015 CEU's To Date



Madison Borough

Primary CORE Volunteer Gene Cracovia Primary  CORE Municipal Employee Ken O'Brien

Initial Management Plan Status Approved

ManagementPlanContactName nancy Bruce

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

11

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2017

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2003

Second Management Plan Approved to start in 2008

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2013

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan
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3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

David Maines Municipal Employee YES 6/16/2001

Gene Cracovia Volunteer YES 3/6/2004

Michael Giordano Municipal Employee NO 4/23/2016

Paul Allocco Volunteer NO 4/2/2011

Alan Andreas Volunteer NO 4/10/2010

Mike Kopas Volunteer NO 4/10/2010

Christine Hammitt Volunteer NO 10/25/2008

Jack Kranefuss Volunteer NO 10/25/2008

Mary-Anna Holden Elected Official NO 3/1/2008

Kenneth O'Brien Municipal Employee NO 10/26/2007

Stephen Miller Volunteer NO 3/5/2005

Penny Garman Volunteer NO 10/21/2000

Nancy Bruce Volunteer NO 10/21/2000

CourseParticipant CourseTitle CourseDate CEUCredits

David Maines Tree Day - Ornamental Horticultural Symposium 1/12/2016 5

Eugene V. Cracovia Tree Day - Ornamental Horticultural Symposium 1/12/2016 5

Ernie Nash Madison EAB Presentation 11/22/2016 1

Eugene Cracovia Madison EAB Presentation 11/22/2016 1

Jim Pender Madison EAB Presentation 11/22/2016 1

Michael Barrasso Madison EAB Presentation 11/22/2016 1

Nancy Bruce Madison EAB Presentation 11/22/2016 1

Ray Shepard Madison EAB Presentation 11/22/2016 1

Sandy Kolahowski Madison EAB Presentation 11/22/2016 1

Stephen Stocker Madison EAB Presentation 11/22/2016 1

Brian Mevechin NJTF RTRP South Plainfield 11/4/2016 3

Brian Monagifan NJTF RTRP South Plainfield 11/4/2016 3

Penny Garman NJTF RTRP South Plainfield 11/4/2016 3



Magnolia Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date



Mahwah Township

Primary CORE Volunteer George Esty Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

George Esty Volunteer YES 10/27/2012

CourseParticipant CourseTitle CourseDate CEUCredits

Guy Vogt Dumont Winter Seminar 3/7/2016 1.5

Irene Calotta BCC Pruning 4/16/2016 1



Manalapan Township

Primary CORE Volunteer BethAnn Fazlibegu Primary  CORE Municipal Employee Jeffrey Hall

Initial Management Plan Status Approved

ManagementPlanContactName Shari Spero

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

6

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2001

Second Management Plan Approved to start in 2006

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Approved

Third Management Plan Approved to start in 2011

Fourth Management Plan Approved to start in 2017

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Jeffrey Hall Municipal Employee YES 3/4/2006

BethAnn Fazlibegu Volunteer YES 10/27/1999

Walter Benjamin NO 10/24/1998

Steven Laudati Volunteer NO 10/1/2001

Joanne Guerron Volunteer NO 10/1/2003

Shari Spero Municipal Employee NO 10/1/2003

Janet Schmid NO 6/24/1998

Louise Lang NO 6/24/1998

Lawrence Miller Volunteer NO 10/21/2000

John Harrington Volunteer NO 10/25/2008

Maureen Shames Volunteer NO 10/23/2010

Mary Cozzolino NO 10/27/1999

Susan Heckler NO 10/27/1999

Noreen Hanlon NO 3/18/1998

Gary Lovallo NO 3/18/1998

David MacFarlane NO 3/18/1998

Bruce Winters Municipal Employee NO 10/1/2004

CourseParticipant CourseTitle CourseDate CEUCredits

Bob Eckhoff Monmouth County EAB 1/20/2016 1.5

Joseoh Cangialesi Monmouth County EAB 1/20/2016 1.5

Dominick Pensabene NJSTF Day 1 10/28/2016 4

Shari Spero NJSTF Day 1 10/28/2016 4

Shari Spero Webinar-NJLM EAB 2/17/2016 1

Barry Jacobsen ANJEC Effective Commissions-Middletown 3/12/2016 2

Anne Quatrochi NJTF RTRP Workshop 3/25/2016 3



Manasquan Borough

Primary CORE Volunteer Neil Paulsen Primary  CORE Municipal Employee Raymond Shinn

Initial Management Plan Status Approved

ManagementPlanContactName Brian Mallin

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

7

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2015

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Brian Mallin Volunteer YES 10/25/2013

Raymond Shinn Municipal Employee YES 10/25/2013

Thomas Lozinski Volunteer NO 10/24/2015

Heather Smith Volunteer NO 10/24/2015

Rita Coleman Volunteer NO 10/26/2012

Edgar Hyer Volunteer NO 10/23/2010

Neil Paulsen Volunteer NO 10/23/2010

John Ryan Volunteer NO 10/23/2010

Frank Servidio Volunteer NO 3/6/2004

CourseParticipant CourseTitle CourseDate CEUCredits

Ed Donovan Monmouth County Spring Forum 4/6/2016 1.5

Brian Mallin Manasquan Tree ID Seminar 6/12/2016 2

Catherine Lindemer Manasquan Tree ID Seminar 6/12/2016 2

Heather Smith Manasquan Tree ID Seminar 6/12/2016 2

John Ryan Manasquan Tree ID Seminar 6/12/2016 2

Rita Coleman Manasquan Tree ID Seminar 6/12/2016 2

Thomas Lozinski Manasquan Tree ID Seminar 6/12/2016 2



Manchester Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date
CourseParticipant CourseTitle CourseDate CEUCredits

Mike DiGiore ANJEC Effective Commissions-Middletown 3/12/2016 2



Mannington Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Mansfield Township-Burlington

Primary CORE Volunteer Robert Tallon Primary  CORE Municipal Employee Frank Parrkelson

Initial Management Plan Status Approved

ManagementPlanContactName Robert Tallon

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2015

Third 5-year Management Plan Status Due 2016

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2001

Second Management Plan Approved to start in 2011

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Robert Tallon Volunteer YES 10/24/2008

Frank Parrkelson Municipal Employee YES 6/16/2001

John Kampo Volunteer NO 10/24/2008

Kelly Shea Elected Official NO 10/1/2001

Donna Wilson Volunteer NO 6/16/2001



Mansfield Township-Warren

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Mantoloking Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017

2



CORE Trained Representatives

2015 CEU's To Date
CourseParticipant CourseTitle CourseDate CEUCredits

Courtney Birby ANJEC Effective Commissions-Middletown 3/12/2016 2



Mantua Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Manville Borough

Primary CORE Volunteer Nicolas Trilone Primary  CORE Municipal Employee David Tarby

Initial Management Plan Status Approved

ManagementPlanContactName Philip Petrone

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2018

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2009

Second Management Plan Approved to start in 2014

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Nicholas Trilone Volunteer YES 10/26/2013

David Tarby Municipal Employee YES 10/26/2012

Scott Merry Volunteer NO 10/23/2015

Charles Truszkowski Volunteer NO 10/26/2013

Philip Petrone Municipal Employee NO 10/23/2009

Albert Foeri Volunteer NO 10/23/2009

Joseph Markiewicz Volunteer NO 10/23/2009

Sandy Filippini Volunteer DECEASED 10/23/2009

George Jakelsky Volunteer DECEASED 10/23/2009

CourseParticipant CourseTitle CourseDate CEUCredits

Jack Kuhlman NJSTF Day 1 10/28/2016 4

Scott J. Merry NJSTF Day 1 10/28/2016 4

Jack Kuhlman NJTF RTRP Workshop 3/25/2016 3



Maple Shade Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status Approved

ManagementPlanContactName Joe Andl

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2016

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Maplewood Township

Primary CORE Volunteer David Nial Primary  CORE Municipal Employee Cesare Riccardi

Initial Management Plan Status Approved

ManagementPlanContactName Calvin Bell

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2010

Second Management Plan Approved to start in 2016

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Calvin Bell Municipal Employee YES 4/23/2016

Cesare Riccardi Municipal Employee YES 4/23/2016

Damian Serafin Municipal Employee YES 10/23/2015

Cesare Riccardi Municipal Employee YES 10/23/2015

Cesare Riccardi Municipal Employee YES 10/25/2013

David Nial Volunteer YES 3/1/2008

David Nial Volunteer NO 4/23/2016

CourseParticipant CourseTitle CourseDate CEUCredits

Cesare Riccardi NJSTF Day 1 10/28/2016 5

Kyle Nelson NJSTF Day 1 10/28/2016 5

Stephen Schuckman NJSTF Day 1 10/28/2016 4



Margate City

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Pat Schell Municipal Employee YES 10/28/2016

Bob Blumberg Volunteer YES 10/28/2016



Marlboro Township

Primary CORE Volunteer Jeffrey Weiss Primary  CORE Municipal Employee Robert Miller

Initial Management Plan Status Approved

ManagementPlanContactName Jeff Weiss

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

5

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2017

Third 5-year Management Plan Status Due 2018

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2008

Second Management Plan Approved to start in 2013

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Robert Miller Municipal Employee YES 10/24/2008

Jeffrey Weiss Volunteer YES 10/24/2008

Alexander Nemethe NO 6/24/1998

Debi Richards Volunteer NO 10/24/2008

Richard Wirin N/A NO 10/1/2004

Heath Leskin Volunteer NO 10/1/2004

Barbara Adler Volunteer NO 10/1/2004

CourseParticipant CourseTitle CourseDate CEUCredits

Carolyn Giovanniello Monmouth County EAB 1/20/2016 1.5

Ellen Simonetti Monmouth County EAB 1/20/2016 1.5

Robert Mellert Monmouth County EAB 1/20/2016 1.5

Ronald Dollman NJSTF Day 1 10/28/2016 4

Ronald Dollman NJSTF Day 2 10/29/2016 5

Nancy Smith NJTF RTRP Workshop 3/25/2016 3

Ellen Simonetti Monmouth County Spring Forum 4/6/2016 1.5

Robert Mellert Monmouth County Spring Forum 4/6/2016 1.5



Matawan Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan
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3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2015 CEU's To Date
CourseParticipant CourseTitle CourseDate CEUCredits

Mark Rosenwald NJTF RTRP South Plainfield 11/4/2016 3



Maurice River Township

Primary CORE Volunteer Kathy Ireland Primary  CORE Municipal Employee Patricia Gross

Initial Management Plan Status Approved

ManagementPlanContactName Denise Peterson

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2018

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2014

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Patricia Gross Elected Official YES 10/24/2014

Kathy Ireland Volunteer YES 10/25/2013

Eric Wood Municipal Employee NO 10/28/2016

Steven Hagemann Municipal Employee NO 10/23/2015

Ben Stowman Volunteer NO 10/24/2014

CourseParticipant CourseTitle CourseDate CEUCredits

Steven M. Hageman NJSTF Day 1 10/28/2016 5



Maywood Borough

Primary CORE Volunteer George Trapp Primary  CORE Municipal Employee Daniel O'Rourke

Initial Management Plan Status Approved

ManagementPlanContactName George Trapp

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

4

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2017

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2001

Second Management Plan Approved to start in 2008

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2013

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Kristen Panos Volunteer YES 4/23/2016

Daniel O'Rourke Municipal Employee YES 10/27/2012

George Trapp Volunteer YES 3/4/2006

George Trapp Volunteer YES 3/6/2004

Roy DeYoung, Jr. Municipal Employee NO 10/24/2014

Louis Pandolfi Volunteer NO 3/1/2008

Marc Pedone Municipal Employee NO 3/1/2008

Kenneth Kearney Municipal Employee NO 3/10/2007

George Trapp Volunteer NO 3/10/2007

Daniel Kiely Municipal Employee NO 3/4/2006

John Busckiewicz Municipal Employee NO 3/5/2005

Engin Fejzula Municipal Employee NO 3/5/2005

Donald Cooke Municipal Employee NO 6/16/2001

Mike Panos Volunteer NO 6/16/2001

Fred Faul Municipal Employee NO 3/6/2004

CourseParticipant CourseTitle CourseDate CEUCredits

Arlene Formisano NJ Invasive Species Conference 4/06/2016 3

George Trapp NJ Invasive Species Conference 4/06/2016 3

Louis Pandolfi NJ Invasive Species Conference 4/06/2016 3

Arlene Fornisane BCC Bartlett EAB 4/16/2016 1

Arlene Fornisane BCC Pruning 4/16/2016 1

Kristen Panos BCC Bartlett EAB 4/16/2016 1

Kristen Panos BCC Pruning 4/16/2016 1



Medford Lakes Borough

Primary CORE Volunteer Primary  CORE Municipal Employee Patrick McCarriston

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Patrick McCorriston Municipal Employee YES 3/18/1998



Medford Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan
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3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Drew Mason Volunteer NO 10/1/2004



Mendham Borough

Primary CORE Volunteer David Sharkey Primary  CORE Municipal Employee Robert Orgera

Initial Management Plan Status Approved

ManagementPlanContactName Robert Orgera

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

4

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2002

Second Management Plan Approved to start in 2011

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2016

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Robert Orgera Municipal Employee YES 10/23/2009

David Sharkey Volunteer YES 10/24/2008

Robert Orgera Municipal Employee NO 3/4/2006

CourseParticipant CourseTitle CourseDate CEUCredits

Casey Lakicevic NJLCA Chainsaw Training 10/5/2016 5.5

Casey Lakicevic NJLCA Chainsaw Training 10/5/2016 5.5

Joe Simms NJLCA Chainsaw Training 10/5/2016 5.5

Joe Simms NJLCA Chainsaw Training 10/5/2016 5.5



Mendham Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date



Mercer County

Primary CORE Volunteer Bill Brash Primary  CORE Municipal Employee William Voorhees

Initial Management Plan Status Approved

ManagementPlanContactName Chris Markley

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2015

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

8

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2014

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2010

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Bill Brash Volunteer YES 3/18/1998

William Voorhees Municipal Employee YES 4/10/2010

William Rill Municipal Employee NO 10/21/2011

Thomas Bigley Municipal Employee NO 10/21/2011

William Rill Municipal Employee NO 4/10/2010

CourseParticipant CourseTitle CourseDate CEUCredits

Chris Cerino NJ SAF Winter Meeting 1/22/2016 3.5

Joseph P. Dunn NJ SAF Winter Meeting 1/22/2016 3.5

Bill Voorhees Rutgers = Diseases & Pests of Landscape Trees 11/3/2016 5

Paula S. Covello Ewing EAB Meeting 2/16/2016 2

June Vester Hopewell Township EAB Training 3/30/2016 1

Olga Tashchuk Hopewell Township EAB Training 3/30/2016 1

Phyllis Alroy Hopewell Township EAB Training 3/30/2016 1

Rich Coleman Hopewell Township EAB Training 3/30/2016 1



Merchantville Borough

Primary CORE Volunteer Dina Turan Primary  CORE Municipal Employee Shawn Waldron

Initial Management Plan Status Approved

ManagementPlanContactName Robert Paulson

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2018

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2004

Second Management Plan Approved to start in 2009

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2014

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Shawn Waldron Elected Official YES 10/27/2007

Dina Turan Volunteer YES 10/22/2005

Joan Anderson Volunteer YES 10/28/2016

Harold Shaw Municipal Employee NO 10/1/2001

Karen Milano Volunteer NO 10/1/2002

Robert Paulson Volunteer NO 10/1/2004

Krista Marie Lee Volunteer NO 10/22/2005

James Duggan Volunteer NO 10/22/2005

Frank White Volunteer NO 6/24/1998

Daniel Beckett Municipal Employee NO 10/26/2007

Edward Shaw NO 6/24/1998

Richard Buckwalter Volunteer NO 10/25/2008

John Long Volunteer NO 10/23/2009

Doug Grant Municipal Employee NO 10/22/2010

Toni Novak Volunteer NO 10/23/2010

Hollis Ryan Volunteer NO 10/26/2012

Kristine Donohue Volunteer NO 4/23/2016

Joanne Steer Volunteer NO 10/27/2006



Metuchen Borough

Primary CORE Volunteer Maggie Manza Primary  CORE Municipal Employee James Horvath

Initial Management Plan Status Approved

ManagementPlanContactName Maggie Manza

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2008

Second Management Plan Approved to start in 2015

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Maggie Manza Volunteer YES 10/27/2012

James Horvath Municipal Employee YES 10/24/2008

Lisa Gallina Volunteer NO 4/23/2016

Thomas Thompson Volunteer NO 4/23/2016

Cherilyn Krumins-Beens Volunteer NO 10/22/2011

Franklin Ferrara Volunteer NO 10/21/2011

Lauren Rabinowitz Volunteer NO 10/23/2010

Jason Simmons Volunteer NO 10/24/2009

Brian Lewis Municipal Employee NO 10/24/2008

Dorothy Rasmussen Volunteer NO 10/24/2008

George Fromm Volunteer NO 10/26/2007

Jeff Trought Volunteer NO 10/1/2001

Richard Miller Volunteer NO 10/1/2001



Middle Township

Primary CORE Volunteer Teddy Paul Primary  CORE Municipal Employee Jim Collins

Initial Management Plan Status Approved

ManagementPlanContactName Bonita Millard

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2015

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2014

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2010

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Teddy Paul Volunteer YES 10/23/2009

Jim Collins Municipal Employee YES 3/1/2008

Barbara Collins Volunteer NO 10/24/2014

CourseParticipant CourseTitle CourseDate CEUCredits

Barbara Collins NJSTF Day 2 10/29/2016 4

Jim Collins NJSTF Day 2 10/29/2016 4

Peter Lomax Webinar - iTree Streets 4/20/2016 1



Middlesex Borough

Primary CORE Volunteer Primary  CORE Municipal Employee John Tackach

Initial Management Plan Status Approved

ManagementPlanContactName John Madden

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2021

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2016

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

John Tackach Municipal Employee YES 10/24/1998

William Battista Municipal Employee NO 6/16/2001

CourseParticipant CourseTitle CourseDate CEUCredits

Daniel Gitler NJSTF Day 2 10/29/2016 4

Sean Johnson NJSTF Day 2 10/29/2016 5



Middlesex County

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status Approved

ManagementPlanContactName George Ververides

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2010

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2009

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2005

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date



Middletown Township

Primary CORE Volunteer Primary  CORE Municipal Employee Michael McCoy

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

7

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan
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3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Michael McCoy Municipal Employee YES 2/28/2009

Karen Berger Volunteer NO 10/28/2016

Mary Opdyke NO 10/24/1998

CourseParticipant CourseTitle CourseDate CEUCredits

Bill Simmons ANJEC Effective Commissions-Middletown 3/12/2016 2

Bradley Bennett Rumson Bartlett 9-11 Presentation 5/6/2016 1

Bruce Huber Rumson Bartlett 9-11 Presentation 5/6/2016 1

Donna Lyn Zopac Rumson Bartlett 9-11 Presentation 5/6/2016 1

Jean Molzon Rumson Bartlett 9-11 Presentation 5/6/2016 1

Marti Huber Rumson Bartlett 9-11 Presentation 5/6/2016 1

Paul Molzon Rumson Bartlett 9-11 Presentation 5/6/2016 1



Midland Park Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Brian Garling NO 3/18/1998

Michael Duffy NO 3/18/1998



Milford Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date



Millburn Township

Primary CORE Volunteer Lezette Proud Primary  CORE Municipal Employee Thomas Doty

Initial Management Plan Status Approved

ManagementPlanContactName Thomas Doty

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

5

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2000

Second Management Plan Approved to start in 2005

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Approved

Third Management Plan Approved to start in 2010

Fourth Management Plan Approved to start in 2015

2016 CEU Credits
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Report Updated: March 17, 2017

34.5



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Lezette Proud Volunteer YES 10/27/1999

Thomas Doty Municipal Employee YES 10/24/1998

Lezette Proud Volunteer YES 3/6/2004

John Walker Municipal Employee NO 10/24/2014

Don Snow Volunteer NO 2/28/2009

John Collas Municipal Employee NO 3/4/2006

CourseParticipant CourseTitle CourseDate CEUCredits

Thomas Doty Tree Day - Ornamental Horticultural Symposium 1/12/2016 5

Thomas Doty NJ SAF Winter Meeting 1/22/2016 3.5

Thomas Doty Bartlett 2016 Winter Seminar 2/26/2016 3.5

Jamie Miller GSTC Day 1 Mgt 3/10/2016 5.5

Brick Reilly GSTC Day 2 Mgt 3/11/2016 5.5

Jamie Gillen GSTC Day 2 Mgt 3/11/2016 5.5

Jeff Pilot UFST Day 1 9/21/2016 6



Millstone Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Millstone Township

Primary CORE Volunteer Debbie Novellino Primary  CORE Municipal Employee Kenneth Gann

Initial Management Plan Status Approved

ManagementPlanContactName Ronald Schlegel

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2009

Second Management Plan Approved to start in 2015

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Ronald Schlegel Volunteer YES 10/24/2015

Lorraine Maher Municipal Employee YES 10/26/2012

Scott Beachy Municipal Employee NO 4/2/2011

Debbie Novellino Volunteer NO 10/27/2006

Sandi Rossos NO 6/24/1998

Scott D'Amico NO 6/24/1998

Ann Haines NO 6/24/1998

Kenneth Gann Municipal Employee 10/23/2009

CourseParticipant CourseTitle CourseDate CEUCredits

Phillip Cooney NJSTF Day 2 10/29/2016 4

Alexander Nowakoski Rutgers- Hazard Tree ID (Fall) 12/5/2016 5



Milltown Borough

Primary CORE Volunteer Doriann Kerber Primary  CORE Municipal Employee Craig Loniewski

Initial Management Plan Status Approved

ManagementPlanContactName Doriann Kerber

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2016

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2000

Second Management Plan Approved to start in 2007

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Due 2017

Third Management Plan Approved to start in 2012

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Doriann Kerber Volunteer YES 10/24/2014

Craig Loniewski Municipal Employee YES 3/18/1998

Corrado Caterina Volunteer NO 10/22/2011

Robert Laskoski NO 3/18/1998

Clare Laskoski NO 3/18/1998

John Kulpa NO 3/18/1998

Sivarama Venkatesan Volunteer NO 10/26/2007

Eugene Guerra Volunteer DECEASED 3/18/1998

Debora Acierno Volunteer DECEASED 10/28/2006



Millville City

Primary CORE Volunteer Barbara Blumenthal Primary  CORE Municipal Employee Samantha White

Initial Management Plan Status Approved

ManagementPlanContactName Samantha Cruz

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

4

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2000

Second Management Plan Approved to start in 2006

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Approved

Third Management Plan Approved to start in 2011

Fourth Management Plan Approved to start in 2016

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Samantha White Municipal Employee YES 10/22/2010

Barbara Blumenthal Volunteer YES 10/1/2002

Jonas Townsend NO 10/24/1998

Jane Christy Volunteer NO 10/1/2001

Cynthia Stark Volunteer NO 10/1/2002

Irene Bird Volunteer NO 10/1/2002

Keith Egan Volunteer NO 10/1/2003

Nicholas Melfi Volunteer NO 10/1/2004

Frank Gwazdacz Jr. Volunteer NO 10/21/2000

John Romanik Volunteer NO 10/27/2007

Veronica Chainey Volunteer NO 10/25/2013

Edward Whitehead NO 6/10/1999

Jerry Massie NO 6/10/1999

Ethan Arnoff NO 10/27/1999

Patti Sheppard Volunteer NO 10/23/2009

Paul Menz Volunteer NO 10/23/2009

Darlene Grennon Volunteer NO 10/27/2012

Susan Jacobsen Volunteer NO 10/1/2004

CourseParticipant CourseTitle CourseDate CEUCredits

Darlene Grennon NJSTF Day 2 10/29/2016 3

John M. Romanik NJSTF Day 2 10/29/2016 3

Patricia Sheppard NJSTF Day 2 10/29/2016 3

Mickey Riggin GSTC Day 2 Mgt 3/11/2016 5.5

Mickey Riggin UFST Day 1 9/21/2016 6

Mickey Riggin UFST Day 2 9/22/2016 6



Mine Hill Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

DeWane Hill Volunteer NO 10/26/2013



Monmouth Beach Borough

Primary CORE Volunteer Jeanne Boehles Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Jeanne Boehles Volunteer YES 10/24/2008



Monmouth County

Primary CORE Volunteer Thomas Ritchie Primary  CORE Municipal Employee Joseph Santora

Initial Management Plan Status Approved

ManagementPlanContactName Kevin Thompson

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

8

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2000

Second Management Plan Approved to start in 2006

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Approved

Third Management Plan Approved to start in 2011

Fourth Management Plan Approved to start in 2016

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Gary DeFelice Volunteer YES 10/24/2008

Joseph Santora Municipal Employee YES 10/24/2008

Kevin Thompson Municipal Employee NO 10/25/2014

George Noble Municipal Employee NO 10/22/2010

Julie McGowan Volunteer NO 10/24/2008

David Robbins Municipal Employee NO 10/1/2004

CourseParticipant CourseTitle CourseDate CEUCredits

George Noble Monmouth County EAB 1/20/2016 1.5

Kevin Thompson Monmouth County EAB 1/20/2016 1.5

Gary Fread Webinar-NJLM EAB 2/17/2016 1

Kevin Thompson Barlett 2016 Winter Seminar 2/26/2016 3.5

Kevin Thompson GSTC Day 1 Arborist 3/10/2016 5.5

Kevin Thompson GSTC Day 2 Mgt 3/11/2016 5.5

France Karrus ANJEC Effective Commissions-Middletown 3/12/2016 2

Stephanie Melawski ANJEC Effective Commissions-Middletown 3/12/2016 2

George Noble Monmouth County Spring Forum 4/6/2016 1.5

Joe Santora Monmouth County Spring Forum 4/6/2016 1.5

Kevin Thompson Monmouth County Spring Forum 4/6/2016 1.5

Dan Crabbe Rumson Bartlett 9-11 Presentation 5/6/2016 1

Nancy Crabbe Rumson Barrtlett 9-11 Presentation 5/6/2016 1



Monroe Township-Gloucester

Primary CORE Volunteer Sandy Keen Primary  CORE Municipal Employee Dan Kozak

Initial Management Plan Status Approved

ManagementPlanContactName Dan Kozak

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2015

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

5

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2014

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2010

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Sandy Keen Municipal Employee YES 10/23/2015

Dan Kozak Municipal Employee YES 10/21/2011

Sandy Keen Volunteer YES 10/21/2011

Beth Davis Volunteer NO 10/29/2016

Beth Davis Volunteer NO 10/23/2015

CourseParticipant CourseTitle CourseDate CEUCredits

Elizabeth A. Davis NJSTF Day 1 10/28/2016 4

Sandra Keen NJSTF Day 1 10/28/2016 4

Sandy Keen NJSTF Inventory 10/29/2016 5

Patrick McDevitt ANJEC Effective Commissions-West Deptford 3/05/2016 2

Tim McWilliams ANJEC Effective Commissions-West Deptford 3/05/2016 2

L. DiPasquale NJTF RTRP Workshop 3/25/2016 3

Lucille DiPasquale NJTF RTRP Workshop 3/25/2016 3



Monroe Township-Middlesex

Primary CORE Volunteer Darren Kutz Primary  CORE Municipal Employee Rick Siemon

Initial Management Plan Status Approved

ManagementPlanContactName Gary Lovallo

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

5

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2014

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 1999

Second Management Plan Approved to start in 2005

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Due 2015

Third Management Plan Approved to start in 2010

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Rick Siemon Municipal Employee YES 10/22/2010

Darren Kutz Volunteer YES 10/26/2007

Shaun Hluchy Volunteer NO 10/23/2015

Phil Levy Volunteer NO 10/26/2012

Vincent LaFata Volunteer NO 10/27/2007

Karen LaFata Volunteer NO 10/27/2007

Stanley Geltzeiler Volunteer NO 10/1/2004

Stanley Geltzeiler Volunteer NO 10/1/2003

CourseParticipant CourseTitle CourseDate CEUCredits

Lucille DiPasquale NJSTF Day 1 10/28/2016 5

Shaun Hluchy NJSTF Day 1 10/28/2016 5

Karen LaFata NJTF RTRP Workshop 3/25/2016 3

Vincent Lafata NJTF RTRP Workshop 3/25/2016 3

Lorraine Savhage NJ Invasive Species Conference 4/06/2016 3



Montague Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Montclair Township

Primary CORE Volunteer Scott Kevelson Primary  CORE Municipal Employee Patrick Sexton

Initial Management Plan Status Approved

ManagementPlanContactName Steve Wood

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

6

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2015

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Patrick Sexton Municipal Employee YES 10/26/2007

Scott Kevelson Volunteer YES 10/22/2005

Suzanne Aptman Volunteer NO 4/23/2016

Nelson Pierson NO 10/24/1998

CourseParticipant CourseTitle CourseDate CEUCredits

Amilcane F. Grippa NJSTF Day 1 10/28/2016 4

Courtney Hinds NJSTF Day 1 10/28/2016 3

Patrick E. Sexton NJSTF Day 1 10/28/2016 5

Dirk Vanderklein NJTF RTRP South Plainfield 11/4/2016 3

Imke Oster NJTF RTRP South Plainfield 11/4/2016 3

Lyle Landon ANJEC Effective Commissions-Morristown 3/19/2016 2

Nicholas D'Ambrosio Brookdale Park Dogwood Talk 5/25/2016 1



Montgomery Township

Primary CORE Volunteer Larry Koplik Primary  CORE Municipal Employee John Snyder

Initial Management Plan Status Approved

ManagementPlanContactName Lauren Wasilauski

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2018

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2009

Second Management Plan Approved to start in 2014

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Larry Koplik Volunteer YES 10/26/2007

John Snyder Municipal Employee YES 10/21/2000

Ewa Zak Volunteer NO 10/24/1998

Greg Kaganowicz Volunteer NO 10/27/1999

Irene Stein Volunteer NO 10/26/2007

CourseParticipant CourseTitle CourseDate CEUCredits

Irene Stein Rutgers - PHC & Fert (fall) 11/7/2016 5

Jacqueline Haren NJ Invasive Species Conference 4/06/2016 3



Montvale Borough

Primary CORE Volunteer Richard Johnson Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Montville Township

Primary CORE Volunteer Garry Annibal Primary  CORE Municipal Employee Herbert Ackerman, Jr.

Initial Management Plan Status Needs Amendments

ManagementPlanContactName John Perry

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Herbert Ackerman, Jr. Municipal Employee YES 10/24/2014

Garry Annibal Volunteer YES 10/24/2014

Michael Kopas Municipal Employee NO 10/1/2002

CourseParticipant CourseTitle CourseDate CEUCredits

Ted Schlesinger NJSTF Day 1 10/28/2016 5

Herb Ackerman Jr Riverdale Fall Training 11/29/2016 4

Herb Ackerman Jr. Rutgers- Hazard Tree ID (Fall) 12/5/2016 5

Garry Annibal Bartlett 2016 Winter Seminar 2/26/2016 3.5

Herb Ackerman Jr Rutgers - Intro to Pruning 3/16/2016 4

Gary Annibal NJTF RTRP Passaic 7/21/2016 3



Moonachie Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Moorestown Township

Primary CORE Volunteer John Gibson Primary  CORE Municipal Employee Brian Leusner

Initial Management Plan Status Approved

ManagementPlanContactName Kenneth H. Ewers, Jr

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

14

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 1999

Second Management Plan Approved to start in 2006

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Approved

Third Management Plan Approved to start in 2010

Fourth Management Plan Approved to start in 2015

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Paul Fitzgerald Municipal Employee YES 10/21/2005

John Gibson Volunteer YES 10/24/2009

Mary Ann Ward NO 3/18/1998

Kristin Van Zant Volunteer NO 10/1/2003

Brian Leusner Municipal Employee NO 10/21/2005

George Boehmler Volunteer NO 10/27/2006

Robin Sterling Volunteer NO 10/27/2006

Tami Jones Volunteer NO 10/24/2008

William Hannum Volunteer NO 10/1/2002

David Lewis NO 3/18/1998

David Daily Volunteer NO 10/24/2014

Jay Hartman Volunteer NO 10/23/2010

Sandra Daniels Volunteer NO 10/21/2011

Kathleen Logue Volunteer NO 10/26/2012

Dawn Bohr Volunteer NO 10/27/2012

Carl Cutler Volunteer NO 10/25/2013

Rosemary Nichols NO 10/27/1999

CourseParticipant CourseTitle CourseDate CEUCredits

Brian Leusner NJSTF Day 1 10/28/2016 4

Carl Cutler NJSTF Day 1 10/28/2016 5

David Daily NJSTF Day 1 10/28/2016 5

Dawn Bohr NJSTF Day 1 10/28/2016 5

Gregory Soto NJSTF Day 1 10/28/2016 4

Jay Hartman NJSTF Day 1 10/28/2016 5

John Gibson NJSTF Day 1 10/28/2016 5

Kathleen P. Logue NJSTF Day 1 10/28/2016 5

Sandra Daniels NJSTF Day 1 10/28/2016 5

Carl Cutler NJSTF Day 2 10/29/2016 5

Dawn Bohr NJSTF Day 2 10/29/2016 5

Jay Hartman NJSTF Day 2 10/29/2016 5

John Gibson NJSTF Day 2 10/29/2016 5

Sandra Daniels NJSTF Day 2 10/29/2016 5

Dave Daily Burlington County EAB Workshop 11/18/2016 2

Jay Hartman Burlington County EAB Workshop 11/18/2016 2

John Gibson Burlington County EAB Workshop 11/18/2016 2

Sandy Daniels Burlington County EAB Workshop 11/18/2016 2

Barb Rich ANJEC Effective Commissions-West Deptford 3/05/2016 2

Chet Dawson ANJEC Effective Commissions-West Deptford 3/05/2016 2

Chris Saluctico ANJEC Effective Commissions-West Deptford 3/05/2016 2

Joan Ponessa ANJEC Effective Commissions-West Deptford 3/05/2016 2

Rokesh Gupta ANJEC Effective Commissions-West Deptford 3/05/2016 2

John Gibson Webinar - iTree Streets 4/20/2016 1



Morris County

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

4

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Kelli Kovacevic Municipal Employee YES 10/28/2016

Matt Trump Municipal Employee NO 10/28/2016

Donald Donnelly NO 10/24/1998

CourseParticipant CourseTitle CourseDate CEUCredits

Chris McMorlano NJ SAF Winter Meeting 1/22/2016 3.5

Michael Wald NJ SAF Winter Meeting 1/22/2016 3.5

Charles Zafonte Webinar -NJLM EAB 2/17/2016 1

Deena Leary Webinar-NJLM EAB 2/17/2016 1



Morris Plains Borough

Primary CORE Volunteer Laurie Fu Primary  CORE Municipal Employee John Signorelli

Initial Management Plan Status Approved

ManagementPlanContactName Karen Coffey, Secretary

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2018

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2014

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

John Signorelli Municipal Employee YES 10/24/2014

Laurie Fu Elected Official YES 10/26/2012

Joseph Selitto Volunteer NO 2/22/2003

CourseParticipant CourseTitle CourseDate CEUCredits

Laurie Jean Fu NJSTF Inventory 10/29/2016 5

Lloyd Williams NJSTF Inventory 10/29/2016 5

Laurie Fu Webinar - iTree Streets 4/20/2016 1

Laurie Fu Webinar-ForestConnect, Roadside Trees 9/21/2016 1



Morris Township

Primary CORE Volunteer Dominic La Rosa Primary  CORE Municipal Employee William Foelsch

Initial Management Plan Status Approved

ManagementPlanContactName William Foelsch

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2004

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2003

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 1999

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Dominic La Rosa Volunteer YES 3/1/2008

William Foelsch Municipal Employee YES 10/26/2007

Joseph Gribbon NO 6/10/1999

Albert Lovenberg NO 6/10/1999

CourseParticipant CourseTitle CourseDate CEUCredits

Susan Young ANJEC Effective Commissions- Morristown 3/19/2016 2



Morristown Town

Primary CORE Volunteer Kristin Ace Primary  CORE Municipal Employee Richard Fernicola

Initial Management Plan Status Approved

ManagementPlanContactName Michael Rodgers

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

9

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2010

Second Management Plan Approved to start in 2015

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Kristin Ace Volunteer YES 10/26/2013

Richard Fernicola Municipal Employee YES 10/25/2013

Deborah Region Volunteer NO 4/23/2016

Michael Rockland Volunteer NO 4/23/2016

Joseph Torres Volunteer NO 4/18/2015

Anne Bertucci Volunteer NO 4/18/2015

Richard Isleib NO 10/26/2013

Joel Rutkowski Municipal Employee NO 10/25/2013

Louise Witt Volunteer NO 4/10/2010

Svea Kristina Wahlstrom Volunteer NO 4/10/2010

Donna Benson NO 6/10/1999

CourseParticipant CourseTitle CourseDate CEUCredits

Howard C. Taylor Tree Day - Ornamental Horticultural Symposium 1/12/2016 5

Kristin Ace Tree Day - Ornamental Horticultural Symposium 1/12/2016 5

Cynthia Beagles Morristown EAB Workshop 2/23/2016 1

Deb Ryan Morristown EAB Workshop 2/23/2016 1

John Harris Morristown EAB Workshop 2/23/2016 1

Karl Roettger Morristown EAB Workshop 2/23/2016 1

Kristin Ace Morristown EAB Workshop 2/23/2016 1

Michael Rockland Morristown EAB Workshop 2/23/2016 1

Deb Regan Bartlett 2016 Winter Seminar 2/26/2016 3.5

Kristein Ace Bartlett 2016 Winter Seminar 2/26/2016 3.5

Justin Davis ANJEC Effective Commissions-Middletown 3/12/2016 2



Mount Arlington Borough

Primary CORE Volunteer Paula Danchuk Primary  CORE Municipal Employee Thomas Mahoney

Initial Management Plan Status Submit to Committee

ManagementPlanContactName Carolyn Rinaldi

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Paula Danchuk Volunteer YES 10/25/2014

Thomas Mahoney Municipal Employee YES 10/24/2014

CourseParticipant CourseTitle CourseDate CEUCredits

Thomas J. Mahoney NJSTF Day 1 10/28/2016 5

Paula J. Danchuk NJSTF Day 2 10/29/2016 5



Mount Ephraim Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Mount Holly Township

Primary CORE Volunteer Randi Rothmel Primary  CORE Municipal Employee Timothy Lawrence

Initial Management Plan Status Approved

ManagementPlanContactName Josh Brown

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2017

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2016

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2012

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Timothy Lawrence Municipal Employee YES 10/25/2013

Alicia McShulkis Volunteer YES 10/22/2010

Kathleen Hoffman Municipal Employee YES 10/22/2010

Randi Rothmel Volunteer NO 10/26/2012

CourseParticipant CourseTitle CourseDate CEUCredits

Randi Rothmel NJSTF Day 1 10/28/2016 4

Nicholas Sodano NJSTF Inventory 10/29/2016 5



Mount Laurel Township

Primary CORE Volunteer Primary  CORE Municipal Employee Joe Napier

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Joe Napier Municipal Employee YES 10/27/2006



Mount Olive Township

Primary CORE Volunteer Primary  CORE Municipal Employee Kathleen Murphy

Initial Management Plan Status N/A

ManagementPlanContactName Kathleen Murphy

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Kathleen Murphy YES 6/24/1998

Edward Lata NO 6/24/1998



Mountain Lakes Borough

Primary CORE Volunteer Consuelo Murtagh Primary  CORE Municipal Employee Dan Denison

Initial Management Plan Status Approved

ManagementPlanContactName Consuelo Murtagh

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

4

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2000

Second Management Plan Approved to start in 2006

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Approved

Third Management Plan Approved to start in 2011

Fourth Management Plan Approved to start in 2016

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017

22



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Dan Denison Municipal Employee YES 6/16/2001

Consuelo Murtagh Volunteer YES 4/10/2010

Marnie Vyff Volunteer NO 3/1/2008

Heather Carr Volunteer NO 3/6/2004

Jerome Uhrig Volunteer NO 3/4/2006

Bob Dewing Volunteer NO 3/4/2006

Tom Caine Volunteer NO 3/10/2007

Ann Barton Volunteer NO 3/6/2004

Laura Conner Volunteer NO 3/1/2008

Chris Capodanno Volunteer NO 10/24/2015

Sue Marshall Volunteer NO 6/10/1999

Janet Horst Volunteer NO 10/24/2014

Heather Scott Volunteer NO 10/24/2014

Blair Schleicher Bravo Volunteer NO 4/18/2015

Sandy Batty Volunteer NO 10/23/2015

Bonnie Rosenthall Volunteer NO 10/28/2006

CourseParticipant CourseTitle CourseDate CEUCredits

Dan J. Denison NJSTF Day 1 10/28/2016 5

Dan. J. Dension NJSTF Day 2 10/29/2016 5

Sandy Batty ANJEC Effective Commissions-Morristown 3/19/2016 2

Heather Scott Rutgers Master Gardner Training 7/20/2016 4

Kris Hasbrouck UFST Day 2 9/22/2016 6



Mountainside Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Robert Wyckoff NO 3/18/1998

Robert Farley NO 3/18/1998



Mullica Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date
CourseParticipant CourseTitle CourseDate CEUCredits

Hildegard Spindler Sustainable EHC-Tree Maintenacen 4/19/2016 1.5

April Griscion Sustainable EHC-Planting Native Trees 5/17/2016 1.5

Hildegard Spindler Sustainable EHC-Planting Native Trees 5/17/2016 1.5



National Park Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Neptune City Borough

Primary CORE Volunteer Jon Schoepflin Primary  CORE Municipal Employee Gerrit DeVos

Initial Management Plan Status Approved

ManagementPlanContactName Mindi Arcoleo

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2014

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2013

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2009

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Gerrit DeVos Municipal Employee YES 10/23/2009

Jon Schoepflin Volunteer YES 10/23/2009

Robert Reynolds Volunteer NO 10/21/2011

CourseParticipant CourseTitle CourseDate CEUCredits

Gerrit DeVos Rutgers - PHC & Fert (fall) 11/7/2016 5

Robert Reynolds Sr Rutgers - PHC & Fert (fall) 11/7/2016 5

Peter Lomoro ANJEC Effective Commissions-Middletown 3/12/2016 2



Neptune Township

Primary CORE Volunteer Julie Soleil Primary  CORE Municipal Employee Darby Brooks III

Initial Management Plan Status Approved

ManagementPlanContactName Mindi Arcoleo

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

5

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2021

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2007

Second Management Plan Approved to start in 2012

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2016

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Mindi Arcoleo Volunteer YES 10/25/2014

Julie Soleil Volunteer YES 10/25/2014

Darby Brooks III Municipal Employee YES 3/5/2005

Denise Summer Volunteer NO 10/29/2016

Peter Longo Volunteer NO 10/29/2016

William C. Heyniger Volunteer NO 10/24/2015

Joseph Halifko III Volunteer NO 4/2/2011

George Reed Jr. Municipal Employee NO 3/5/2005

CourseParticipant CourseTitle CourseDate CEUCredits

Mindi Arcoleo Webinar - UF Connections Heat Islands 1/13/2016 1

Darby Brooks III NJSTF Day 1 10/28/2016 5

George D. Reid Jr NJSTF Day 1 10/28/2016 5

Danny Brooks III NJSTF Day 2 10/29/2016 5

George D. Reid Jr. NJSTF Day 2 10/29/2016 4

Julie Soleil NJSTF Day 2 10/29/2016 5

Mindi Arcoleo NJSTF Day 2 10/29/2016 5

Beth Miller NJTF RTRP Workshop 3/25/2016 3

Julie Soleil Monmouth County Spring Forum 4/6/2016 1.5

Mindi Arcoleo Monmouth County Spring Forum 4/6/2016 1.5

Mindi Arcoleo Webinar - UTC Assessment (davey) 6/15/2016 1



Netcong Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



New Brunswick City

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status Approved

ManagementPlanContactName Ismael A. Montanez

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2017

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2013

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Carmen DeMatteo Municipal Employee NO 10/23/2015

James Fleming Municipal Employee NO 10/23/2015

Joseph Dabulas NO 3/18/1998

James Campell NO 3/18/1998

CourseParticipant CourseTitle CourseDate CEUCredits

Ismael Mortanez Monmouth County EAB 1/20/2016 1.5

Joseph Dabelas Monmouth County EAB 1/20/2016 1.5

Ismael A. Montanez NJTF RTRP Passaic 7/21/2016 3



New Hanover Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status Approved

ManagementPlanContactName Adel Gianaris

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2015

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date



New Milford Borough

Primary CORE Volunteer Lauren Maehrlein Primary  CORE Municipal Employee Norman Krause

Initial Management Plan Status Approved

ManagementPlanContactName Norman Krause

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

4

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2018

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2003

Second Management Plan Approved to start in 2009

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2015

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Norman Krause Municipal Employee YES 10/1/2002

Lauren Maehrlein Volunteer YES 10/1/2002

Vincent Cahill Municipal Employee NO 10/24/2015

Michael Putrino Volunteer NO 4/2/2011

Randi Duffie Elected Official NO 4/2/2011

Susan Klecha Volunteer NO 2/28/2009

Alexandra Rey Volunteer NO 2/28/2009

Gene Budziszewski Municipal Employee NO 10/1/2002

Steve Perrone Volunteer NO 3/5/2005

Esther Nevarez Volunteer NO 3/5/2005

CourseParticipant CourseTitle CourseDate CEUCredits

Norman A. Krause NJSTF Day 1 10/28/2016 5

Ryan Tuck NJSTF Day 1 10/28/2016 5

Norman A. Krause NJSTF Day 2 10/29/2016 5

Ryan Tuck NJSTF Day 2 10/29/2016 5

Ryan Tuck Rutgers Tree Pruning 2/16/2016 5

Steve Perrone Dumont Winter Seminar 3/7/2016 1.5

Sue MacPalis Dumont Winter Seminar 3/7/2016 1.5



New Providence Borough

Primary CORE Volunteer Primary  CORE Municipal Employee Mark Demareski

Initial Management Plan Status Approved

ManagementPlanContactName Jim Johnston

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Recommended Approval

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2014

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2010

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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4. Annual Accomplishment Report        
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Mark Demareski Municipal Employee YES 10/26/2007

Scott Dowton Municipal Employee NO 10/28/2016

James Johnston Municipal Employee NO 10/28/2016

CourseParticipant CourseTitle CourseDate CEUCredits

James Johnson NJSTF Day 1 10/28/2016 1

Scott Dowton NJSTF Day 1 10/28/2016 1



Newark City

Primary CORE Volunteer Tharien Arnold Primary  CORE Municipal Employee Mitchell Britt

Initial Management Plan Status Approved

ManagementPlanContactName Deirea Knight

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2018

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2008

Second Management Plan Approved to start in 2014

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Kim Greene Municipal Employee YES 10/21/2011

Tharien Arnold Elected Official YES 10/27/2007

Alterick Hardy Municipal Employee NO 10/27/2012

Ricardo Grant Municipal Employee NO 10/27/2012

Kysien Dixon Municipal Employee NO 4/2/2011

John Sowell Municipal Employee NO 10/24/2008

Kenneth Collins Municipal Employee NO 3/1/2008

Mitchell Britt Municipal Employee NO 10/27/2007

Patrick Ferrante Volunteer NO 6/16/2001

CourseParticipant CourseTitle CourseDate CEUCredits

Jeff Morgan NJTF RTRP Workshop 3/25/2016 3

John Barker Webinar - iTree Streets 4/20/2016 1



Newfield Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status Approved

ManagementPlanContactName Joseph Curcio II

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2017

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2016

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2012

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Ken Trovarelli NO 10/27/1999



Newton Town

Primary CORE Volunteer Kent Hardmyer Primary  CORE Municipal Employee Kenneth Jaekel

Initial Management Plan Status Approved

ManagementPlanContactName Kenneth Jaekel

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2015

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2014

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2010

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Kent Hardmeyer Volunteer YES 4/10/2010

Kenneth Jaekel Municipal Employee YES 4/10/2010

Elizabeth Van Orden Volunteer NO 4/10/2010

Tom Straway Municipal Employee NO 4/10/2010

Debra Lockwood Municipal Employee NO 6/16/2001

CourseParticipant CourseTitle CourseDate CEUCredits

Adam Vough NJSTF Day 1 10/28/2016 5

Ken Jaekel NJSTF Day 1 10/28/2016 5

Thomas A, Straway NJSTF Day 1 10/28/2016 5



North Arlington Borough

Primary CORE Volunteer Primary  CORE Municipal Employee James McCabe

Initial Management Plan Status N/A

ManagementPlanContactName Ron Rossmell

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

James McCabe Municipal Employee YES 3/1/2008

James McCabe Municipal Employee YES 6/24/1998

William Coupe Municipal Employee NO 4/10/2010

William Noe Municipal Employee NO 4/10/2010

William Coupe Municipal Employee NO 3/1/2008

CourseParticipant CourseTitle CourseDate CEUCredits

Dan Pronti NJTF RTRP South Plainfield 11/4/2016 3

Timothy Churuti NJTF RTRP South Plainfield 11/4/2016 3



North Bergen Township

Primary CORE Volunteer Robert Baselice Primary  CORE Municipal Employee George Mazzetti

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

George Mazzetti Municipal Employee YES 2/28/2009

Robert Baselice Elected Official YES 2/28/2009



North Brunswick Township

Primary CORE Volunteer Andrew Besold Primary  CORE Municipal Employee Frank DeLuca

Initial Management Plan Status Approved

ManagementPlanContactName Michael Hritz

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Grant 2013

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2013

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2009

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Frank DeLuca Municipal Employee YES 10/23/2009

Andrew Besold Volunteer YES 10/1/2004

Robert Bongiovi Municipal Employee NO 4/2/2011

CourseParticipant CourseTitle CourseDate CEUCredits

Frank Locks NJ SAF Winter Meeting 1/22/2016 3.5

Robert Bongiovi NJ SAF Winter Meeting 1/22/2016 3.5



North Caldwell Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



North Haledon Borough

Primary CORE Volunteer Bogumila Elizabeth Novak Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Bogumila Elizabeth Novak Volunteer YES 10/25/2008



North Hanover Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Edward Drechsel NO 10/24/1998



North Plainfield Borough

Primary CORE Volunteer Thalia Saloukas Primary  CORE Municipal Employee Jeff Stoupard

Initial Management Plan Status Approved

ManagementPlanContactName Thalia Saloukas

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

5

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2016

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2001

Second Management Plan Approved to start in 2007

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Due 2017

Third Management Plan Approved to start in 2012

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Thalia Saloukas Volunteer YES 2/8/2002

Jeff Stoupard Municipal Employee NO 10/24/2014

Richard Benson Volunteer NO 10/26/2007

Frank D'Amore Sr. Volunteer NO 2/8/2002

Bart Thomas Volunteer NO 2/8/2002

CourseParticipant CourseTitle CourseDate CEUCredits

Richard Benson Rutgers Master Gardener Training 7/20/2016 4

Bart Thomas NJTF RTRP Passaic 7/21/2016 3

Bill Rathjen NJTF RTRP Passaic 7/21/2016 3

Frank D-Amore NJTF RTRP Passaic 7/21/2016 3

Thalia Saloukas NJTF RTRP Passaic 7/21/2016 3



North Wildwood City

Primary CORE Volunteer Chris Brackett Primary  CORE Municipal Employee Stephen Murray

Initial Management Plan Status Approved

ManagementPlanContactName Ron Simone

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2016

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Douglas Ford Municipal Employee YES 10/28/2016

Ronald Simone Municipal Employee YES 10/28/2016

Charles Brackett Volunteer YES 6/24/1998

Stephen Murray Municipal Employee YES 6/24/1998

John Devlin Municipal Employee NO 10/21/2005

Gerard Zdenek N/A NO 10/1/2004

CourseParticipant CourseTitle CourseDate CEUCredits

Douglas B. Ford NJSTF Day 1 10/28/2016 2

Peter L. Lomax NJSTF Day 1 10/28/2016 5

Ronald C. Simone III NJSTF Day 1 10/28/2016 2



Northfield City

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Northvale Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Norwood Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Nutley Township

Primary CORE Volunteer Gregory J. Palma Primary  CORE Municipal Employee Michael Kirk

Initial Management Plan Status Approved

ManagementPlanContactName Mauro G. Tucci & Harry Kirk

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

4

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2000

Second Management Plan Approved to start in 2005

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Approved

Third Management Plan Approved to start in 2010

Fourth Management Plan Approved to start in 2015

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Michael Kirk Municipal Employee YES 10/24/2014

Gregory Palma Volunteer YES 10/1/2001

Cheryl Kozyra Volunteer NO 4/23/2016

Charles DiGiacomo Municipal Employee NO 10/25/2013

Tony Neri NO 6/10/1999

Dennis Kirk Municipal Employee NO 6/10/1999

Tom Pandolfi Municipal Employee NO 3/1/2008

Don Hoch Volunteer NO 10/26/2007

Diane Lewis-Rebimbas Volunteer NO 2/22/2003

Mark Peduto Volunteer NO 10/21/2000

CourseParticipant CourseTitle CourseDate CEUCredits

Nicholas Pugliese NJTF RTRP South Plainfield 11/14/2016 3

Cory Pilsbury NJTF RTRP South Plainfield 11/4/2016 3

Corey Pillsbury Rutgers - Tree Pruning 2/16/2016 5

Cory Pilsbury Rutgers -Tree Pruning 2/16/2016 5

Nick Gould Rutgers - Tree Pruning 2/16/2016 5

Nick Gould Rutgers -Tree Pruning 2/16/2016 5

Michelle Alfieri Webinar-NJLM EAB 2/17/2016 1

Michelle Alfieri Webinar-ForestConnect, Roadside Trees 9/21/2016 1



Oakland Borough

Primary CORE Volunteer Harry Harrison Primary  CORE Municipal Employee Jason Duncan

Initial Management Plan Status Approved

ManagementPlanContactName Ed Clark

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2015

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2014

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2010

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Jason Duncan Municipal Employee YES 4/2/2011

Harry Harrison Volunteer YES 10/26/2007

Donald Burns Volunteer NO 4/2/2011

John Schaus Volunteer NO 4/10/2010

Anthony Smid Volunteer NO 10/1/2004

Jonathan Blake Volunteer NO 3/10/2007

Edda Pol Volunteer NO 3/4/2006

Margaret Delmour Volunteer NO 3/4/2006

Michael Pritchard Volunteer NO 3/5/2005

John Schaus Volunteer NO 3/5/2005

CourseParticipant CourseTitle CourseDate CEUCredits

Ramona Volpe Rutgers - Intro to Plant ID Day 2 11/10/2016 5

Anthony Smid Riverdale Fall Training 11/29/2016 4

Ramona Volpe Rutgers = Diseases & Pests of Landscape Trees 11/3/2016 5

Ramona Volpe Rutgers - Intro to Plant ID Day 1 11/9/2016 5

Rob Hergenroth Bergen County EAB Training 5/5/2016 2



Oaklyn Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Ocean City

Primary CORE Volunteer Joesph Clark Primary  CORE Municipal Employee Steve Longo

Initial Management Plan Status Approved

ManagementPlanContactName Steven Longo

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

10

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2018

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2000

Second Management Plan Approved to start in 2007

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2014

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

Name TypeofRepresentative PrimaryContact Date Of Training

Joesph Clark Volunteer YES 10/1/2004

Steve Longo Municipal Employee YES 10/26/2007

Ernest Nelson NO 10/27/1999

June Tartala NO 10/24/1998

Barbara Duffy NO 10/24/1998

Carol Bruno Volunteer NO 10/24/2008

Mark Thompson Municipal Employee NO 10/26/2007

Kit Wright Volunteer NO 10/1/2004

Robin Crowley Volunteer NO 10/21/2000

Raymond Esterlund Municipal Employee NO 10/1/2004

Ken Jones Municipal Employee NO 10/23/2009

John McNeil Volunteer NO 10/1/2002

George Ward Municipal Employee NO 10/1/2002

Mary Louise Hayes Volunteer NO 10/1/2001

Marie Lynch Volunteer NO 10/1/2001

Scott Gaskill Municipal Employee NO 10/1/2001

Peter Zobel Volunteer NO 10/21/2000

George Duffy Volunteer NO 10/21/2000

Susan Hafsrud Volunteer NO 10/1/2004

Steven Moran Volunteer NO 10/21/2011

Josh Linthicum Volunteer NO 10/28/2016

Devon Slioli Municipal Employee NO 10/23/2015

Michael Inacio Municipal Employee NO 10/23/2015

Steve Wajda Volunteer NO 10/24/2014

Larry Morgan Municipal Employee NO 10/25/2013

Janet Staneruck Volunteer NO 10/26/2012

Robert Hammond Municipal Employee NO 10/26/2012

Charles McGurt NO 10/27/1999

Sandy Simpson Municipal Employee NO 10/26/2012

Margaret Sharp NO 10/24/1998

Michael Lenhardt Municipal Employee NO 10/21/2011

Mike Lehman Municipal Employee NO 10/21/2011

Todd Lauer Municipal Employee NO 10/21/2011

Michael Walsh Municipal Employee NO 10/22/2010

Francesco Tedesco Municipal Employee NO 10/22/2010

Elizabeth Terenik Municipal Employee NO 10/23/2009

Patrick Gorman Municipal Employee NO 10/23/2009

Henry Rodrique Volunteer NO 10/28/2016

Allen Nordt Volunteer NO 10/26/2012



2015 CEU's To Date
CourseParticipant CourseTitle CourseDate CEUCredits

Devon Scioli NJSTF Day 1 10/28/2016 5

Joseph S. Clark Jr NJSTF Day 1 10/28/2016 5

Jospeh Michael Lehman Jr NJSTF Day 1 10/28/2016 5

Justin Palmer NJSTF Day 1 10/28/2016 3

Marie Knight NJSTF Day 1 10/28/2016 5

Mark G. Thompson NJSTF Day 1 10/28/2016 3

Michael Inacio NJSTF Day 1 10/28/2016 5

Robert Hammond NJSTF Day 1 10/28/2016 5

Sandra D. Simpson NJSTF Day 1 10/28/2016 5

Jason Lippart Rumson Bartlett 9-11 Presentation 5/6/2016 1



Ocean County

Primary CORE Volunteer Joseph Lamanna Primary  CORE Municipal Employee Richard Reenstra

Initial Management Plan Status Approved

ManagementPlanContactName Richard Reenstra

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

7

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2000

Second Management Plan Approved to start in 2005

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Approved

Third Management Plan Approved to start in 2010

Fourth Management Plan Approved to start in 2016

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Joseph Lamanna Volunteer YES 10/23/2010

Richard Reenstra Municipal Employee YES 10/27/1999

John Reisser Elected Official NO 4/23/2016

Dean Chlebowski Volunteer NO 3/18/1998

CourseParticipant CourseTitle CourseDate CEUCredits

Mike Mangum NJ SAF Winter Meeting 1/22/2016 3.5

Richard Reenstra NJSAF Winter Meeting 1/22/2016 3.5

Geoffrey Lohmeyer NJSTF Day 1 10/28/2016 5

John M. Resier NJSTF Day 1 10/28/2016 5

Michael T. Mangum NJSTF Day 1 10/28/2016 5

Richard A. Reenstra NJSTF Day 1 10/28/2016 5

Robin Kuri NJSTF Day 1 10/28/2016 5

John M. Reiser NJSTF Day 2 10/29/2016 3

Richard A.  Reenstra NJSTF Day 2 10/29/2016 2

John M Reiser NJ Invasive Species Conference 4/06/2016 3

Jospeh Jubert NJ Invasive Species Conference 4/06/2016 3

Rich Reenstra NJ Invasive Species Conference 4/06/2016 3

Robin Kuri NJ Invasive Species Conference 4/06/2016 3

Geoff Lohmeyer Allegheny SAF Day 1 9/15/2016 2.5

Jason Hoger Allegheny SAF Day 1 9/15/2016 2.5

Mike Mangum Allegheny SAF Day 1 9/15/2016 2.5

Geoffrey Lohmeyer Allegheny SAF Day 2 9/16/2016 2

Jason Hoger Allegheny SAF Day 2 9/16/2016 2

Mike Mangum Allegheny SAF Day 2 9/16/2016 2

Mike Mangum UFST Day 1 9/21/2016 6

Rich Reenstra UFST Day 1 9/21/2016 6

Mike Mangum UFST Day 2 9/22/2016 6

Rich Reenstra UFST Day 2 9/22/2016 6



Ocean Gate Borough

Primary CORE Volunteer Edward Brink Primary  CORE Municipal Employee Paul Butow

Initial Management Plan Status Approved

ManagementPlanContactName Paul E. Butow

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2004

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2003

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 1999

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Paul Butow Municipal Employee YES 10/24/1998

Edward Brink Volunteer YES 10/24/1998

William Walker Municipal Employee NO 10/1/2001



Ocean Township-Monmouth

Primary CORE Volunteer Laurel Von Gerichten Primary  CORE Municipal Employee Hank Kliem

Initial Management Plan Status Approved

ManagementPlanContactName Kate Maloney

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

4

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2018

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2003

Second Management Plan Approved to start in 2009

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2014

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Moshe Gordon Volunteer YES 10/24/2014

Laurel Von Gerichten Volunteer YES 10/22/2011

Hank Kliem Municipal Employee YES 10/27/1999

Hank Kliem Municipal Employee YES 10/24/2008

Maggie Boyce Volunteer NO 10/24/2014

Mary T. Johnson NO 10/26/2013

Ray Pogwist Volunteer NO 10/22/2011

Norman Colten NO 10/24/1998

Carolyn Gulick NO 10/24/1998

Larry Leonard NO 6/24/1998

Theresa Kaplan Volunteer NO 10/1/2004

Kenneth Lutz Volunteer NO 10/1/2001

CourseParticipant CourseTitle CourseDate CEUCredits

Mary T. Johnson Webinar- UF Connections Heat Islands 1/13/2016 1

Daniel Kehoe Webinar - NJLM EAB 2/17/2016 1

Mary T. Johnson ANJEC Effective Commissions-Middletown 3/12/2016 2

Ray Rogwist ANJEC Effective Commissions-Middletown 3/12/2016 2

Laurel VonGerichton Monmouth County Spring Forum 4/6/2016 1.5



Ocean Township-Ocean

Primary CORE Volunteer Geoffrey Geary Primary  CORE Municipal Employee Matthew Ambrosio

Initial Management Plan Status Approved

ManagementPlanContactName Matthew Ambrosio

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2017

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2002

Second Management Plan Approved to start in 2008

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Due 2018

Third Management Plan Approved to start in 2013

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Matthew Ambrosio Municipal Employee YES 3/5/2005

Geoffrey Geary Volunteer YES 2/8/2002

James Mitchel N/A NO 3/5/2005

Mike Villanova Municipal Employee NO 2/8/2002

CourseParticipant CourseTitle CourseDate CEUCredits

Daniel D. Collamer NJSTF Day 1 10/28/2016 5

Daniel Kehoe NJSTF Day 1 10/28/2016 5



Oceanport Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName John Bennett

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date
CourseParticipant CourseTitle CourseDate CEUCredits

Colette Tabos Monmouth County Spring Forum 4/6/2016 1.5



Ogdensburg Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Old Bridge Township

Primary CORE Volunteer Gary Lovallo Primary  CORE Municipal Employee K. David Hall

Initial Management Plan Status Approved

ManagementPlanContactName Gary Lovallo

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2009

Second Management Plan Approved to start in 2016

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

K. David Hall Municipal Employee YES 10/24/2014

Gary Lovallo Volunteer YES 3/18/1998

Vincent Lovallo Volunteer NO 10/28/2016

William Hoban Volunteer NO 10/28/2016

David Carbone Volunteer NO 10/28/2016

Daniel Ostrowski Volunteer NO 10/28/2016

Gina Talamo Volunteer NO 10/26/2012

Edward Lauer Municipal Employee NO 10/22/2010

John McKeon Municipal Employee NO 10/23/2009

CourseParticipant CourseTitle CourseDate CEUCredits

Gary Lovallo NJ SAF Winter Meeting 1/22/2016 3.5

Gary Lovallo NJSTF Day 1 10/28/2016 5

Thomas Przybylko NJSTF Day 1 10/28/2016 5

Gary Lovallo NJSTF Day 2 10/29/2016 5

Gary Lovallo GSTC Day 1 Mgt. 3/10/2016 5.5

Gary Lovallo GSTC Day 2 Mgt 3/11/2016 5.5

Jeffrey Dynof ANJEC Effective Commissions-Middletown 3/12/2016 2

Gary Lovallo Allegheny SAF Day 1 9/15/2016 2.5

Gary Lovallo Allegheny SAF Day 2 9/16/2016 2

Gary Lovallo UFST Day 1 9/21/2016 6

Gary Lovallo UFST Day 2 9/22/2016 6



Old Tappan Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date
CourseParticipant CourseTitle CourseDate CEUCredits

James Luethke Haworth STC Training 11/1/2016 2



Oldmans Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Oradell Borough

Primary CORE Volunteer Peg Anoro Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Peg Anoro Volunteer YES 2/22/2003

James Maxson NO 3/18/1998

Paul Smith N/A NO 3/5/2005

Michael Herson Volunteer NO 2/22/2003

Mark DiGennaro Municipal Employee NO 3/6/2004

Gina Mahon Volunteer NO 3/6/2004

Kathleen Serocke Volunteer NO 3/6/2004

Larraine Bogert Volunteer NO 3/6/2004

CourseParticipant CourseTitle CourseDate CEUCredits

Marie Sevcik Ridgewood Trees and Climate Change 11/9/2016 1

Dale Heidelberg Bergen County EAB Training 5/5/2016 2



Orange City

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2015 CEU's To Date



Oxford Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Palisades Park Borough

Primary CORE Volunteer Kenneth Bruno Primary  CORE Municipal Employee John Grala

Initial Management Plan Status Approved

ManagementPlanContactName Donna Bell

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2017

Third 5-year Management Plan Status Due 2018

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2001

Second Management Plan Approved to start in 2013

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

John Grala Municipal Employee YES 10/24/2014

Kenneth Bruno Volunteer YES 2/28/2009

Austin Ashley Municipal Employee YES 2/28/2009

Irene Grala Volunteer NO 10/24/2014

Irene Cannizzaro Volunteer NO 2/22/2003

CourseParticipant CourseTitle CourseDate CEUCredits

John T. Grala NJSTF Day 1 10/28/2016 5

Donna Bell Webinar-UF Connections, Monitoring Urban Trees 3/9/2016 1

John Grala Webinar - UF Connections, Monitoring Urban Trees 3/9/2016 1

Donna Bell Webinar- UTC Assessment (Davey) 6/15/2016 1

Donna Bell Webinar- Geocaching your Tree Selfie 8/16/2016 1



Palmyra Borough

Primary CORE Volunteer David Austin Primary  CORE Municipal Employee Thomas Ryan

Initial Management Plan Status Approved

ManagementPlanContactName Matt Kaelin

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2018

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2004

Second Management Plan Approved to start in 2009

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2014

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

David Austin Volunteer YES 10/23/2009

Thomas Ryan Municipal Employee YES 10/21/2000

Matthew Kaelin Volunteer NO 10/22/2011

Doretha Rita Jackson Municipal Employee NO 10/23/2009

CourseParticipant CourseTitle CourseDate CEUCredits

Timothy Howard NJSTF Day 1 10/28/2016 5



Paramus Borough

Primary CORE Volunteer Chuck Hittel Primary  CORE Municipal Employee Joseph Sexton, III

Initial Management Plan Status Approved

ManagementPlanContactName Kenneth Raschen

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

4

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 1999

Second Management Plan Approved to start in 2006

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Approved

Third Management Plan Approved to start in 2011

Fourth Management Plan Approved to start in 2016

2016 CEU Credits
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4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017

23



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Joseph Sexton III Municipal Employee YES 10/24/1998

Joe Warburton Volunteer YES 10/25/2013

Chuck Hittel Volunteer NO 3/10/2007

William Comery Municipal Employee NO 6/24/1998

Landis Atkinson NO 3/18/1998

Rueben Abella Volunteer NO 3/1/2008

Dennis Preis Volunteer NO 10/25/2008

Jill Mawhinney Municipal Employee NO 2/28/2009

William Rice Volunteer NO 2/28/2009

Sharon Olsen Volunteer NO 3/5/2005

Cathy Bentz Elected Official NO 4/2/2011

Christopher Petronzio Municipal Employee NO 4/23/2016

Mark Distler Volunteer NO 4/2/2011

Beverly Keppler Volunteer NO 4/18/2015

Ken Raschen Municipal Employee NO 4/18/2015

Kimberly Grady Municipal Employee NO 4/23/2016

Matthew Ivanicki Volunteer NO 4/23/2016

Glen Suhr Municipal Employee NO 4/23/2016

Richard Cutro Volunteer NO 10/24/2009

CourseParticipant CourseTitle CourseDate CEUCredits

Kenneth Raschen NJSTF Day 1 10/28/2016 5

William R. Comery NJSTF Day 1 10/28/2016 5

Kenneth Raschen NJSTF Day 2 10/29/2016 5

William R. Comery NJSTF Day 2 10/29/2016 5

Joe Sexton ASLA Grabosky Plant Selection 2/23/2016 1

W. Redzoneck Bergen County EAB Training 5/5/2016 2



Park Ridge Borough

Primary CORE Volunteer Jim Hespe Primary  CORE Municipal Employee Peter Wayne

Initial Management Plan Status Approved

ManagementPlanContactName Jim Hespe

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2015

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Peter Wayne Municipal Employee YES 10/23/2015

Jim Hespe Volunteer YES 3/1/2008

Christopher Martine NO 10/24/1998

Joeen Ciannella Elected Official NO 3/1/2008

CourseParticipant CourseTitle CourseDate CEUCredits

James W. Hespe NJSTF Day 1 10/28/2016 5

Peter A. Wayne NJSTF Day 1 10/28/2016 5

Jim Hespe Webinar - NJLM EAB 2/17/2016 1

Jim Hespe NJTF RTRP Workshop 3/25/2016 3



Parsippany-Troy Hills Township

Primary CORE Volunteer John Masar Primary  CORE Municipal Employee James Walsh

Initial Management Plan Status Approved

ManagementPlanContactName James Walsh

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

10

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2010

Second Management Plan Approved to start in 2016

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

James Walsh Municipal Employee YES 2/28/2009

James Walsh Municipal Employee YES 6/10/1999

John Masar Volunteer YES 6/10/1999

Doug Jones Municipal Employee NO 2/28/2009

CourseParticipant CourseTitle CourseDate CEUCredits

Donald Keimel Tree Day - Ornamental Horticultural Symposium 1/12/2016 5

Eric Kaulfers Tree Day - Ornamental Horticultural Symposium 1/12/2016 5

James Walsh Tree Day - Ornamental Horticultural Symposium 1/12/2016 5

Jody Young Tree Day - Ornamental Horticultural Symposium 1/12/2016 5

Luis E. Clauijo Tree Day - Ornamental Horticultural Symposium 1/12/2016 5

Robert Stuart Tree Day - Ornamental Horticultural Symposium 1/12/2016 5

William Sanford Tree Day - Ornamental Horticultural Symposium 1/12/2016 5

Eric Novotny Riverdale Fall Training 11/29/2016 4

Jody Young Riverdale Fall Training 11/29/2016 4

John Blane Riverdale Fall Training 11/29/2016 4

Will Totten Riverdale Fall Training 11/29/2016 4

Jody Young NJTF RTRP Passaic 7/21/2016 3

John Blane NJTF RTRP Passaic 7/21/2016 3



Passaic City

Primary CORE Volunteer Thomas Tomczyk Primary  CORE Municipal Employee Ted Evans

Initial Management Plan Status Approved

ManagementPlanContactName Ted Evans

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2008

Second Management Plan Approved to start in 2015

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Thomas Tomczyk Volunteer YES 3/1/2008

Ted Evans Municipal Employee YES 3/1/2008

Guillermo Dehais Municipal Employee NO 4/10/2010

John Davis Municipal Employee NO 4/10/2010

Dean Edwards Municipal Employee NO 2/28/2009

CourseParticipant CourseTitle CourseDate CEUCredits

Fred Corbit NJTF RTRP South Plainfield 11/4/2016 3



Passaic County

Primary CORE Volunteer Terry Duffy Primary  CORE Municipal Employee Darryl Sparta

Initial Management Plan Status Submit to Committee

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Terry Duffy Elected Official YES 3/10/2007

Darryl Sparta Municipal Employee YES 3/10/2007

Kathleen Caren Volunteer NO 3/10/2007

Mike Fowler Municipal Employee NO 3/10/2007

Mark Rogan Municipal Employee NO 3/10/2007



Paterson City

Primary CORE Volunteer Anthony Vancheri Primary  CORE Municipal Employee Marshall Pridgen

Initial Management Plan Status Approved

ManagementPlanContactName Brian Bogerman

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2014

Third 5-year Management Plan Status Due 2015

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2005

Second Management Plan Approved to start in 2010

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Marshall Pridgen Municipal Employee YES 4/10/2010

Anthony Vancheri Volunteer YES 10/1/2004

Anthony Vancheri Volunteer YES 10/1/2002

Anthony Vancheri Volunteer YES 3/10/2007

Brian Bogerman Municipal Employee NO 4/10/2010



Paulsboro Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2015 CEU's To Date
CourseParticipant CourseTitle CourseDate CEUCredits

Erva Macouley ANJEC Effective Commissions-West Deptford 3/05/2016 2



Peapack & Gladstone Borough

Primary CORE Volunteer John Kappler Primary  CORE Municipal Employee Rodney McCatharn

Initial Management Plan Status Approved

ManagementPlanContactName Christina Chrobokowa

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2018

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2001

Second Management Plan Approved to start in 2008

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2014

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Rodney McCatharn Municipal Employee YES 10/1/2001

John Kappler Volunteer YES 3/4/2006

Richard Imossi Volunteer NO 10/26/2007

Christina Chrobokowa Volunteer NO 10/1/2001

CourseParticipant CourseTitle CourseDate CEUCredits

Scott Hanna NJSTF Day 1 10/28/2016 5

Scott Hanna Somerset County EAB 4/01/2016 2

Tom Skillman Somerset County EAB 4/01/2016 2



Pemberton Borough

Primary CORE Volunteer James Nicodemus Primary  CORE Municipal Employee Raymond Downs

Initial Management Plan Status Approved

ManagementPlanContactName Mayor William Kochersperger

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2011

Third 5-year Management Plan Status Due 2012

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2002

Second Management Plan Approved to start in 2007

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan
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Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

James Nicodemus Volunteer YES 10/1/2002

Raymond Downs Municipal Employee YES 10/1/2002

Chris Cosnoski Municipal Employee NO 10/26/2007

Steven Phillips Municipal Employee NO 10/21/2005



Pemberton Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2015 CEU's To Date



Pennington Borough

Primary CORE Volunteer Gabriel Rosko Primary  CORE Municipal Employee Morris Fabian

Initial Management Plan Status Approved

ManagementPlanContactName Eileen M. Heinzel

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2000

Second Management Plan Approved to start in 2006

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Approved

Third Management Plan Approved to start in 2011

Fourth Management Plan Approved to start in 2016

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Gabriel Rosko Volunteer YES 10/24/2009

Morris Fabian Municipal Employee YES 6/10/1999

Maura Fennessy Volunteer NO 10/28/2016

Richard Sperry Volunteer NO 10/25/2014

Sonny Porcella NO 6/10/1999

Kurt Pedersen Jr. Volunteer NO 10/24/2008

Paul Morin Volunteer NO 10/28/2006

CourseParticipant CourseTitle CourseDate CEUCredits

Morris G. Fabian NJSTF Day 1 10/28/2016 5

Larry Parker Hopewell Township EAB Training 3/30/2016 1

Sandy Parker Hopewell Township EAB Training 3/30/2016 1



Penns Grove Borough

Primary CORE Volunteer Lela Decker Primary  CORE Municipal Employee Kasey Carmer

Initial Management Plan Status Approved

ManagementPlanContactName Kasey Carmer

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2017

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2016

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2012

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Lela Decker Volunteer YES 10/21/2011

Kasey Carmer Municipal Employee YES 10/21/2011

Carol Millis Municipal Employee NO 10/21/2011



Pennsauken Township

Primary CORE Volunteer Michael Carruth Primary  CORE Municipal Employee Robert Wagner

Initial Management Plan Status Approved

ManagementPlanContactName Michael Carruth

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

7

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2018

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2014

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017

24



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Steve Schmalbach Municipal Employee YES 10/24/2014

Michael Carruth Volunteer YES 10/23/2009

Gerald Adams NO 3/18/1998

Stephen Ollek NO 3/18/1998

Robert Wagner Sr. NO 10/24/1998

William O'Donnell NO 10/24/1998

CourseParticipant CourseTitle CourseDate CEUCredits

Elizabeth McBride NJSTF Day 1 10/28/2016 1

Marc A. Wolfe NJSTF Day 2 10/29/2016 1

Marc. A. Wolfe NJSTF Day 2 10/29/2016 4

Mark A. Wolfe NJSTF Day 2 10/29/2016 1

Michael Carruth Rutgers Hazard Tree ID 3/1/2016 5

Betsy McBride Camden Treekeepers 6/18/2016 3

Ed McBride Camden Treekeepers 6/18/2016 3

Lew Bivona Camden Treekeepers 6/18/2016 3

Rebecca Bryam Camden Treekeepers 6/18/2016 3



Pennsville Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date



Pequannock Township

Primary CORE Volunteer John Olin Primary  CORE Municipal Employee William Pereira

Initial Management Plan Status Approved

ManagementPlanContactName William Pereira

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2016

Third 5-year Management Plan Status Due 2017

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2004

Second Management Plan Approved to start in 2012

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

John Olin Volunteer YES 3/10/2007

William Pereira Municipal Employee YES 4/10/2010

John Olin Volunteer YES 3/5/2005

John Olin Volunteer YES 2/22/2003

Joseph Carnali Volunteer NO 3/5/2005

James Finley Volunteer NO 3/5/2005

Daniel Harper Municipal Employee NO 3/5/2005

Roberta Zwier Volunteer NO 3/5/2005

Kathi Petrarca Volunteer NO 3/5/2005

James Finley Volunteer NO 3/10/2007

Daniel Harper Municipal Employee NO 4/10/2010

Harry Snyder Municipal Employee NO 10/1/2002

Louis Crescitelli Jr. Volunteer NO 10/1/2002

Joan Voros Volunteer NO 10/1/2003

Diane Townsend Volunteer NO 10/27/2006

Rick Anger Volunteer NO 4/10/2010

Jonathan Pera Volunteer NO 3/10/2007

CourseParticipant CourseTitle CourseDate CEUCredits

Daniel Harper Rutgers = Diseases & Pests of Landscape Trees 11/3/2016 5

Forrest Hampen Rutgers = Diseases & Pests of Landscape Trees 11/3/2016 5

Stephen Tanis Rutgers- Hazard Tree ID (Fall) 12/5/2016 5



Perth Amboy City

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status Needs Amendments

ManagementPlanContactName Frank Dann

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date
CourseParticipant CourseTitle CourseDate CEUCredits

Betty Crews NJTF RTRP Workshop 3/25/2016 3



Phillipsburg Town

Primary CORE Volunteer John Lynn Primary  CORE Municipal Employee Dawn Slifer

Initial Management Plan Status Approved

ManagementPlanContactName Dawn Slifer

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2006

Second Management Plan Approved to start in 2011

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2016

Fourth Management Plan Approved to start in

2016 CEU Credits
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3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Dawn Slifer Municipal Employee YES 3/1/2008

John Lynn Volunteer YES 10/1/2001

William Hahn Volunteer NO 10/21/2011

John Foley NO 10/27/1999

John Morrow Volunteer NO 6/10/1999

Michael Muckle Volunteer NO 3/1/2008

George Paffendorf Volunteer NO 3/5/2005

CourseParticipant CourseTitle CourseDate CEUCredits

Dawn Slifer GSTC Day 1 Mgt. 3/10/2016 5.5

Dawn Slifer GSTC Day 2 Mgt. 3/11/2016 3

Katie Sullivan Webinar - UF Connection - Tree Moss & Air Polution 5/11/2016 1

John Lynn Webinar-ForestConnect, Roadside Trees 9/21/2016 1



Pilesgrove Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Pine Beach Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date



Pine Hill Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan
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CORE Trained Representatives

2015 CEU's To Date



Pine Valley Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date



Piscataway Township

Primary CORE Volunteer James Bullard Primary  CORE Municipal Employee Henry Hinterstein

Initial Management Plan Status Approved

ManagementPlanContactName Henry Hinterstein, LLA, PP

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2015

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Henry Hinterstein Municipal Employee YES 10/23/2015

Jim Bullard Elected Official NO 10/28/2016

CourseParticipant CourseTitle CourseDate CEUCredits

Henry S. Hinterstein NJSTF Day 1 10/28/2016 4

Jorge L. Casacuberta NJSTF Day 1 10/28/2016 4



Pitman Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName Patrice Sheehan

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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Report Updated: March 17, 2017

5



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Patrice Sheehan Volunteer YES 10/28/2016

Patrice Sheehan NO 6/24/1998

Andrew Eisenhart III Municipal Employee NO 10/21/2000

CourseParticipant CourseTitle CourseDate CEUCredits

Patrice Sheehan NJSTF Inventory 10/29/2016 5



Pittsgrove Township

Primary CORE Volunteer Jack Mihalecz Primary  CORE Municipal Employee Harry Snyder

Initial Management Plan Status Approved

ManagementPlanContactName Township Administrator

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2008

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2007

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2003

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Harry Snyder Municipal Employee YES 10/28/2006

Jack Mihalecz Volunteer YES 10/1/2002

Deborah Turner-Fox Volunteer NO 10/1/2002



Plainfield City

Primary CORE Volunteer Peter Simone Primary  CORE Municipal Employee John Louise

Initial Management Plan Status Approved

ManagementPlanContactName April Stefel

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

7

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status Recommended Approval

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2006

Second Management Plan Approved to start in 2011

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2016

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Kelley Boero Volunteer YES 10/29/2016

Peter Simone Volunteer YES 10/26/2012

John Louise Municipal Employee YES 6/24/1998

Lynne Wallace Volunteer NO 4/18/2015

Barbara Spellmeyer Volunteer NO 10/24/2014

Oscar Riba Volunteer NO 10/26/2013

Mary Burgwinkle Volunteer NO 10/25/2013

Jan Massey Volunteer NO 10/26/2012

Tim Kirby Volunteer NO 4/10/2010

David Frost Volunteer NO 4/10/2010

Kim Montford Volunteer NO 10/26/2007

Gregory Palermo Volunteer NO 10/22/2005

April Stefel Municipal Employee NO 10/21/2005

CourseParticipant CourseTitle CourseDate CEUCredits

John Louise NJSTF Day 1 10/28/2016 5

Barbara Spellmeyer NJTF RTRP South Plainfield 11/4/2016 3

Kelley Boero NJTF RTRP South Plainfield 11/4/2016 3

Jan Massey NJTF RTRP Workshop 3/25/2016 3

Mary Burquinkle NJTF RTRP Workshop 3/25/2016 3

April Stefel Webinar-UF Conncetions, Monitoring Urban Trees 3/9/2016 1

Peter Simone Webinar-UF Connections, Monitoring Urban Trees 3/9/2016 1

Mary Burgwinkle Webinar - iTree Streets 4/20/2016 1

Mary Burgwinkle Webinar- UTC Assessment (Davey) 6/15/2016 1

Peter Simone NJTF RTRP Passaic 7/21/2016 3



Plainsboro Township

Primary CORE Volunteer Craig Ross Primary  CORE Municipal Employee Neil Blitz

Initial Management Plan Status Approved

ManagementPlanContactName Neil Blitz

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

23

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2017

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2002

Second Management Plan Approved to start in 2008

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Due 2018

Third Management Plan Approved to start in 2013

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Neil Blitz Municipal Employee YES 10/26/2007

Craig Ross Volunteer YES 10/1/2001

Theresa M. Stevens Volunteer NO 10/25/2014

Duane Yaiser Volunteer NO 10/25/2014

Lachman Udeshi Volunteer NO 10/1/2003

CourseParticipant CourseTitle CourseDate CEUCredits

Adam Scherr Plainsboro EAB Workshop 10/24/2016 1.5

Bill Mitchell Plainsboro EAB Workshop 10/24/2016 1.5

Craig Ross Plainsboro EAB Workshop 10/24/2016 1.5

Dave Wagenblast Plainsboro EAB Workshop 10/24/2016 1.5

Eliiot Scherr Plainsboro EAB Workshop 10/24/2016 1.5

Ernest Mosley Plainsboro EAB Workshop 10/24/2016 1.5

John  Morgan Plainsboro EAB Workshop 10/24/2016 1.5

Lachman Udeshi Plainsboro EAB Workshop 10/24/2016 1.5

Lavina Kumar Plainsboro EAB Workshop 10/24/2016 1.5

Les Varga Plainsboro EAB Workshop 10/24/2016 1.5

Neil Blitz Plainsboro EAB Workshop 10/24/2016 1.5

Neil J. Lewis Plainsboro EAB Workshop 10/24/2016 1.5

Patricia Hunt Plainsboro EAB Workshop 10/24/2016 1.5

Richard Hammock Plainsboro EAB Workshop 10/24/2016 1.5

Richard Hunt Plainsboro EAB Workshop 10/24/2016 1.5

Robert Wells Plainsboro EAB Workshop 10/24/2016 1.5

Theresa M. Stevens Plainsboro EAB Workshop 10/24/2016 1.5

Tina Farr Plainsboro EAB Workshop 10/24/2016 1.5

Erik Karas Rutgers-Tree Pruning 2/16/2016 5

John Dunay Rutgers-Tree Pruning 2/16/2016 5

Joseph Reid Rutgers-Tree Pruning 2/16/2016 5

Mario Sandoval Rutgers - Tree Pruning 2/16/2016 5

Santiago Vaile Rutgers-Tree Pruning 2/16/2016 5

Neil Blitz ANJEC Effective Commissions-Middletown 3/12/2016 2

Neil Blitz NJTF RTRP Workshop 3/25/2016 3



Pleasantville City

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Sherman Stalworth NO 10/24/1998



Plumsted Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date
CourseParticipant CourseTitle CourseDate CEUCredits

Mark C. Vodak NJSTF Day 1 10/28/2016 5

Mark C. Vodak NJSTF Day 2 10/29/2016 5



Pohatcong Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Point Pleasant Beach Borough

Primary CORE Volunteer Peter Renner Primary  CORE Municipal Employee Michael Ormsby

Initial Management Plan Status Approved

ManagementPlanContactName Peter Renner

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2018

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2009

Second Management Plan Approved to start in 2014

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Patricia Kile Municipal Employee YES 10/28/2016

Patricia Kile Municipal Employee YES 10/23/2015

Peter Renner Volunteer YES 10/23/2009

Michael Ormsby Municipal Employee YES 10/23/2009

Elaine Hennessy Volunteer NO 10/24/2014

Kim Deitz-Kabbel Volunteer NO 10/23/2010

Clemens Bremer Volunteer NO 3/1/2008

Sharon Cadalzo Volunteer NO 10/26/2007

CourseParticipant CourseTitle CourseDate CEUCredits

Anne E. Lightburn NJSTF Day 1 10/28/2016 5

Clemens Bremer NJSTF Day 1 10/28/2016 5

Elaine Hennessy NJSTF Day 1 10/28/2016 5

Anne Lightburn Webinar - iTree Streets 4/20/2016 1



Point Pleasant Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status Grant 2013

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Pompton Lakes Borough

Primary CORE Volunteer Randy Hinton Primary  CORE Municipal Employee Timothy Duffy

Initial Management Plan Status Approved

ManagementPlanContactName Anne Tacinelli

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

5

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2008

Second Management Plan Approved to start in 2015

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Randy Hinton Volunteer YES 10/27/2012

Timothy Duffy Municipal Employee YES 10/28/2006

Megan Busch Volunteer NO 10/25/2014

Madeline Denti Volunteer NO 10/25/2014

Anne Tacinelli Volunteer NO 10/24/2009

James Puleio Volunteer NO 10/24/2009

Peter Auteri Volunteer NO 10/24/2009

Barrett Wilson Volunteer NO 3/1/2008

Deborah Stankiewicz Volunteer NO 10/28/2006

CourseParticipant CourseTitle CourseDate CEUCredits

Anne Tacinelli Riverdale Fall Training 11/29/2016 4

Jennifer Polidori Riverdale Fall Training 11/29/2016 4

Pete Auteri Riverdale Fall Training 11/29/2016 4

Randy Hinton Riverdale Fall Training 11/29/2016 4

Megan Busch NJTF RTRP Passaic 7/21/2016 3

Anne Tacinelli Webinar-ForestConnect, Roadside Trees 9/21/2016 1



Port Norris

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016

Most Recent Plan Expires on December 31st of

Third 5-year Management Plan Status

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in

Second Management Plan Approved to start in

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status

Third Management Plan Approved to start in

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Port Republic City

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Princeton

Primary CORE Volunteer Lilly Krauss Primary  CORE Municipal Employee Lorraine Konopka

Initial Management Plan Status Approved

ManagementPlanContactName Sharon Ainsworth

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

11

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2018

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2005

Second Management Plan Approved to start in 2011

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2014

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Lily Krauss Volunteer YES 3/6/2004

Lorraine Konopka Municipal Employee YES 10/26/2007

John Young NO 3/18/1998

William Flemer IV Volunteer NO 3/4/2006

Irene White Volunteer NO 3/4/2006

Marjorie Steinberg Volunteer NO 3/4/2006

Greg O'Neil Municipal Employee NO 10/1/2002

David Reed Volunteer NO 3/1/2008

Joanne Diez Volunteer NO 2/28/2009

Catherine Eiref Volunteer NO 3/6/2004

Colin Vorgang NO 3/18/1998

Sandra Chen Volunteer NO 10/28/2016

Daniel VanMater IV Municipal Employee NO 4/10/2010

Pat Hyatt Volunteer NO 4/2/2011

Pamela P. Machold Volunteer NO 10/25/2013

Victoria Airgood Volunteer NO 10/25/2013

Janet Stern Volunteer NO 10/25/2013

Patricia Frawley Volunteer NO 10/25/2013

Sharon Ainsworth Volunteer NO 10/25/2013

May Papastephanou Volunteer NO 10/25/2013

Helen Neuburg Volunteer NO 2/28/2009

CourseParticipant CourseTitle CourseDate CEUCredits

Joanne Diez Tree Day - Ornamental Horticultural Symposium 1/12/2016 5

Lorraine Konopka NJSTF Day 1 10/28/2016 5

Sandra Chen NJSTF Inventory 10/29/2016 5

Lorraine Konopka Bartlett 2016 Winter Seminar 2/26/2016 3.5

Alexandra Radbil NJTP RTRP Workshop 3/25/2016 3

Buzz Stewn NJTF RTRP Workshop 3/25/2016 3

Ludwoet Van Kammer NJTF RTRP Workshop 3/25/2016 3

Sharon Ainsworth NJTF RTRP Workshop 3/25/2016 3

Alexandra Radbil Princeton EAB Meeting 6/23/2016 1

James Stein Princeton EAB Meeting 6/23/2016 1

Joanne Diez Princeton EAB Meeting 6/23/2016 1

Lily Krauss Princeton EAB Meeting 6/23/2016 1

Sharon Ainsworth Princeton EAB Meeting 6/23/2016 1

Victoria Airgood Princeton EAB Meeting 6/23/2016 1



Prospect Park Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName Kenneth Valt

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
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CORE Trained Representatives

2015 CEU's To Date
CourseParticipant CourseTitle CourseDate CEUCredits

Joseph Allegro Haworth STC Training 11/1/2016 2



Quinton Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Rahway City

Primary CORE Volunteer Michael Smalling Primary  CORE Municipal Employee Roy Eastman Sr.

Initial Management Plan Status Approved

ManagementPlanContactName Michael Smalling

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

No

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2016

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2002

Second Management Plan Approved to start in 2007

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Due 2017

Third Management Plan Approved to start in 2012

Fourth Management Plan Approved to start in

2016 CEU Credits
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3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Roy Eastman Sr. Municipal Employee YES 10/23/2009

Michael Smalling Volunteer YES 10/27/2006

Nicholas Polanin NO 6/24/1998

Casey Erickson Municipal Employee NO 10/1/2003

Casey Erickson Municipal Employee NO 3/4/2006

Casey Erickson Municipal Employee NO 3/5/2005

CourseParticipant CourseTitle CourseDate CEUCredits

Roy A. Eastman Rutgers- Hazard Tree ID (Fall) 12/5/2016 5

Roy Eastman NJTF RTRP Workshop 3/25/2016 3



Ramsey Borough

Primary CORE Volunteer Henry Schumacher Primary  CORE Municipal Employee Harry Smith

Initial Management Plan Status Approved

ManagementPlanContactName Harry Smith

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

5

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2017

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2003

Second Management Plan Approved to start in 2008

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2013

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017

8.5



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Harry Smith Municipal Employee YES 10/22/2010

Henry Schumacher Volunteer YES 3/1/2008

Henry Schumacher Volunteer YES 3/6/2004

Brian Brisby Volunteer NO 4/2/2011

Jay McMahon Volunteer NO 4/2/2011

Kenneth Gubala Volunteer NO 10/22/2010

Jack D'Agostaro Municipal Employee NO 2/28/2009

Stan Rutkowski Volunteer NO 3/1/2008

Jack Fitzsimmons Volunteer NO 3/1/2008

CourseParticipant CourseTitle CourseDate CEUCredits

Jay McMahon Ramsey EAB & other Invasives 12/18/2016 1

Joe Melso Ramsey EAB & other Invasives 12/18/2016 1

Ken Gubala Ramsey EAB & other Invasives 12/18/2016 1

Russ Martone Ramsey EAB & other Invasives 12/18/2016 1

Kris Hasbrouck Allegheny SAF Day 1 9/15/2016 2.5

Kris Hasbrouck Allegheny SAF Day 2 9/16/2016 2



Randolph Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Nazaro Simonelli NO 10/24/1998



Raritan Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date



Raritan Township

Primary CORE Volunteer Raymond Simonds Primary  CORE Municipal Employee Donald Hutchins

Initial Management Plan Status Approved

ManagementPlanContactName Raymond Simonds

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2010

Second Management Plan Approved to start in 2015

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Donald Hutchins Municipal Employee YES 10/23/2015

Raymond Simonds Volunteer YES 10/24/2014

Lynda Olsen Volunteer NO 4/2/2011

Ted Keffer Volunteer NO 4/10/2010

Donna Drewes NO 3/18/1998

CourseParticipant CourseTitle CourseDate CEUCredits

Raymond Simonds NJTF RTRP Workshop 3/25/2016 3



Readington Township

Primary CORE Volunteer Robert Becker Primary  CORE Municipal Employee Scott Jesseman

Initial Management Plan Status Approved

ManagementPlanContactName Robert Becker

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2018

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2014

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Scott Jesseman Municipal Employee YES 10/23/2015

Robert Becker Volunteer YES 10/23/2015

CourseParticipant CourseTitle CourseDate CEUCredits

Robert Becker NJ Woodlands Stewards 10/20-10/23/201 21

Neil Hendrickson NJSTF Day 1 10/28/2016 5

Neil Henderson NJSTF Day 2 10/29/2016 5

Jonathan Heller ANJEC Effective Commissions-Midletown 3/12/2016 2

Robert Becker NJTF RTRP Workshop 3/25/2016 3



Red Bank Borough

Primary CORE Volunteer Boris Kofman Primary  CORE Municipal Employee Ruben Romero Vasquez

Initial Management Plan Status Approved

ManagementPlanContactName Maria Rotolo

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

5

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2006

Second Management Plan Approved to start in 2011

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2016

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Ruben Romero Vazquez Municipal Employee YES 4/23/2016

Gary Watson Municipal Employee YES 10/22/2010

Boris Kofman Volunteer YES 10/22/2005

Paul Sullivan Volunteer NO 2/28/2009

Barbara Nevius Volunteer NO 10/26/2007

Medy Quiroz Volunteer NO 10/22/2005

CourseParticipant CourseTitle CourseDate CEUCredits

Boris Kaufman Wedinar - UF Connections Heat Islands 1/13/2016 1

Boris Kofman Monmouth County EAB 1/20/2016 1.5

Louis DiMento Monmouth County EAB 1/20/2016 1.5

Frank Corrado ANJEC Effective Commissions-Middletown 3/12/2016 2

M-P Raspanti ANJEC Effective Commissions-Middletown 3/12/2016 2

Trevers Marin ANJEC Effective Commissions-Middletown 3/12/2016 2

Boris Kofman Webinar-Roots, Trees & Urban Environment 3/31/2016 1

Boris Kaufman Webinar - iTree Streets 4/20/2016 1

Boris Kofman Rumson Bartlett 9-11 Presentation 5/6/2016 1

Louis DiMento Rumson Bartlett 9-11 Presentation 5/6/2016 1



Ridgefield Borough

Primary CORE Volunteer Hugo Jimenez Primary  CORE Municipal Employee Angus Todd

Initial Management Plan Status Approved

ManagementPlanContactName Frank Elenio

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

8

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2016

Third 5-year Management Plan Status Due 2017

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2007

Second Management Plan Approved to start in 2012

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Agnus Todd Elected Official YES

Hugo Jimenez Volunteer YES 4/2/2011

Robert (John) Gillies Volunteer NO 10/29/2016

Theresa Consoli Municipal Employee NO 4/23/2016

Kathy Payerle Volunteer NO 4/2/2011

Robert Wojtaszczyk Volunteer NO 4/10/2010

Donna O'Connor Volunteer NO 4/10/2010

Steven Jocks NO 10/27/1999

Stephen Schwamb Volunteer NO 3/1/2008

Marjorie Pescatore Volunteer NO 3/1/2008

Bruce Riede Volunteer NO 10/26/2007

Karen Riede Volunteer NO 10/27/2006

Osvaldo Castro NO 6/24/1998

Daniel Cavalli Volunteer NO 3/10/2007

Dominick D'Altilio Volunteer NO 3/10/2007

CourseParticipant CourseTitle CourseDate CEUCredits

John R. Gillies NJSTF Day 1 10/28/2016 5

Theresa Consoli NJSTF Day 1 10/28/2016 5

Theresa Consoli NJSTF Day 2 10/29/2016 5

John R. Gillies ANJEC Effective Commissions-Morristown 3/19/2016 2

Karen Riede Dumont Winter Seminar 3/7/2016 1.5

Michele Gillies Dumont Winter Seminar 3/7/2016 1.5



Ridgefield Park Village

Primary CORE Volunteer Florence Muller Primary  CORE Municipal Employee John Anlian

Initial Management Plan Status Approved

ManagementPlanContactName Flo Muller

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

9

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2018

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2001

Second Management Plan Approved to start in 2009

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2014

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

John Anlian Elected Official YES 3/18/1998

Veronica Hanne Volunteer YES 10/26/2013

Florence Muller Volunteer YES 10/1/2002

Alan O'Grady Municipal Employee NO 6/16/2001

Kathryn Kuiken Volunteer NO 3/5/2005

Jean Kuiken Volunteer NO 3/5/2005

Fredric Rosen Elected Official NO 10/21/2000

Marsha Rosen Volunteer NO 10/21/2000

Kate Spontak Volunteer NO 10/21/2000

Virginia Pizzuta Volunteer NO 10/21/2005

Maureen Nassan Municipal Employee NO 10/21/2000

Judith Fraser Volunteer NO 2/28/2009

Kerstin B. Keyser Volunteer NO 10/29/2016

Richard Flynn Jr. Municipal Employee NO 2/28/2009

Edward Monroe Municipal Employee NO 2/28/2009

Christian Adams Municipal Employee NO 4/10/2010

Nancy Clarke Volunteer NO 4/10/2010

Walter Raps Volunteer NO 4/2/2011

Veronica Hanne Volunteer NO 10/27/2012

Veronica Serrano Hanne Volunteer NO 10/29/2016

Heinz Gossmann Volunteer NO 2/28/2009

CourseParticipant CourseTitle CourseDate CEUCredits

Florence M. Muller NJSTF Day 1 10/28/2016 5

John H. Anlian NJSTF Day 1 10/28/2016 3

Lillkerst B. Keyser NJSTF Day 1 10/28/2016 5

Lillkerst B. Keyser NJSTF Day 1 10/28/2016 5

Marsha K. Rosen NJSTF Day 1 10/28/2016 5

Veronica Hanne NJSTF Day 1 10/28/2016 5

Virginia Pizzuta NJSTF Day 1 10/28/2016 5

Florence M. Muller NJSTF Day 2 10/29/2016 5

John H. Anlian NJSTF Day 2 10/29/2016 3

Marsha K. Rosen NJSTF Day 2 10/29/2016 5

Virginia Pizzuta NJSTF Day 2 10/29/2016 5

Michael Sedon Ridgewood Trees and Climate Change 11/9/2016 1

Monica Buesser Ridgewood Trees and Climate Change 11/9/2016 1

Tim Cronin Ridgewood Trees and Climate Change 11/9/2016 1

Doug MacPalis Dumont Winter Seminar 3/7/2016 1.5

Flo Muller Dumont Winter Seminar 3/7/2016 1.5

John Ciccio Dumont Winter Seminar 3/7/2016 1.5

Kerssir Keipai Dumont Winter Seminar 3/7/2016 1.5

Tim Cronin Dumont Winter Seminar 3/7/2016 1.5

Virginia Pizzula Dumont Winter Seminar 3/7/2016 1.5



Ridgewood Village

Primary CORE Volunteer Manish Shrimali Primary  CORE Municipal Employee Timothy Cronin

Initial Management Plan Status Approved

ManagementPlanContactName Tim Cronin

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

17

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2021

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2017

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Monica Buesser Volunteer YES 10/23/2016

Bronwen Sutherland Volunteer YES 10/28/2016

Manish Shrimali Volunteer YES 10/28/2016

Michael Sedon Elected Official YES 10/24/2015

Timothy Cronin Municipal Employee YES 2/28/2009

Ted Schlesinger NO 3/18/1998

Eugene Bellusci NO 3/18/1998

Timothy Cronin NO 6/24/1998

Betty Wiest NO 6/24/1998

CourseParticipant CourseTitle CourseDate CEUCredits

Monica K. Buesser NJSTF Day 1 10/28/2016 5

Bronwen Sutherland NJSTF Inventory 10/29/2016 5

Manish Shrimali NJSTF Inventory 10/29/2016 5

Monica Buesser NJSTF Inventory 10/29/2016 5

Andrew Lowry Ridgewood Trees and Climate Change 11/9/2016 1

Bron Sutherland Ridgewood Trees and Climate Change 11/9/2016 1

George Wolfson Ridgewood Trees and Climate Change 11/9/2016 1

Ian Keller Ridgewood Trees and Climate Change 11/9/2016 1

Melody Corcoran Ridgewood Trees and Climate Change 11/9/2016 1

Andrew Lowry Rutgers - Intro to Pruning 3/16/2016 4

Bron Sutherland NJTF RTRP Workshop 3/25/2016 3

Ian Keller NJTF RTRP Workshop 3/25/2016 3

Manish Shrimali NJTF RTRP Workshop 3/25/2016 3

Monica Buesser NJTF RTRP Workshop 3/25/2016 3

Bron Sutherland Dumont Winter Seminar 3/7/2016 1.5

Monica Buesser Dumont Winter Seminar 3/7/2016 1.5

Bron Sutherland NJ Invasive Species Conference 4/06/2016 3

Andrew Lowry Bergen County EAB Training 5/5/2016 2

Angela Leemans Bergen County EAB Training 5/5/2016 2

Bron Sutherland Bergen County EAB Training 5/5/2016 2

E. Feruchtman Bergen County EAB Training 5/5/2016 2

Ellie Gruler Bergen County EAB Training 5/5/2016 2

George Wolfsen Bergen County EAB training 5/5/2016 2

Ian Keller Bergen County EAB Training 5/5/2016 2

Judy Scanlan Bergen County EAB Training 5/5/2016 2

Laurie Degerdon Bergen County EAB Training 5/5/2016 2

Melody Corcoran Bergen County EAB Training 5/5/2016 2



CourseParticipant CourseTitle CourseDate CEUCredits

Michael Seden Bergen County EAB Training 5/5/2016 2

Monica Buesser Bergen County EAB Training 5/5/2016 2

Paul Kurtz Bergen County EAB Training 5/5/2016 2

Richard Stapleton Bergen County EAB Training 5/5/2016 2

Richard Stapleton Bergen County EAB Training 5/5/2016 2

Tim Cronin Bergen County EAB Training 5/5/2016 2

Tom Landers Bergen County EAB Training 5/5/2016 2



Ringwood Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Carol Lazgin-Ciercielli NO 6/10/1999



River Edge Borough

Primary CORE Volunteer Elizabeth Stewart Primary  CORE Municipal Employee John Lynch

Initial Management Plan Status Approved

ManagementPlanContactName Elizabeth Stewart

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

4

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2000

Second Management Plan Approved to start in 2006

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Approved

Third Management Plan Approved to start in 2011

Fourth Management Plan Approved to start in 2016

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

John Lynch Municipal Employee YES 3/18/1998

Elizabeth Stewart Volunteer YES 10/21/2000

Eric Phillips Municipal Employee NO 4/23/2016

Kenneth Morse Municipal Employee NO 4/2/2011

Elizabeth Anievas Volunteer NO 10/24/2009

Henry Semmler Volunteer NO 2/28/2009

Scott Adler Municipal Employee NO 10/24/2008

James Bieber Volunteer NO 10/22/2005

Jennifer Dougherty Volunteer NO 10/1/2002

Margot Pohl Volunteer NO 10/1/2002

CourseParticipant CourseTitle CourseDate CEUCredits

Henry Semmler NJSTF Day 1 10/28/2016 3

Jennifer Dougherty NJSTF Day 1 10/28/2016 3

Liz Stewart NJSTF Day 1 10/28/2016 3

Margot Pohl NJSTF Day 1 10/28/2016 3



River Vale Township

Primary CORE Volunteer Ronald Manke Primary  CORE Municipal Employee Ralph Hahn

Initial Management Plan Status Approved

ManagementPlanContactName Gennaro Rotella

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2015

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2014

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2010

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Ronald Manke Volunteer YES 2/28/2009

Ralph Hahn Municipal Employee YES 2/28/2009

Kenneth Wilkins Municipal Employee NO 2/28/2009



Riverdale Borough

Primary CORE Volunteer Todd Urban Primary  CORE Municipal Employee Linda Roetman

Initial Management Plan Status Approved

ManagementPlanContactName Linda Roetman

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Needs Amendments

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

4

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2012

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2008

Second Management Plan Approved to start in

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Paul Carelli Municipal Employee YES 3/10/2007

Linda Roetman Volunteer YES 3/10/2007

Todd Urban Volunteer NO 4/18/2015

Lois Leifer Volunteer NO 4/18/2015

Peter Leifer Volunteer NO 4/18/2015

CourseParticipant CourseTitle CourseDate CEUCredits

Ken DeRitter Riverdale Fall Training 11/29/2016 4

Kevin Appel Riverdale Fall Training 11/29/2016 4

Linda Roetman Riverdale Fall Training 11/29/2016 4

Micahel Carelli Riverdale Fall Training 11/29/2016 4



Riverside Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date



Riverton Borough

Primary CORE Volunteer Barry Emens Primary  CORE Municipal Employee Jeff Myers

Initial Management Plan Status Approved

ManagementPlanContactName Barry Emens

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

4

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 1999

Second Management Plan Approved to start in 2005

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Approved

Third Management Plan Approved to start in 2010

Fourth Management Plan Approved to start in 2015

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Jeff Myers Elected Official YES 10/22/2010

Barry Emens Volunteer YES 3/18/1998

Armand "Butch" Bianchini Elected Official NO 10/24/2014

Joseph Creighton Elected Official NO 10/25/2013

Patricia Brunker Volunteer NO 10/22/2011

Eric Berndt Volunteer NO 10/23/2010

Mark Jendrzejewski Volunteer NO 10/24/2009

CourseParticipant CourseTitle CourseDate CEUCredits

Barry C. Emens NJSTF Day 1 10/28/2016 4

Nelson Dimpter NJSTF Day 1 10/28/2016 4

Barry Emens NJSTF Day 2 10/29/2016 3

Armand Bianchini Burlington County EAB Workshop 11/18/2016 2

John Frazier Burlington County EAB Workshop 11/18/2016 2



Robbinsville Township

Primary CORE Volunteer Frank D'Amico Primary  CORE Municipal Employee Norman Cromwell Jr.

Initial Management Plan Status Approved

ManagementPlanContactName Dino Colarocco

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

5

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2018

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2008

Second Management Plan Approved to start in 2014

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Patrick Riley Municipal Employee YES 10/29/2016

Greg McLaughlin Volunteer YES 10/25/2013

Frank D'Amico Volunteer YES 10/24/2008

Norman Cromwell Jr. Municipal Employee YES 10/26/2007

CourseParticipant CourseTitle CourseDate CEUCredits

Patrick T. Riley NJSTF Day 1 10/28/2016 5

Terri Lynn Rinyo NJSTF Day 1 10/28/2016 5

Carrie Lindis ANJEC Effective Commissions-West Deptford 3/05/2016 2

William Stepien ANJEC Effective Commissions-West Deptford 3/05/2016 2

Tiziana Johnston ANJEC Effective Commissions-Middletown 3/12/2016 2



Rochelle Park Township

Primary CORE Volunteer Joanne Rinkus Primary  CORE Municipal Employee James Schmunk

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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4. Annual Accomplishment Report        
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

James Schmunk Municipal Employee YES 3/1/2008

James Schmunk Municipal Employee YES 3/10/2007

Joanne Rinkus Volunteer YES 3/6/2004

Denise Gustavsen Volunteer NO 3/6/2004

William Cottrell Municipal Employee NO 3/6/2004



Rockaway Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 
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CORE Trained Representatives

2015 CEU's To Date



Rockaway Township

Primary CORE Volunteer Edith Yates Primary  CORE Municipal Employee Vincent Godleski

Initial Management Plan Status Approved

ManagementPlanContactName Edith Yates

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2018

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2007

Second Management Plan Approved to start in 2014

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017

10.5



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Edith Yates Volunteer YES 10/24/1998

Vincent Godleski Municipal Employee YES 10/21/2005

David Zeek NO 10/25/2013

Michael Talmage NO 6/10/1999

CourseParticipant CourseTitle CourseDate CEUCredits

Linda Hiller Bartlett 2016 Winter Seminar 2/26/2016 3.5

Mark Hiller Bartlett 2016 Winter Seminar 2/26/2016 3.5

Vincent Godlek Bartlett 2016 Winter Seminar 2/26/2016 3.5



Rockleigh Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2015 CEU's To Date



Rocky Hill Borough

Primary CORE Volunteer Gabriele Dietrich Primary  CORE Municipal Employee Courtney White

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Gabriele Dietrich Volunteer YES 10/26/2007

Courtney White Elected Official YES 10/26/2007



Roosevelt Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date



Roseland Borough

Primary CORE Volunteer Brian Donohue Primary  CORE Municipal Employee James Fallet

Initial Management Plan Status Approved

ManagementPlanContactName Robert McGuirk

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2016

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2000

Second Management Plan Approved to start in 2007

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Due 2017

Third Management Plan Approved to start in 2012

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

James Fallet Municipal Employee YES 10/27/1999

Brian Donohue Volunteer YES 10/1/2003

Robert Spero Volunteer NO 10/25/2013

Christopher Critchett Municipal Employee NO 10/22/2010

Gloria Floyd Volunteer NO 10/24/1998

John Floyd Volunteer NO 10/24/1998

Glenn Bynum Municipal Employee NO 10/23/2009

John Piserchia Volunteer NO 10/27/2007

Mike Piltzecker Municipal Employee NO 10/1/2004

Gary Schall Municipal Employee NO 10/1/2002

Jonathan Meeker Volunteer NO 10/1/2002

Ken Schuetz Volunteer NO 10/1/2001

Robert McGuirk Volunteer NO 10/1/2001

Joseph Marino Municipal Employee NO 10/1/2001

CourseParticipant CourseTitle CourseDate CEUCredits

Herman Jaegal Riverdale Fall Training 11/29/2016 4

James Fallot Riverdale Fall Training 11/29/2016 4



Roselle Borough

Primary CORE Volunteer Linda Brazaitis Primary  CORE Municipal Employee Jonathan Davis

Initial Management Plan Status Approved

ManagementPlanContactName Celeste Sitarski

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2011

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

7

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2010

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2006

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Jonathan Davis Municipal Employee YES 10/24/2009

Linda Brazaitis Volunteer YES 10/24/2008

Martha Alexander Municipal Employee NO 10/23/2009

Celeste Sitarski Municipal Employee NO 10/23/2009

Maria Hegener Volunteer NO 10/23/2009

Sylvia Turnage Elected Official NO 10/23/2009

Louis Williams Municipal Employee NO 10/23/2009

Robin Randolph-Henderson Volunteer NO 10/23/2009

CourseParticipant CourseTitle CourseDate CEUCredits

Michael S. Astone NJSTF Day 1 10/28/2016 5

Damien Johnson Rutgers Tree Pruning 2/16/2016 5

Kyle Voorhees Rutgers Tree Pruning 2/16/2016 5

Damien Johnson Rutgers Hazard Tree ID 3/1/2016 5

Kyle Voorhees Rutgers Hazard Tree ID 3/1/2016 5

Carrington Harrell NJTF RTRP Passaic 7/21/2016 3

Craig Smith NJTF RTRP Passaic 7/21/2016 3

Donnie Turner NJTF RTRP Passaic 7/21/2016 3

Harvey Close NJTF RTRP Passaic 7/21/2016 3

Kyle Voorhees NJTF RTRP Passaic 7/21/2016 3



Roselle Park Borough

Primary CORE Volunteer Mark Pasquali Primary  CORE Municipal Employee Richard Graves

Initial Management Plan Status Approved

ManagementPlanContactName Mark Pasquali

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2015

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017

28.5



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Richard Graves Municipal Employee YES 10/24/2014

Mark Pasquali Volunteer YES 10/24/2014

Mark Pasquali Municipal Employee NO 2/28/2009

Matthew Rondeau NO 6/24/1998

Karl Krynicki NO 6/24/1998

CourseParticipant CourseTitle CourseDate CEUCredits

Michael Astone Tree Day - Ornamental Horticultural Symposium 1/12/2016 5

Mike Astone NJSTF Day 2 10/29/2016 5

Michael Astone Bartlett 2016 Winter Seminar 2/26/2016 3.5

Michael Astone GSTC Day 1 Mgt 3/10/2016 5.5

Michael Astone GSTC Day 2 Mgt 3/11/2016 5.5

Mark Pasquale NJTF RTRP Passaic 7/21/2016 3

Mark Pasquali Webinar-ForestConnect, Roadside Trees 9/21/2016 1



Roxbury Township

Primary CORE Volunteer Edmund Milewski Primary  CORE Municipal Employee Russell Stern

Initial Management Plan Status N/A

ManagementPlanContactName Brad Smith

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Edward Milewski Volunteer YES 10/24/1998

Russell Stern Municipal Employee YES 2/8/2002

Jim McGraff NO 6/10/1999



Rumson Borough

Primary CORE Volunteer Stephen Barrett Primary  CORE Municipal Employee Christopher Halstead

Initial Management Plan Status Approved

ManagementPlanContactName Stephen Barrett

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

18

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2009

Second Management Plan Approved to start in 2016

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Kristen Hall Volunteer YES 4/23/2016

Doug Spencer Volunteer YES 10/23/2015

Stephen Barrett Volunteer YES 10/24/2014

Christopher Halstead Municipal Employee YES 10/23/2009

Wayne Greenleaf Volunteer NO 10/28/2016

Butch Kochel Municipal Employee NO 10/23/2009

CourseParticipant CourseTitle CourseDate CEUCredits

Stephen Barrett Monmouth County EAB 1/20/2016 1.5

Diane Guidone Bartlett 2016 Winter Seminar 2/26/2016 3.5

Elizabeth Lilleston Bartlett 2016 Winter Seminar 2/26/2016 3.5

Alastr Glass Rumson Bartlett 9-11 Presentation 5/6/2016 1

Cooper Barrrett Rumson Bartlett 9-11 Presentation 5/6/2016 1

Diane Guidone Rumson Bartlett 9-11 Presentation 5/6/2016 1

Evelin Gaffney Rumson Bartlett 9-11 Presentation 5/6/2016 1

Hunter Barrett Rumson Bartlett 9-11 Presentation 5/6/2016 1

Jamie Greenleaf Rumson Bartlett 9-11 Presentation 5/6/2016 1

Jan Glass Rumson Bartlett 9-11 Presentation 5/6/2016 1

Larry Hatson Rumson Bartlett 9-11 Presentation 5/6/2016 1

Laura Barrett Rumson Bartlett 9-11 Presentation 5/6/2016 1

Mandy Hinkledoman Rumson Bartlett 9-11 Presentation 5/6/2016 1

Maya Spielmans Rumson Bartlett 9-11 Presentation 5/6/2016 1

Russel Montelbuno Rumson Bartlett 9-11 Presentation 5/6/2016 1

Sarah Orsey Rumson Bartlett 9-11 Presentation 5/6/2016 1

Stella Ryan Rumson Bartlett 9-11 Presentation 5/6/2016 1

Stephen Barrett Rumson Bartlett 9-11 Presentation 5/6/2016 1

Victoria Alinowalie Rumson Bartlett 9-11 Presentation 5/6/2016 1

Wayne Greenleaf Rumson Bartlett 9-11 Presentation 5/6/2016 1



Runnemede Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Rutherford Borough

Primary CORE Volunteer Steve Savitsky Primary  CORE Municipal Employee Gregory Goumas

Initial Management Plan Status Approved

ManagementPlanContactName Steve Savitsky

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

5

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2017

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2007

Second Management Plan Approved to start in 2013

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Gregory P. Goumas Municipal Employee YES 10/25/2013

Gregory Goumas Municipal Employee YES 10/26/2012

Steve Savitsky Volunteer YES 3/1/2008

John Miceli Volunteer NO 10/26/2013

Carol Hsu Volunteer NO 10/27/2012

Joe Partyka NO 3/18/1998

Michael Schmeding Municipal Employee NO 3/1/2008

Sharon Delvecchio Municipal Employee NO 3/1/2008

John Tagliabue Volunteer NO 3/1/2008

Walter Beach NO 3/18/1998

CourseParticipant CourseTitle CourseDate CEUCredits

Frank Sasso Ridgewood Trees and Climate Change 11/9/2016 1

Gregory P. Gommas Ridgewood Trees and Climate Change 11/9/2016 1

Steve Addeo Ridgewood Trees and Climate Change 11/9/2016 1

Steve Savitjky Ridgewood Trees and Climate Change 11/9/2016 1

Carol Hsu NJTF RTRP Workshop 3/25/2016 3

Gregory Goumas NJTF RTRP Workshop 3/25/2016 3



Saddle Brook Township

Primary CORE Volunteer Valera Hascup Primary  CORE Municipal Employee Robert Kugler

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Valera Hascup Volunteer YES 3/5/2005

Robert Kugler Municipal Employee YES 2/22/2003

Adam Calderone Municipal Employee NO 3/5/2005

Charles Cerone Municipal Employee NO 3/5/2005

Anna Flach Volunteer NO 3/5/2005

Mike Calderone Municipal Employee NO 3/5/2005

Joseph Koenig Volunteer NO 2/22/2003

Gary Grimaldi Municipal Employee NO 3/5/2005



Saddle River Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date
CourseParticipant CourseTitle CourseDate CEUCredits

Vincent Blehl BCC Pruning 4/16/2016 1



Salem City

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName Barbara Wright

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date



Salem County

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date



Sandyston Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan
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CORE Trained Representatives

2015 CEU's To Date



Sayreville Borough

Primary CORE Volunteer Joyce Major Primary  CORE Municipal Employee Dave Pavlik

Initial Management Plan Status Approved

ManagementPlanContactName Joyce Major

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2021

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2004

Second Management Plan Approved to start in 2011

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2017

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Jason Summerer Municipal Employee YES 10/23/2015

Joyce Major Volunteer YES 10/25/2014

Dave Pavlik Municipal Employee YES 10/24/1998

Richard Poplowski Municipal Employee NO 10/24/2014

Phil Emma Volunteer NO 4/2/2011

Mary Louise Koslov Volunteer NO 10/22/2010

Richard Herban Volunteer NO 10/24/1998

Stella Misiewicz Volunteer NO 10/22/2005

Laurie Occhipinti Volunteer INACTIVE 10/22/2005

CourseParticipant CourseTitle CourseDate CEUCredits

Joyce A. Manor NJSTF Day 1 10/28/2016 5

Matthew M. Winston NJSTF Day 1 10/28/2016 5

Joyce A. Manor NJSTF Day 2 10/29/2016 5



Scotch Plains Township

Primary CORE Volunteer Mauro Checchio Primary  CORE Municipal Employee Geri Samuel

Initial Management Plan Status N/A

ManagementPlanContactName Kevin Glover (Mauro Checchio)

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Mauro Checchio Volunteer YES 3/18/1998

Geri Samuel Elected Official YES 10/21/2000



Sea Bright Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status Grant 2010

ManagementPlanContactName Brian Kelly

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2015 CEU's To Date



Sea Girt Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status Needs Amendments

ManagementPlanContactName Lorraine Carafa

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

6

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Michael Matthews Volunteer YES 10/24/2014

Jay Amberg Municipal Employee NO 10/24/2014

Frank Sharp Volunteer NO 10/25/2014

CourseParticipant CourseTitle CourseDate CEUCredits

Jay Amberg Monmouth County EAB 1/20/2016 1.5

Jim Sandford Monmouth County EAB 1/20/2016 1.5

Joseph Amberg NJSTF Day 1 10/28/2016 3

James Sandford Monmouth County Spring Forum 4/6/2016 1.5

Jay Amberg Monmouth County Spring Forum 4/6/2016 1.5

Louise Finnerty Monmouth County Spring Forum 4/6/2016 1.5

Mike Mathews Monmouth County Spring Forum 4/6/2016 1.5



Sea Isle City

Primary CORE Volunteer Anne Organ Primary  CORE Municipal Employee Michael McHale

Initial Management Plan Status Approved

ManagementPlanContactName George Savastano

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2017

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2013

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Austin Day Municipal Employee YES 10/28/2016

Bob Craft Municipal Employee YES 10/28/2016

Vicki Feeneu Municipal Employee YES 10/25/2013

Anne Organ Volunteer YES 10/26/2012

Michael McHale Elected Official YES 10/22/2010

Victoria Rutledge Volunteer NO 10/23/2015

Timothy Rutledge Municipal Employee NO 10/23/2015

Steve Ahern Volunteer NO 10/25/2013

Dolores Volker Volunteer NO 10/26/2012

Alan Nesensohn Volunteer NO 10/26/2012

Gerri Nesensohn Volunteer NO 10/26/2012

Eleanor Moore Volunteer NO 10/24/2008

Jack Moore Municipal Employee NO 10/24/2008

CourseParticipant CourseTitle CourseDate CEUCredits

Michael J. MoHale NJSTF Day 1 10/28/2016 5

Vicki Feeney NJSTF Day 1 10/28/2016 5



Seaside Heights Borough

Primary CORE Volunteer Anthony Albanese Primary  CORE Municipal Employee John Martinez

Initial Management Plan Status Approved

ManagementPlanContactName Dr. Anthony Vaz

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2018

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2007

Second Management Plan Approved to start in 2014

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Erwin Ruerup Volunteer YES 10/24/2014

Anthony Albanese Volunteer YES 10/24/2014

John Martinez Municipal Employee YES 10/22/2010

Marion Tunney Volunteer NO 10/29/2016

Raymond Nebus Volunteer NO 10/29/2016

Millie Torsiello Volunteer NO 10/24/2015

Peter Smith Volunteer NO 10/21/2005

CourseParticipant CourseTitle CourseDate CEUCredits

Marion Tunney NJSTF Day 1 10/28/2016 5

Peter J. Smith NJSTF Day 1 10/28/2016 5



Seaside Park Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date



Secaucus Town

Primary CORE Volunteer Catherine Carabatt Primary  CORE Municipal Employee Frank Sasso

Initial Management Plan Status Approved

ManagementPlanContactName Amanda Nesheiwat

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2018

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2000

Second Management Plan Approved to start in 2009

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2014

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Catherine Carabatt Volunteer YES 10/24/2008

Frank Sasso Municipal Employee YES 10/21/2005

Dana Oberkofler Municipal Employee NO 10/28/2016

Albert Mascimento Municipal Employee NO 10/28/2016

Anna Zotti-Conklin Volunteer NO 10/25/2013

Amanda Nesheiwat Municipal Employee NO 10/25/2013

Marilyn DePice Volunteer NO 10/25/2013

Richard Fairman Volunteer NO 10/26/2012

Elizabeth Koster Volunteer NO 10/22/2010

Richie Johnson Municipal Employee NO 10/22/2010

Michael Gonnelli NO 3/18/1998

Paul Hugerich Volunteer NO 10/27/2006

John Dubiel Municipal Employee NO 10/21/2000

CourseParticipant CourseTitle CourseDate CEUCredits

John Dubiel NJSTF Day 1 10/28/2016 5

Richard D. Fairman NJSTF Day 1 10/28/2016 5

Anna Conklin NJTF RTRP South Plainfield 11/4/2016 3

Richard Fairman Webinar - Roots, Trees & Urban Environment 3/31/2016 1

Richard Fairman Webinar-UF Connections - Trees moss & air polution 5/11/2016 1



Shamong Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date



Shiloh Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Ship Bottom Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName Joeph Valyo

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Shrewsbury Borough

Primary CORE Volunteer William Gerth Primary  CORE Municipal Employee Donald Burden

Initial Management Plan Status Approved

ManagementPlanContactName William Gerth

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

4

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2011

Second Management Plan Approved to start in 2016

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Lynne Royce Volunteer YES 10/24/2015

William Gerth Volunteer YES 4/2/2011

Donald Burden Elected Official YES 2/28/2009

Patrick Slattery Volunteer NO 10/26/2013

Doug Keiper Volunteer NO 10/26/2013

Mary Russell Volunteer NO 10/25/2013

Mary Russell Volunteer NO 10/25/2013

Stuart Minis Volunteer NO 10/27/2012

Betsy Wattley Volunteer NO 4/2/2011

Stephen Skop Volunteer NO 4/2/2011

Dawn Walsh Volunteer NO 4/2/2011

Miles Svikhart Volunteer NO 2/28/2009

Louis Ferraro NO 10/24/1998

Arlene Stump NO 10/24/1998

CourseParticipant CourseTitle CourseDate CEUCredits

Bill Gerth Monmouth County EAB 1/20/2016 1.5

Stuart E. Minis NJSTF Day 1 10/28/2016 5

William Gerth NJSTF Day 1 10/28/2016 5

Betsy Wattley NJTF RTRP Workshop 3/25/2016 3

Bill Gerth NJTF RTRP Workshop 3/25/2016 3

Stuart Minis NJTF RTRP Workshop 3/25/2016 3

Bill Gerth Monmouth County Spring Forum 4/6/2016 1.5

Betsy Wattley Rumson Bartlett 9-11 Presentation 5/6/2016 1

Laura Weakley Rumson Bartlett 9-11 Presentation 5/6/2016 1



Shrewsbury Township

Primary CORE Volunteer Primary  CORE Municipal Employee Adeline Schmidt

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Adeline Schmidt Municipal Employee YES 10/23/2009



Somerdale Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Donald Wharton Municipal Employee NO 10/1/2001

William Murrow Elected Official NO 10/1/2001



Somers Point City

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date



Somerset County

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2015 CEU's To Date



Somerville Borough

Primary CORE Volunteer Gina Stravic Primary  CORE Municipal Employee Joseph Szwarc

Initial Management Plan Status Approved

ManagementPlanContactName Gina Stravic

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2018

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2002

Second Management Plan Approved to start in 2008

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2014

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Daren Manfready Municipal Employee YES 10/28/2016

Gina Stravic Volunteer YES 10/24/2014

Joseph Szwarc Municipal Employee YES 10/1/2002

Daren Manfready Municipal Employee NO 10/1/2002

James Starner Municipal Employee NO 10/21/2000

CourseParticipant CourseTitle CourseDate CEUCredits

Gina Stravic NJSTF Day 1 10/28/2016 5

Sandra Benscoter ANJEC Effective Commissions-Morristown 3/19/2016 2

Gina Stravic Webinar- Assessing Sustainability 8/11/2016 1



South Amboy City

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan
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CORE Trained Representatives

2015 CEU's To Date



South Bound Brook Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date



South Brunswick Township

Primary CORE Volunteer Joan Simon Primary  CORE Municipal Employee John Pedersen

Initial Management Plan Status Approved

ManagementPlanContactName Jeff Cramer

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

4

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2017

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2008

Second Management Plan Approved to start in 2013

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan

4. Annual Accomplishment Report        
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

James Asprocolas Municipal Employee YES 10/28/2016

Paola Blelloch Volunteer YES 10/24/2015

Joan Simon Volunteer YES 10/27/1999

John Pedersen Municipal Employee YES 10/21/2000

Ssteven Schulman Volunteer NO 10/25/2014

Julianne Nardi Volunteer NO 10/24/2009

Lester Ray Volunteer NO 10/23/2009

Amy Cramer Volunteer NO 10/28/2006

Jeff Cramer NO 3/18/1998

Alan Aler Municipal Employee NO 10/21/2000

CourseParticipant CourseTitle CourseDate CEUCredits

Jeff Kramer Monmouth County EAB 1/20/2016 1.5

Diane Leonard NJSTF Day 1 10/28/2016 5

Jeffrey L. Cramer NJSTF Day 1 10/28/2016 5

Steven Schulman NJSTF Day 1 10/28/2016 4

Diane Leonard NJSTF Day 2 10/29/2016 5

Jeffrey Cramer NJSTF Day 2 10/29/2016 5

Diane Leonard GSTC Day 1 Mgt 3/10/2016 5.5

Jeff Cramer GSTC Day 1 Mgt 3/10/2016 5.5

Diane Leonard GSTC Day 2 Mgt 3/11/2016 5.5

Jeff Cramer GSTC Day 2 Mgt 3/11/2016 5.5

Diane Leonard GSTC Day 3 3/12/2016 5.5

Paola Blelloch NJTF RTRP Workshop 3/25/2016 3

Steve Schulman NJTF RTRP Workshop 3/25/2016 3



South Hackensack Township

Primary CORE Volunteer Frank Cagas Primary  CORE Municipal Employee Joseph Marella

Initial Management Plan Status Approved

ManagementPlanContactName Lydia Heinzelman

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2010

Second Management Plan Approved to start in 2015

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Joseph Marella Municipal Employee YES 10/22/2010

Frank Cagas Elected Official YES 10/22/2010

CourseParticipant CourseTitle CourseDate CEUCredits

Frank Cagas NJSTF Day 1 10/28/2016 4

Joseph Marrella NJSTF Day 1 10/28/2016 4

Joseph Mariella NJTF RTRP Passaic 7/21/2016 3



South Harrison Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



South Orange Village

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status Approved

ManagementPlanContactName Barry Lewis

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2016

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date



South Plainfield Borough

Primary CORE Volunteer Sarah Miele Primary  CORE Municipal Employee Joseph Glowacki

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Sarah Miele Volunteer YES 10/1/2004

Joseph Glowacki Municipal Employee YES 10/1/2001



South River Borough

Primary CORE Volunteer John Frost Primary  CORE Municipal Employee Jan Petrik

Initial Management Plan Status Grant 2011

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Jan Petrik Municipal Employee YES 10/21/2011

John Frost Volunteer YES 10/21/2011

Joseph Hyland Volunteer NO 10/21/2011

Mario Andre Volunteer NO 10/23/2009

CourseParticipant CourseTitle CourseDate CEUCredits

Brian Racin NJTF RTRP South Plainfield 11/4/2016 3



South Toms River Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date



Southampton Township

Primary CORE Volunteer Douglas Melegari Primary  CORE Municipal Employee Sheri Hannah

Initial Management Plan Status Approved

ManagementPlanContactName Donna Fascenda

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2018

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2017

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2013

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

David Wells Municipal Employee YES 10/24/2014

Kit Applegate Volunteer NO 10/24/2015

Donna Fascenda Volunteer NO 10/26/2013

Robert Marcantonio Municipal Employee NO 10/25/2013

Sheri Hannah Municipal Employee NO 10/26/2012

Douglas Melegari Volunteer NO 10/21/2011

Elizabeth H. Rossell Elected Official ? 4/23/2016

CourseParticipant CourseTitle CourseDate CEUCredits

Elizabeth H. Rossell Burlington County EAB Workshop 11/18/2016 2

Charles Oatman Webinar -NJLM EAB 2/17/2016 1



Sparta Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

George Zacsek Volunteer NO 10/26/2012

Ted Gall Volunteer NO 10/1/2003



Spotswood Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date



Spring Lake Borough

Primary CORE Volunteer Melissa Ix Primary  CORE Municipal Employee Don Brahn Jr.

Initial Management Plan Status Approved

ManagementPlanContactName W. Bryan Dempsey

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2011

Second Management Plan Approved to start in 2016

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Cindy Napp Volunteer YES 10/23/2015

Melissa Ix Volunteer YES 10/22/2010

Don Brahn Jr. Municipal Employee YES 10/22/2010

CourseParticipant CourseTitle CourseDate CEUCredits

Bryan Byrne NJSTF Day 1 10/28/2016 4

Donald Brahn Jr NJSTF Day 1 10/28/2016 4

Gary Ciliberto NJTF RTRP Workshop 3/25/2016 3

Don Brahn Jr Webinar - iTree Streets 4/20/2016 1



Spring Lake Heights Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName Joe May

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date
CourseParticipant CourseTitle CourseDate CEUCredits

Kathleen Crippen ANJEC Effective Commissions-Middletown 3/12/2016 2



Springfield Township-Burlington

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date
CourseParticipant CourseTitle CourseDate CEUCredits

Ken Peters NJTF RTRP South Plainfield 11/4/2016 3



Springfield Township-Union

Primary CORE Volunteer Kenneth Peters Primary  CORE Municipal Employee Robert Brennan

Initial Management Plan Status Approved

ManagementPlanContactName Ken Homlish

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2015

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Robert Brennan Municipal Employee YES 6/24/1998

Kenneth Peters Volunteer YES 10/21/2005

Samuel Mercadante Municipal Employee NO 10/23/2015

Joe S. NO 6/10/1999

Joe Parente NO 6/10/1999

Ken Homlish Municipal Employee NO 6/10/1999

CourseParticipant CourseTitle CourseDate CEUCredits

Kenneth Peters NJSTF Day 1 10/28/2016 3

Robert Brennan NJSTF Day 1 10/28/2016 3

Robert Brennan NJTF RTRP South Plainfield 11/4/2016 3

Robert Brennan Webinar - iTree Streets 4/20/2016 1

Robert Brennan Webinar-ForestConnect, Roadside Trees 9/21/2016 1



Stafford Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status Grant 2013

ManagementPlanContactName Sherry Roth

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
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CORE Trained Representatives

2015 CEU's To Date



Stanhope Borough

Primary CORE Volunteer John Rogalo Primary  CORE Municipal Employee Robert Depew

Initial Management Plan Status Approved

ManagementPlanContactName Paula Murphy

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2015

Third 5-year Management Plan Status Due 2016

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2006

Second Management Plan Approved to start in 2011

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Robert Depew Municipal Employee YES 2/28/2009

John Rogalo Volunteer YES 10/27/2006

Paula ZeLiff-Murphy Volunteer NO 4/18/2015

Maria Grizzetti Volunteer NO 4/18/2015

Barbara Utz Volunteer NO 3/1/2008

Marie Van Ness Volunteer NO 3/1/2008

Christopher Basile Municipal Employee NO 10/27/2006

Brian Murphy Volunteer NO 3/10/2007



Stillwater Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date



Stockton Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status Approved

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2008

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2007

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2003

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2015 CEU's To Date



Stone Harbor Borough

Primary CORE Volunteer Elaine Heil Primary  CORE Municipal Employee Grant Russ

Initial Management Plan Status Approved

ManagementPlanContactName Jill Gougher

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2011

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Elaine Heil Volunteer YES 10/23/2015

Grant Russ Municipal Employee YES 10/21/2011

CourseParticipant CourseTitle CourseDate CEUCredits

Grant Russ NJSTF Day 2 10/29/2016 5



Stow Creek Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date



Stratford Borough

Primary CORE Volunteer John Gentless Primary  CORE Municipal Employee John Dudley

Initial Management Plan Status Approved

ManagementPlanContactName John Gentless

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

4

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2005

Second Management Plan Approved to start in 2010

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2015

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

John Dudley Elected Official YES 10/29/2016

Lawrence DeVaro Volunteer YES 10/25/2013

John Gentless Volunteer NO 10/27/1999

John Dickinson NO 3/18/1998

Jake Gambon Volunteer NO 10/27/2007

John Gentless Volunteer NO 10/28/2006

CourseParticipant CourseTitle CourseDate CEUCredits

John D. Dudley Stratford Training - Tree & Utility Conflicts 12/5/2016 2

John Gentless Stratford Training - Tree & Utility Conflicts 12/5/2016 2

Mike Mangaro Stratford Training - Tree & Utility Conflicts 12/5/2016 2

Tery Goldin Stratford Training -Tree & Utility Conflicts 12/5/2016 2



Summit City

Primary CORE Volunteer Ellen Dickson Primary  CORE Municipal Employee Paul Cascais

Initial Management Plan Status Approved

ManagementPlanContactName Paul Cascais

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2017

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2001

Second Management Plan Approved to start in 2007

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2013

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Ellen Dickson Elected Official YES 10/27/2006

Paul Cascais Municipal Employee YES 2/8/2002

Christina Amundson Volunteer NO 10/26/2013

Sheila Bonnell Volunteer NO 10/26/2013

Christopher Holenstein Municipal Employee NO 10/21/2005

CourseParticipant CourseTitle CourseDate CEUCredits

J. Kilby NJTF RTRP Workshop 3/25/2016 3

John Kilby Rutgers Master Gardner Training 7/20/2016 4



Surf City

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date



Sussex Borough

Primary CORE Volunteer Dorothy LaBar Primary  CORE Municipal Employee Bruce LaBar

Initial Management Plan Status Approved

ManagementPlanContactName Colin Sytsma

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2015

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2014

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2010

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Bruce LaBar Elected Official YES 10/25/2008

Dorothy LaBar Volunteer YES 10/25/2008

CourseParticipant CourseTitle CourseDate CEUCredits

Mike Restel NJTF RTRP Passaic 7/21/2016 3



Sussex County

Primary CORE Volunteer Tom Meyer Primary  CORE Municipal Employee Michael Yanis

Initial Management Plan Status Approved

ManagementPlanContactName Jeanette Espinal

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Grant 2008

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2007

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2003

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Michael Yanis Municipal Employee YES 3/10/2007

Tom Meyer Volunteer YES 3/10/2007

Vicki Johnson Volunteer NO 10/23/2009

Michael Mezger Municipal Employee NO 2/28/2009

Peter Stoebling Volunteer NO 10/24/2008

Michael Yanis Municipal Employee NO 10/1/2004

Valerie Stern Volunteer NO 3/10/2007

John Beirne Volunteer NO 3/10/2007



Swedesboro Borough

Primary CORE Volunteer Cathie Goehringer Primary  CORE Municipal Employee Kenneth Hunt

Initial Management Plan Status Approved

ManagementPlanContactName Cathie Goehringer

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2015

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2000

Second Management Plan Approved to start in 2006

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Needs Amendments

Third Management Plan Approved to start in 2011

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Cathie Goehringer Volunteer YES 10/25/2013

Kenneth Hunt Municipal Employee YES 6/24/1998

Cathie Goehringer Volunteer NO 10/24/2014



Tabernacle Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date



Tavistock Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date



Teaneck Township

Primary CORE Volunteer Harry Kissileff Primary  CORE Municipal Employee Tom Makris

Initial Management Plan Status Approved

ManagementPlanContactName Mike Cassidy

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

4

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2001

Second Management Plan Approved to start in 2006

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Approved

Third Management Plan Approved to start in 2011

Fourth Management Plan Approved to start in 2017

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Norma Goetz Volunteer YES 10/1/2004

Luis Rodriguez Municipal Employee YES 3/5/2005

John Campbell Municipal Employee NO 3/5/2005

Janet Austin Volunteer NO 3/4/2006

Richard Merz Municipal Employee NO 3/4/2006

Fran Wilson Municipal Employee NO 6/16/2001

Brian Kistler Municipal Employee NO 10/1/2004

Albert Antinori Volunteer NO 10/25/2014

Zina Barrera Volunteer NO 10/22/2005

Nicholas Griepenburg Volunteer NO 3/1/2008

Dania Cheddie Volunteer NO 10/25/2008

Kevin Arahill NO 10/27/1999

Nancy Cochrane NO 10/27/1999

William Isecke NO 10/27/1999

Harry Kissileff Volunteer NO 3/18/1998

Olga Newey Volunteer NO 10/22/2011

Jacqueline Grindrod Volunteer NO 10/1/2001

Barbara Wharton Volunteer N/A 3/1/2008

David Steingesser Volunteer N/A 10/21/2000

Tom Makris Municipal Employee N/A 3/5/2005

John Zakrzewski Municipal Employee N/A 3/5/2005

Caroline Makulowich Volunteer N/A 10/21/2000

CourseParticipant CourseTitle CourseDate CEUCredits

Brian Kistler ACRT Line Clearance 3/15/2016 8

Charles Moren Jr ACRT Line Clearance 3/15/2016 8

Lester Austry ACRT Line Clearance 3/15/2016 8

Luis Rodriguez ACRT Line Clearance 3/15/2016 8



Tenafly Borough

Primary CORE Volunteer Jeff Toonkel Primary  CORE Municipal Employee Robert Culvert

Initial Management Plan Status Approved

ManagementPlanContactName Robert Culvery

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2018

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2003

Second Management Plan Approved to start in 2008

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2014

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Jeff Toonkel Volunteer YES 2/28/2009

Robert Culvert Municipal Employee YES 3/18/1998

Robert Beutel N/A NO 6/10/1999

John Sullivan Volunteer NO 2/22/2003

Ronald Vellekamp Volunteer NO 2/8/2002

CourseParticipant CourseTitle CourseDate CEUCredits

M. Schmidt Rutgers Tree Pruning 2/16/2016 5

R. Culvert Rutgers Tree Pruning 2/16/2016 5

Mark Schmidt GSTC Day 3 3/12/2016 5.5

Robert Culvert GSTC Day 3 3/12/2016 5.5



Teterboro Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date



Tewksbury Township

Primary CORE Volunteer Miriam Murphy Primary  CORE Municipal Employee Hayden Hull

Initial Management Plan Status Approved

ManagementPlanContactName Shana L. Goodchild

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2013

Third 5-year Management Plan Status Due 2014

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2003

Second Management Plan Approved to start in 2009

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Hayden Hull Municipal Employee YES 10/27/2006

Miriam Murphy Volunteer YES 2/8/2002

Shaun Van Doren NO 10/27/1999

Edward Busher Municipal Employee NO 10/24/2008

Dale Svenningsen Municipal Employee NO 10/24/2008

Andrew Sternick Municipal Employee NO 10/27/2006

Peter Catanio Municipal Employee NO 2/8/2002



Tinton Falls Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName Michael Muscillo

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date



Toms River Township

Primary CORE Volunteer Claire Rutz Primary  CORE Municipal Employee Colleen McGurk

Initial Management Plan Status Approved

ManagementPlanContactName Mark Mutter

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2015

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Claire L. Rutz Volunteer YES 4/23/2016

Colleen McGurk Municipal Employee YES 4/23/2016

Richard Reenstra NO 10/27/1999

Shannon Allen NO 6/24/1998

CourseParticipant CourseTitle CourseDate CEUCredits

Colleen McGurk Webinar-USDA Climate Change Impacts 3/9/2016 1

Colleen McGurk Webinar-USDA-Cornell's Climate Smart Farming 5/18/2016 0.5

Colleen McGurk Webinar - USDA NRCS-Geodiversity 6/8/2016 1

Colllen McGurk Webinar-Assessing Sustainability 8/11/2016 1.5

Colleen McGurk Webinar-ForestConnect, Roadside Trees 9/21/2016 1

Michael LaMana UFST Day 1 9/21/2016 6

Michael LaMana UFST Day 2 9/22/2016 6



Totowa Borough

Primary CORE Volunteer Greg Luciano Primary  CORE Municipal Employee Sean Yennie

Initial Management Plan Status Approved

ManagementPlanContactName Joseph Wassel

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

8

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2018

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2008

Second Management Plan Approved to start in 2014

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Sean Yennie Municipal Employee YES 2/28/2009

Greg Luciano Volunteer YES 3/1/2008

James Niland Municipal Employee NO 4/23/2016

CourseParticipant CourseTitle CourseDate CEUCredits

Dom Coiro Totowa Tree Risk Assessment Training 12/27/2016 1.5

Fred Dell Aquila Totowa Tree Risk Assessment 12/27/2016 1.5

Greg LaRose Totowa Tree Risk Assessment 12/27/2016 1.5

Hary Calamari Totowa Tree Risk Assessment Training 12/27/2016 1.5

John Waryas Totowa Tree Risk Assessment 12/27/2016 1.5

Josko Huiser Totowa Tree Risk Assessment Training 12/27/2016 1.5

Norman Makoyz Totowa Tree Risk Assessment 12/27/2016 1.5

William Marmo Totowa Tree Risk Assessment Training 12/27/2016 1.5



Trenton City

Primary CORE Volunteer Lisa Kasabach Primary  CORE Municipal Employee Eric Jetzt

Initial Management Plan Status Approved

ManagementPlanContactName Charles Hall

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2014

Third 5-year Management Plan Status Due 2015

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2000

Second Management Plan Approved to start in 2010

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Lisa Kasabach Volunteer YES 10/24/1998

Erik Jetzt Municipal Employee YES 10/1/2001

Philip Mosner NO 10/24/1998

Julio Santiago Municipal Employee NO 10/27/2006

Miguel Beltran Municipal Employee NO 10/27/2006

Daniel Derby Municipal Employee NO 10/1/2002

Pat Sayles Volunteer NO 10/1/2001

CourseParticipant CourseTitle CourseDate CEUCredits

Susan Dill-Wendrzycki NJSTF Day 1 10/28/2016 5

Susan J. Dill-Wendrzycki NJSTF Day 2 10/29/2016 5



Tuckerton Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date



Union Beach Borough

Primary CORE Volunteer Primary  CORE Municipal Employee John Haines

Initial Management Plan Status Grant 2012

ManagementPlanContactName Jennifer Maier

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

John  Haines Municipal Employee YES 6/24/1998



Union City

Primary CORE Volunteer Susan Chasmer Primary  CORE Municipal Employee Joseph Chasmer

Initial Management Plan Status Approved

ManagementPlanContactName Kennedy Ng

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2015

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2014

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2010

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Anthony Watson Municipal Employee YES 10/24/2014

Joseph Chasmer Municipal Employee YES 10/21/2005

Susan Chasmer Volunteer YES 10/21/2005

Nicholas Mastorelli Municipal Employee NO 10/22/2010

Washington Borgono Municipal Employee NO 10/22/2010



Union County

Primary CORE Volunteer Clifford Murphy Primary  CORE Municipal Employee Joseph Graziano

Initial Management Plan Status Approved

ManagementPlanContactName Joseph Graziano

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2013

Third 5-year Management Plan Status Grant 2013

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2002

Second Management Plan Approved to start in 2008

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Joseph Graziano Municipal Employee YES 10/27/2006

Clifford Murphy Sr. Volunteer YES 6/24/1998

Jamie Firsichbaum Municipal Employee NO 2/28/2009

David Falk Municipal Employee NO 2/28/2009

Kenneth Peters Municipal Employee NO 2/28/2009

Arthur Corson NO 6/24/1998

Brian Fellner Municipal Employee NO 10/26/2007

James Kelly Municipal Employee NO 10/27/2006

Mauro Checchio NO 3/18/1998

Robert Nigro NO 6/24/1998

Richard Nigro NO 6/24/1998

CourseParticipant CourseTitle CourseDate CEUCredits

John Reed Rutgers - Intro to Pruning 3/16/2016 4

Nicholas Polanin Somerset County EAB 4/01/2016 2

Ken Peters Webinar - iTree Streets 4/20/2016 1



Union Township-Hunterdon

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date



Union Township-Union

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Robert Calderone NO 6/24/1998

John Cox NO 6/24/1998



Upper Deerfield Township

Primary CORE Volunteer Dennis Mooney Primary  CORE Municipal Employee Steve Smith

Initial Management Plan Status Approved

ManagementPlanContactName Steve Smith

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2009

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2008

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2004

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan
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Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Dennis Mooney Volunteer YES 10/24/2009

Steve Smith Municipal Employee YES 10/25/2008

CourseParticipant CourseTitle CourseDate CEUCredits

Paul E. Dietrich Sr. NJSTF Inventory 10/29/2016 5



Upper Freehold Township

Primary CORE Volunteer John Mele Primary  CORE Municipal Employee Daniel Golden

Initial Management Plan Status Approved

ManagementPlanContactName Jennifer Coffey

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2013

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2012

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2008

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Daniel Golden Municipal Employee YES 2/28/2009

John Mele Volunteer NO 2/28/2009

John Mele Volunteer NO 10/1/2004



Upper Pittsgrove Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan
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CORE Trained Representatives

2015 CEU's To Date



Upper Saddle River Borough

Primary CORE Volunteer Arnold Friedman Primary  CORE Municipal Employee Linda Marmora

Initial Management Plan Status Approved

ManagementPlanContactName Linda Marmora

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2005

Second Management Plan Approved to start in 2010

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2016

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017

8



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Linda Marmora Municipal Employee YES 10/27/2006

Arnold Friedman Volunteer YES 10/1/2002

Joan Clifford Volunteer NO 10/25/2014

Matthew Koski Volunteer NO 10/26/2013

Smadar Berlingeri Volunteer NO 4/2/2011

Adam Greenbaum Volunteer NO 4/10/2010

Jean Friedman Volunteer NO 10/24/2009

Juergen Stolt Volunteer NO 2/28/2009

Scott MacDowell Volunteer NO 10/27/2006

Joseph O'Rourke Volunteer NO 10/21/2005

Chet Roberts Municipal Employee NO 2/22/2003

CourseParticipant CourseTitle CourseDate CEUCredits

Gary Hanna Riverdale Fall Training 11/29/2016 4

Linda Marmora Riverdale Fall Training 11/29/2016 4



Upper Township

Primary CORE Volunteer Peter Buganshi Primary  CORE Municipal Employee Paul Dietrich

Initial Management Plan Status Approved

ManagementPlanContactName Paul Dietrich, Sr.

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2016

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Paul Dietrich Municipal Employee YES 10/23/2015

Katelynn Wintz Volunteer NO 10/28/2016

Peter Buganshi Volunteer NO 10/23/2015

CourseParticipant CourseTitle CourseDate CEUCredits

Paul E. Dietrich Sr NJSTF Day 1 10/28/2016 5



Ventnor City

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status Approved

ManagementPlanContactName Charles Sabatini

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2015

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Beth Kwart Volunteer YES 10/23/2015



Vernon Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date



Verona Township

Primary CORE Volunteer Robert Dickison Primary  CORE Municipal Employee Charles Molinaro Jr.

Initial Management Plan Status Approved

ManagementPlanContactName Robert Dickison

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

5

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2018

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2008

Second Management Plan Approved to start in 2014

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Robert Dickison Volunteer YES 4/2/2011

Charles Molinaro Jr. Municipal Employee YES 3/18/1998

Charles Molinaro Jr. Municipal Employee NO 4/2/2011

Robert Dickison Volunteer N/A 3/18/1998

CourseParticipant CourseTitle CourseDate CEUCredits

Robert Dickison Tree Day - Ornamental Horticultural Symposium 1/12/2016 5

Bob Dickison Riverdale Fall Training 11/29/2016 4

George Zander Riverdale Fall Training 11/29/2016 4

Steve Neale Riverdale Fall Training 11/29/2016 4

Chuck Molinaro NJTF RTRP Workshop 3/25/2016 3

Robert Dickison NJTF RTRP Workshop 3/25/2016 3

Steven Neale NJTF RTRP Workshop 3/25/2016 3



Victory Gardens Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date



Vineland City

Primary CORE Volunteer Charles Valentine Primary  CORE Municipal Employee Diane Amico

Initial Management Plan Status Approved

ManagementPlanContactName Diane Amico

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

7

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2011

Third 5-year Management Plan Status Due 2012

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2000

Second Management Plan Approved to start in 2007

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Jospeh Marcacci Municipal Employee YES 10/28/2016

Thomas Shelton Municipal Employee YES 10/28/2016

Luis Portalatin Municipal Employee YES 10/28/2016

Charles Valentine Volunteer YES 10/26/2012

Diane Amico Municipal Employee YES 10/1/2001

Lisa Fleming Municipal Employee NO 10/28/2016

David Rodriguez Municipal Employee NO 10/28/2016

John Pedersen Volunteer NO 10/26/2013

Andrea Kornbluh Volunteer NO 10/26/2013

David Lowenstern Volunteer NO 10/22/2011

Susan Fenili Volunteer NO 10/24/2008

Sid Ortiz NO 6/10/1999

Martin Geisser NO 6/10/1999

CourseParticipant CourseTitle CourseDate CEUCredits

David Lowenstern NJSTF Day 1 10/28/2016 5

David Lowenstern NJSTF Day 2 10/29/2016 5

David Rodriguez NJSTF Day 2 10/29/2016 5

John Pederson NJSTF Day 2 10/29/2016 5

Jospeh D. Marcacci NJSTF Day 2 10/29/2016 5

Lisa A. Fleming NJSTF Day 2 10/29/2016 5

Luis A. Portalatin NJSTF Day 2 10/29/2016 5

Thomas A. Shelton NJSTF Day 2 10/29/2016 5

David Lowenstern Webinar - iTree Streets 4/20/2016 1

Lisa Fleming Webinar - ForestConnect, Roadside Trees 9/21/2016 1



Voorhees Township

Primary CORE Volunteer Debora Schwartz Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Debora Schwartz Volunteer YES 10/24/2008



Waldwick Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017

1



CORE Trained Representatives

2015 CEU's To Date
CourseParticipant CourseTitle CourseDate CEUCredits

Janice Franco BCC Pruning 4/16/2016 1



Wall Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName J. Nora Coyne

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Wallington Borough

Primary CORE Volunteer Walter Wargacki Primary  CORE Municipal Employee Witold Baginski

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Witold Baginski Municipal Employee YES 10/23/2009

Walter Wargacki Elected Official YES 10/23/2009

Casey Walentowicz Volunteer NO 10/1/2002

Casey Walentowicz Volunteer NO 3/5/2005



Walpack Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Wanaque Borough

Primary CORE Volunteer Primary  CORE Municipal Employee Thomas Carroll

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Thomas Carroll Municipal Employee YES 3/5/2005

Rick Crescante Municipal Employee NO 3/5/2005



Wantage Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Warren County

Primary CORE Volunteer John Curtis Primary  CORE Municipal Employee Joe Brushetta

Initial Management Plan Status Approved

ManagementPlanContactName Milly Rice

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2016

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 1999

Second Management Plan Approved to start in 2007

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Due 2017

Third Management Plan Approved to start in 2012

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

E. Joseph Bruschetta Municipal Employee YES 10/25/2014

John Curtis Volunteer YES 10/25/2008

Milly Rice Volunteer YES 10/21/2000

CourseParticipant CourseTitle CourseDate CEUCredits

E. Jospeh Bruschetta NJ SAF Winter Meeting 1/22/2016 3.5

E. Joseph Bruschetta NJSTF Day 1 10/28/2016 5

E. Joseph Bruschetta NJSTF Day 2 10/29/2016 2



Warren Township

Primary CORE Volunteer Primary  CORE Municipal Employee Douglas Buro

Initial Management Plan Status Approved

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2006

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2005

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2001

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Ewald Friedrich Municipal Employee YES 6/24/1998

Lee Gilman NO 10/24/1998

Philip Lobo NO 6/24/1998

Ginny Malpas NO 6/24/1998

Douglas Buro Municipal Employee NO 3/10/2007

Joseph Bazarnicki Municipal Employee NO 3/10/2007



Washington Borough

Primary CORE Volunteer Kathy Halpin Primary  CORE Municipal Employee R.D. Bescherer

Initial Management Plan Status Approved

ManagementPlanContactName Susan Fleming

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2018

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2004

Second Management Plan Approved to start in 2009

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2014

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Kathy Halpin Volunteer YES 10/27/1999

R.D. Bescherer Municipal Employee YES 10/1/2003

Gary Pohorely Volunteer NO 10/27/2012

Suzanne Marr Volunteer NO 10/26/2012

Michael Stone Municipal Employee NO 10/21/2011

Lauren Ferguson Volunteer NO 2/28/2009

Lou Starita Volunteer NO 10/26/2007

CourseParticipant CourseTitle CourseDate CEUCredits

Gary Pohorely NJTF RTRP South Plainfield 11/4/2016 3

Suzi Marr Webinar - UF Connections, Monitoring Urban Trees 3/9/2016 1

Kim Halpin NJTF RTRP Passaic 7/21/2016 3

Suzi Marr NJTF RTRP Passaic 7/21/2016 3



Washington Township-Bergen

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Washington Township-Burlington

Primary CORE Volunteer Lisa Downs Primary  CORE Municipal Employee Horace Somes Jr.

Initial Management Plan Status Approved

ManagementPlanContactName Horace Somes Jr.

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2017

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2016

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2012

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Lisa Downs Volunteer YES 10/23/2010

Horace Somes Jr. Municipal Employee YES 10/22/2010

Terry Schmidt Volunteer NO 10/21/2011

Kathleen Hoffman Municipal Employee NO 10/22/2010

CourseParticipant CourseTitle CourseDate CEUCredits

Lisa Downs NJ Invasive Species Conference 4/06/2016 3

Terry Schmidt NJ Invasive Species Conference 4/06/2016 3

Lisa Downs Allegheny SAF Day 1 9/15/2016 2.5

Lisa Downs Allegheny SAF Day 2 9/16/2016 2



Washington Township-Gloucester

Primary CORE Volunteer Primary  CORE Municipal Employee James McCann

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Brian McCaffey Municipal Employee YES 10/28/2016

Robert Starrantino Volunteer YES 10/23/2015

James McCann Municipal Employee YES 10/26/2012

Devin Walker Volunteer NO 10/29/2016

James McCann Municipal Employee NO 10/23/2015

Michael Longfellow Municipal Employee NO 10/26/2012

Robert Gruber Municipal Employee NO 2/22/2003

CourseParticipant CourseTitle CourseDate CEUCredits

Brian McCaffery NJSTF Day 1 10/28/2016 1

Robert Bartose Camden Treekeepers 6/18/2016 3



Washington Township-Morris

Primary CORE Volunteer Stephen Zaikowski Primary  CORE Municipal Employee Roger Read

Initial Management Plan Status Approved

ManagementPlanContactName Andrew Coppola

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

4

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2005

Second Management Plan Approved to start in 2010

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2015

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Stephen Zaikowski Volunteer YES 10/26/2012

Roger Read Municipal Employee YES 10/26/2012

Rich Bergmann Municipal Employee NO 10/24/2014

Jan Godek Volunteer NO 10/25/2014

Robert Sikorski Volunteer NO 10/25/2014

Dianne Gallets Municipal Employee NO 2/8/2002

Jan Godek Volunteer NO 2/8/2002

CourseParticipant CourseTitle CourseDate CEUCredits

Steve Zaikowski NJ SAF Winter Meeting 1/22/2016 3.5

Stephen Zaikewski NJSTF Day 1 10/28/2016 5

Patricia Mills Bartlett 2016 Winter Seminar 2/26/2016 3.5

Rich Bergmann Bartlett Winter Seminar 2/26/2016 3.5

Roger Read Bartlett Winter Seminar 2/26/2016 3.5

Steve Zaikewski Bartlett 2016 Winter Seminar 2/26/2016 3.5

Steve Zaikowski GSTC Day 2 Mgt 3/11/2016 5.5



Washington Township-Warren

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Watchung Borough

Primary CORE Volunteer John Sachariah Primary  CORE Municipal Employee Charles Gunther

Initial Management Plan Status Approved

ManagementPlanContactName Laureen Fellin

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2011

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2010

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2006

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Charles Gunther Municipal Employee YES 2/22/2003

John Sachariah Volunteer YES 2/22/2003

Lynda Goldschein Volunteer NO 2/28/2009



Waterford Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
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CORE Trained Representatives

2015 CEU's To Date
CourseParticipant CourseTitle CourseDate CEUCredits

Charlie Damion ANJEC Effective Commissions-West Deptford 3/05/2016 2



Wayne Township

Primary CORE Volunteer Michelle Christie Primary  CORE Municipal Employee

Initial Management Plan Status Approved

ManagementPlanContactName Ryan Edge

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2007

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2006

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2002

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Michelle Christie Volunteer YES 10/27/2007

CourseParticipant CourseTitle CourseDate CEUCredits

Ryan Edge NJTF RTRP South Plainfield 11/4/2016 3

Ryan Edge NJTF RTRP Passaic 7/21/2016 3



Weehawken Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date



Wenonah Borough

Primary CORE Volunteer Gary Odenbrett Primary  CORE Municipal Employee Kenneth Trovarelli

Initial Management Plan Status Approved

ManagementPlanContactName Gary Odenbrett

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2009

Second Management Plan Approved to start in 2015

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017

13



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Gary Odenbrett Volunteer YES 10/24/2009

Kenneth Trovarelli Municipal Employee YES 10/1/2003

Nicole McVeigh Volunteer NO 10/29/2016

Maria Ceravolo Volunteer NO 10/24/2015

Daniel Cox Volunteer NO 10/24/2014

Larry Bacon Volunteer NO 10/26/2013

Colleen Moran Volunteer NO 10/26/2012

Thomas Lombardo Elected Official NO 10/21/2011

Patrick Ream Volunteer NO 10/22/2010

Lesa DeCarlo Volunteer NO 10/22/2010

Gregory Hack Volunteer NO 10/27/2007

Ted Astorga Volunteer NO 10/1/2001

CourseParticipant CourseTitle CourseDate CEUCredits

Gary Odenbrett NJSTF Day 1 10/28/2016 4

Kenneth L. Trovarelli NJSTF Day 1 10/28/2016 4

Patrick Ream NJSTF Day 1 10/28/2016 5



West Amwell Township

Primary CORE Volunteer Gary Robinson Primary  CORE Municipal Employee Glen Baran

Initial Management Plan Status Approved

ManagementPlanContactName Gary Robinson

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2011

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2010

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2006

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Glenn Baran Municipal Employee YES 3/10/2007

Gary Robinson Volunteer YES 3/10/2007



West Caldwell Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



West Cape May Borough

Primary CORE Volunteer Bill Keegan Primary  CORE Municipal Employee Gregory M. Basile

Initial Management Plan Status Approved

ManagementPlanContactName Todd Land

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2016

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2000

Second Management Plan Approved to start in 2007

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Due 2017

Third Management Plan Approved to start in 2012

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Gregory M. Basile Municipal Employee YES 10/25/2013

Bill Keegan Volunteer YES 10/27/2006

Shelley Rhoads Volunteer NO 10/23/2009

Claude Wise Sr. Municipal Employee NO 10/1/2002

CourseParticipant CourseTitle CourseDate CEUCredits

Gregory M. Basile NJSTF Day 1 10/28/2016 5

Matthew Notch NJSTF Day 1 10/28/2016 5

Gregory M. Basile NJSTF Day 2 10/29/2016 1

Matthew Notch GSTC Day 1 Arborist 3/10/2016 5.5

Matthew Notch GSTC Day 2 Mgt 3/11/2016 5.5

Mickey Riggin GSTC Day 3 3/12/2016 5.5



West Deptford Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

5

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Bob Waller Volunteer YES 10/24/2014

CourseParticipant CourseTitle CourseDate CEUCredits

Ed Komczyk ANJEC Effective Commissions-West Deptford 3/05/2016 2

Eric Agren ANJEC Effective Commissions-West Deptford 3/05/2016 2

Joseph Raynor ANJEC Effective Commissions- West Deptford 3/05/2016 2

Ken Miller ANJEC Effective Commissions-West Deptford 3/05/2016 2

Miriam Reichenbach ANJEC Effective Commissions-West Deptford 3/05/2016 2



West Long Branch Borough

Primary CORE Volunteer Christine Guido Primary  CORE Municipal Employee Robert Ruland

Initial Management Plan Status Approved

ManagementPlanContactName Ellen Whitford

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2018

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2003

Second Management Plan Approved to start in 2008

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2014

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Christine Guido Volunteer YES 10/22/2010

Robert Ruland Municipal Employee YES 3/1/2008

Rachel McCarthy Volunteer NO 10/24/2015

Patricia Aria Volunteer NO 10/24/2015

Sharon Kelly Volunteer NO 10/27/2012

Carolyn Serebreny Volunteer NO 10/26/2012

Nancy Ali Volunteer NO 10/23/2010

Paul Ceiglio Volunteer NO 10/22/2010

Eileen Cieri Volunteer NO 10/22/2010

Pamela Hughes Volunteer NO 10/27/2006

Jordan Ali Volunteer NO 10/27/2006

Ellen Whitford Volunteer NO 10/1/2003

Bettina Munson Volunteer NO 10/1/2002

CourseParticipant CourseTitle CourseDate CEUCredits

Patricia Aria NJSTF Day 2 10/29/2016 1

Patricia Aria NJSTF Inventory 10/29/2016 4

Rachel McCarthy NJSTF Inventory 10/29/2016 5

Jack Kearns ANJEC Effective Commissions-Middletown 3/12/2016 2



West Milford Township

Primary CORE Volunteer Tim Dalton Primary  CORE Municipal Employee David Stires

Initial Management Plan Status Approved

ManagementPlanContactName Tonya Cubby

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2015

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

David Stires Municipal Employee YES 10/25/2014

Tim Dalton Volunteer YES 10/25/2014



West New York Town

Primary CORE Volunteer Maria Delgado Primary  CORE Municipal Employee Robert Cabana

Initial Management Plan Status Approved

ManagementPlanContactName Robert Cabana

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Grant 2008

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2004

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2000

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Maria Delgado Volunteer YES 10/21/2000

Robert Cabana Municipal Employee YES 10/21/2000

Vanessa Treus Volunteer NO 3/10/2007

Cosmo Cirillo Elected Official NO 3/10/2007



West Orange Township

Primary CORE Volunteer Benjamin Heller Primary  CORE Municipal Employee Gary Braus

Initial Management Plan Status Approved

ManagementPlanContactName Leonard Lepore

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2010

Second Management Plan Approved to start in 2016

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Benjamin Heller Volunteer YES 10/25/2013

Gary Braus Municipal Employee YES 10/21/2005

Joseph McCartney Volunteer NO 4/23/2016

Richard Manus NO 3/18/1998

Robert Imgrund NO 3/18/1998

Gene Brennan NO 10/27/1999

Lou Reynolds Municipal Employee NO 10/21/2005

CourseParticipant CourseTitle CourseDate CEUCredits

John D. Linson NJSTF Day 1 10/28/2016 5

John Dale Linson Sr. NJSTF Inventory 10/29/2016 5

Joseph Mccartney NJTF RTRP South Plainfield 11/4/2016 3

John Linson Bartlett 2016 Winter Seminar 2/26/2016 3.5

John Linson GSTC Day 3 3/12/2016 5.5

John Linson UFST Day 1 9/21/2016 6

John Linson UFST Day 2 9/22/2016 6



West Wildwood Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status Approved

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2005

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2004

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2000

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan
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CORE Trained Representatives

2015 CEU's To Date



West Windsor Township

Primary CORE Volunteer Kevin Appleget Primary  CORE Municipal Employee Dan Dobromilsky

Initial Management Plan Status Approved

ManagementPlanContactName Dan Dobromilsky

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2000

Second Management Plan Approved to start in 2006

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Approved

Third Management Plan Approved to start in 2011

Fourth Management Plan Approved to start in 2015

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Dan Dobromilsky Municipal Employee YES 10/27/1999

Kevin Appleget Volunteer YES 10/27/1999

Kathleen Girandola Volunteer NO 10/28/2016

Ronald Slinn Volunteer NO 10/26/2007

John Rosko Volunteer NO 10/26/2007

Paul Pitluk Volunteer NO 10/26/2007

Rhea Rogers Volunteer NO 10/21/2000

CourseParticipant CourseTitle CourseDate CEUCredits

Katie Girandola Webinar - UF Connections, Unearthing Potential 10/12/2016 1

Daniel M. Dobromilsky NJSTF Day 1 10/28/2016 5

Dan Dobromilsky Bartlett 2016 Winter Seminar 2/26/2016 3.5

Dan Dobromilsky Webinar-UF Connections, Monitoring Urban Trees 3/9/2016 1

Daniel Dobromilsky Webinar-ForestConnect, Roadside Trees 9/21/2016 1



Westampton Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Westfield Township

Primary CORE Volunteer Primary  CORE Municipal Employee Scott Ehrlicher

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Scott Ehrlicher Municipal Employee YES 3/5/2005

Scott Ehrlicher Municipal Employee YES 2/8/2002

James Douglas Flammer NO 6/24/1998

Daniel Kelly NO 6/24/1998

Claude Shaffer Municipal Employee NO 3/5/2005

Claude Shaffer Municipal Employee NO 2/8/2002

CourseParticipant CourseTitle CourseDate CEUCredits

Patrick Evans NJSTF Inventory 10/29/2016 5



Westville Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date
CourseParticipant CourseTitle CourseDate CEUCredits

Lenore Adams ANJEC Effective Commissions-West Deptford 3/05/2016 2



Westwood Borough

Primary CORE Volunteer Ginny Sauer Primary  CORE Municipal Employee Richard Woods

Initial Management Plan Status Approved

ManagementPlanContactName Linda Hayes

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2012

Third 5-year Management Plan Status Grant 2013

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 1999

Second Management Plan Approved to start in 2008

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Richard Woods Municipal Employee YES 6/10/1999

Richard Woods Municipal Employee YES 3/1/2008

Alice Straut NO 3/18/1998

Ginny Sauer Volunteer NO 3/18/1998

John Yeager NO 6/10/1999

Alice Konyves Volunteer NO 2/22/2003

John Russo Volunteer NO 2/22/2003

Sheryl Scherba Volunteer NO 3/6/2004

Roberta Hanlon Elected Official NO 10/21/2000



Weymouth Township

Primary CORE Volunteer Michael Hogan Primary  CORE Municipal Employee Need Replacement End 2014

Initial Management Plan Status Approved

ManagementPlanContactName James Pridgeon

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2014

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2013

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2009

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

James Pridgeon Volunteer NO 10/26/2007

CourseParticipant CourseTitle CourseDate CEUCredits

Michael Hogan NJTF RTRP Workshop 3/25/2016 3



Wharton Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName Jon Rheinhardt

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date



White Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2015 CEU's To Date



Wildwood City

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan
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3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2015 CEU's To Date



Wildwood Crest Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan
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3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2015 CEU's To Date
CourseParticipant CourseTitle CourseDate CEUCredits

Gene Mulligan NJTF RTRP South Plainfield 11/4/2016 3

Rosalie Mulligan NJTF RTRP South Plainfield 11/4/2016 3



Willingboro Township

Primary CORE Volunteer Steve Silberstein Primary  CORE Municipal Employee Richard Brevogel

Initial Management Plan Status Approved

ManagementPlanContactName Richard Brevogel

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2016

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2015

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2011

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Steve Silberstein Volunteer YES 10/25/2014

Richard Brevogel Municipal Employee YES 10/1/2003

Constancia House Volunteer NO 10/23/2015

Connie House Volunteer NO 10/24/2014

Lawrence Hardy Municipal Employee NO 10/26/2012

Brian Wood Sr. Municipal Employee NO 10/21/2011

Marvin Harris Municipal Employee NO 10/21/2011

Marilyn Ababio NO 10/24/1998

CourseParticipant CourseTitle CourseDate CEUCredits

Richard A. Brevogel NJSTF Day 1 10/28/2016 3

Connie House NJSTF Day 2 10/29/2016 5

Rich Brevogel Burlington County EAB Workshop 11/18/2016 2



Winfield Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Winslow Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date



Woodbine Borough

Primary CORE Volunteer Bill Fitzgerald Primary  CORE Municipal Employee Maryjaye Frankel Sypniewski

Initial Management Plan Status Approved

ManagementPlanContactName Maryjaye Frankel-Sypniewski

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

5

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2000

Second Management Plan Approved to start in 2005

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Approved

Third Management Plan Approved to start in 2010

Fourth Management Plan Approved to start in 2015

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Maryjaye Frankel-Sypniewski Municipal Employee YES 10/1/2002

Bill Fitzgerald Volunteer YES 10/21/2000

Diana Marra Volunteer NO 10/24/2015

David Bennett Elected Official NO 10/22/2010

Clarence Ryan Volunteer NO 10/21/2000

Bernard Sypniewski Volunteer NO 10/1/2001

CourseParticipant CourseTitle CourseDate CEUCredits

Bernard Sypniewski NJSTF Day 1 10/28/2016 5

Maryjane Frankel-Sypniews NJSTF Day 1 10/28/2016 5

David Bennet NJSTF Day 2 10/29/2016 4

Diana Marra NJSTF Day 2 10/29/2016 4

William Fitzgerald NJSTF Day 2 10/29/2016 4

Maryjaye Sypniewski Webinar-UTC Assessment (Davey) 6/15/2016 1



Woodbridge Township

Primary CORE Volunteer Chantal Greffer Primary  CORE Municipal Employee Luke Coyle

Initial Management Plan Status Approved

ManagementPlanContactName Marta Lefsky

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2016

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2001

Second Management Plan Approved to start in 2007

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Due 2017

Third Management Plan Approved to start in 2012

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Luke Coyle Municipal Employee YES 4/10/2010

Luke Coyle Municipal Employee YES 10/1/2001

Luke Coyle Municipal Employee YES 3/10/2007

Luke Coyle Municipal Employee YES 6/16/2001

Chantal Greffer Volunteer YES 6/16/2001

Edward Doering Municipal Employee NO 4/10/2010

Kevin Teehan Volunteer NO 10/1/2002

Michael Bukofsky Municipal Employee NO 10/1/2002

Kevin Teehan Municipal Employee NO 10/1/2001

Michael Bukofsky Municipal Employee NO 3/10/2007

Edward Doering Municipal Employee NO 3/10/2007

Patricia Osborne Municipal Employee NO 6/16/2001



Woodbury City

Primary CORE Volunteer Thomas Dukelow Primary  CORE Municipal Employee Richard Leidy

Initial Management Plan Status Approved

ManagementPlanContactName Randi Woener

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2003

Second Management Plan Approved to start in 2015

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Richard Leidy Municipal Employee YES 10/24/2014

Thomas Dukelow Volunteer YES 6/24/1998

Thomas Dukelow Volunteer YES 10/1/2001

CourseParticipant CourseTitle CourseDate CEUCredits

Richard Leidy Jr. NJSTF Day 1 10/28/2016 5

Thomas F, Dukelow NJSTF Inventory 10/29/2016 3



Woodbury Heights Borough

Primary CORE Volunteer Maria Monzo Primary  CORE Municipal Employee Harry Elton, Sr.

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Maria Monzo Volunteer YES 10/1/2002

Harry Elton Sr. Municipal Employee YES 10/1/2002

David Baresich Municipal Employee NO 10/1/2002



Woodcliff Lake Borough

Primary CORE Volunteer Marilyn Clark Primary  CORE Municipal Employee David Antione

Initial Management Plan Status Approved

ManagementPlanContactName Marilyn Clark

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

9

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2017

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2013

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan
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3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

David Antoine Municipal Employee YES 6/24/1998

Marilyn Clark Volunteer YES 3/10/2007

Robert Green Volunteer NO 10/29/2016

Kathleen Bagley Volunteer NO 10/23/2015

Wiebke Hinsch Volunteer NO 10/25/2013

Johanna Cairo Volunteer NO 10/24/2014

Clay Bosch NO 6/10/1999

Tom Ivancich Municipal Employee ? 4/23/2016

CourseParticipant CourseTitle CourseDate CEUCredits

Wiebke Hinsch NJSTF Day 1 10/28/2016 5

Marilyn Clark NJSTF Inventory 10/29/2016 5

David Linko ACRT Line Clearance 3/10/2016 8

Kevin Zink ACRT Line Clearance 3/10/2016 8

Tom Ivacich ACRT Line Clearance 3/10/2016 8

Scott Davis ACRT Line Clearance 3/2/2016 8

Clay Bosch BCC Bartett EAB 4/16/2016 1

Clay Bosch BCC Pruning 4/16/2016 1

Marilyn Clark BCC Bartlett EAB 4/16/2016 1

Marilyn Clark BCC Pruning 4/16/2016 1

Nancy Werchoff BCC Bartlett EAB 4/16/2016 1

Kathleen Bagley Bergen County EAB Training 5/5/2016 2



Woodland Park Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status Grant 2013

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Karen Dujets NO 10/27/1999



Woodland Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2015 CEU's To Date



Woodlynne Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Robert Stabinski NO 6/24/1998

John Sheerin NO 6/24/1998



Wood-Ridge Borough

Primary CORE Volunteer Need to fill by 2015 Primary  CORE Municipal Employee George Meglio

Initial Management Plan Status Approved

ManagementPlanContactName George Meglio

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

6

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2004

Second Management Plan Approved to start in 2009

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2016

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

George Meglio Municipal Employee YES 3/6/2004

George Meglio Municipal Employee YES 10/21/2000

CourseParticipant CourseTitle CourseDate CEUCredits

Greg Meglio NJSTF Day 1 10/28/2016 3

George Meglio NJSTF Day 2 10/29/2016 2

Gina Affuso Webinar- NJLM EAB 2/17/2016 1

George Meglio Webinar - iTree Streets 4/20/2016 1

George Meglio Wood-Ridge Young Tree Pruning 7/26/2016 4

John Fantacone Wood-Ridge Young Tree Pruning 7/26/2016 4

Richard Schulz Wood-Ridge Young Tree Pruning 7/26/2016 4

Thomas Tomart Wood-Ridge Young Tree Pruning 7/26/2016 4



Woodstown Borough

Primary CORE Volunteer Fran Grenier Primary  CORE Municipal Employee Cynthia Dalessio

Initial Management Plan Status Approved

ManagementPlanContactName Cynthia Dalessio

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2016

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2015

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2011

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Fran Grenier Volunteer YES 10/21/2011

Cynthia Dalessio Municipal Employee YES 10/21/2011



Woolwich Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date
CourseParticipant CourseTitle CourseDate CEUCredits

Charles W, Wells ANJEC Effective Commissions-West Deptford 3/05/2016 2

Mike Tunstall ANJEC Effective Commissions-West Deptford 3/05/2016 2



Wrightstown Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017



CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Wayne Wharton NO 10/27/1999



Wyckoff Township

Primary CORE Volunteer Donald Smith Primary  CORE Municipal Employee Robert Shannon

Initial Management Plan Status Approved

ManagementPlanContactName Robert Shannon

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Grant 2013

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2013

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2009

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: March 17, 2017
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CORE Trained Representatives

2015 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Donald Smith Volunteer YES 10/28/2006

Robert Shannon Municipal Employee YES 3/10/2007

Mark Borst Volunteer NO 10/22/2010

Scott Fisher Municipal Employee NO 10/22/2010

Mark Borst Volunteer NO 4/10/2010

Peter Booth NO 6/10/1999

Peggy Conley Volunteer NO 3/10/2007

Martin Costello Volunteer NO 3/10/2007

George Pitts Volunteer NO 3/10/2007

CourseParticipant CourseTitle CourseDate CEUCredits

Michelle Alfieri Webinar - iTree Streets 4/20/2016 1


